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The new Cherokee Indian Hospital, built as a replacement 

hospital for the Eastern Band of the Cherokee Indians, 

was an exceptional success in Integrated Project Delivery 

(IPD) and Lean design and construction. As embodied 

in the hospital’s motto, “it belongs to you,” the new 

facility serves all healthcare needs of the tribe, including 

a primary clinic, eye clinic, dental clinic, emergency 

department, procedure suite, pharmacy, inpatient care 

and rehabilitation services. This new facility allows the 

Cherokee Indian Hospital Authority to transcend the 

legacy of the previous government-provided facility, 

delivering world-class healthcare services to the EBCI. 

The spirit of community focus was integral to the team’s 

mentality from the start. Robins & Morton was honored 

to be a part of this wonderful community, and the team 

regularly looked for ways to give back, participating in 

more than 30 individual philanthropic community events 

during the project’s duration.

C E L E BR AT I NG 
C H E R O K E E

CHEROKEE INDIAN HOSPITAL  
ROBINS & MORTON  

PROJECT TEAM:
 

Alex Brock, Ginger Cullen, Steve Culler, 
Kyle Davis, Chancey Drew, Jeffery 

Durrett, Josh Farr, Robert Grady, Jimmy 
Griffis, Adam Gurley, Chandra Jones, 
Gentry Jones, Craig King, Paul Melvin, 
Eric Pagels, Tyler Paul, Marshall Scott, 
Danielle Simmons, Bill Stevens, Phil 

Yance, Josh Young

INDIAN HOSPITAL

Seventy years. Seven Decades. Seven Values.

All year long, Robins & Morton is celebrating 70 years of building first class facilities 
and lifelong relationships. While Robins & Morton is a cut above in many areas, we 
recognize that our greatest asset truly is our people. We are focused on sharing sto-
ries of the individuals that make up

Robins & Morton turned 70 in 2016. Over these seven decades, we’ve grown into a remarkable company,  
respected across many disciplines and by clients too numerous to recite. Our accomplishments are many and 
varied. Along the way we have become builders of schools, hospitals, and industrial facilities, with an enviable 
reputation for being forthright, excellent at what we do, and for going above and beyond.

In honor of our seven decades, and out of respect to the seven key values that guide and inspire us, we are 
publishing a commemorative book that looks back over our years, decade by decade, highlighting projects that 
shaped us and sharing stories about just a few of the many, many people who defined us.

In addition to the book, throughout the year, we’ll be sharing memories that are the tapestry of our company’s history. Look for this icon in future  
Newscorner issues, on HUB, company website and our various social media outlets to engage with us during this special era. Thank you for your role in helping 
us reach this milestone!



100% CUSTOMER SATISFACTION for 2015
Robins & Morton is proud to give our clients world-class customer service—the kind that cultivates long-lasting relationships. At the end of every project, a third 

party surveys each client on preconstruction activities, construction activities, post-construction activities, miscellaneous comments and overall ratings, and we have 
maintained an overall average of 93% since the inception of this survey in 1993. Congratulations to the project teams featured below that received 100% results on 

their customer satisfaction client surveys in 2015.
e are off to a good start in 2016, with several new sales in the first 
quarter.  At this point, we can already project $775 million in new 

work under contract for the year, against a goal of $1.25 billion.  The best 
news is we have very recently been awarded several projects totaling over 
$375 million. It is a little too early to announce the details of these sales in 
this Newscorner.  We are also pursuing other large opportunities that could 
help us achieve our 2016 goals.

As most of you are aware, 2016 marks our 70th year of successful operation.  
We have come a long way from a local Birmingham contractor 70 years ago 
to a nationally recognized company with seven offices and work all over 
the nation.  In recognition of this milestone, this spring we plan to publish 
a history book of our company.

In our constant and continuing effort to bring more value 
to our clients, we are now providing Low Voltage Systems 
installation and management as a service. Since the kick-off 
of our new Low Voltage Self-Perform Work group, Steve 
Culler and Rex Davidson have been hard at work planning, 
organizing and putting in place the procurement sources 
and manufacturer’s certifications necessary to support 
this effort.  Our first success story is the Tradition Medical 
Center Phase 2 project in Port St. Lucie, Florida, in which all 
of the Low Voltage Systems have been packaged together 
and managed directly by the Robins & Morton field team.  
We look forward to the growth of this initiative and believe 
we will be offering a service that increases our value to our 
clients, making us a better company.

During the first quarter, three of our long-term coworkers retired.  We all 
owe a very special thanks for the hard work and many sacrifices they made 
to help our company grow and prosper.  All together Joan Lowery, Cheri 
Crumpton and JD Johnson had 85 years of service with Robins & Morton. 
Please join me in thanking them for their dedication and contribution over 
so many years. They exemplify what we are trying to accomplish in creating 
a company with a family atmosphere and a place where each person can 
build a long-term career. 

We are off to a good start in celebration of our 70th year of profitable 
operation.  Thank you for your continued efforts to create satisfied clients, 
which will ensure another 70 years of success.

-- Bill

R ecently there has been a popular book 
making the rounds called The Martian. It 
is the story of a man who, through some 

unfortunate events, was mistakenly left on Mars.  
The entire book is about his survival on Mars 
and the innovative ideas he develops, including 
the creation of oxygen, power and even growing 
potatoes in a Martian environment. It is truly 
a testament to innovation as he repeatedly 
overcomes challenges with creative solutions. 
The definition of innovation is as follows: the act 
or process of introducing new ideas, devices or 
methods resulting in significant positive change. 
True innovation comes from the desire or need 
to improve, is often brought about as a solution 
to an observed problem and can be implemented 
into everything we do on a daily basis.

The construction industry seems to be going 
through a period of real innovation. After many 
years of doing things the same old way, it 
appears that our industry is poised to really make 
some strides in how we perform and deliver 
construction. In fact, it’s hard to read an industry 
publication nowadays without a reference to it. 
The areas of safety, operations, preconstruction 
and QC have all gone through a development 
of improvement through innovative ideas. Many 
companies are promoting a culture of innovation 
in their daily thinking and technology seems to 
be one of the many tools to facilitate this type 
of thinking. Much of this innovation seems to 
be the product of an energized new generation 
working with the guidance and input from 
more experience-minded people, a great mix to 
produce some progressive changes. To promote 
innovation we must empower each other to do 
so, encourage this type of thinking on a daily 
basis and reward successes.

At Robins & Morton, we have developed 
innovative ideas throughout our history and are 
promoting more of this thinking through our 

Lean and Building Forward efforts. In the ’70s 
and ’80s, we started some innovative thinking 
by establishing set policies and procedures for 
everything we did. Many were simple ideas 
such as how to check and install dampers, paint 
metal studs for proper in-wall placement, and 
“turning the building around” to provide a single 
entry during construction, controlling access for 
cleanliness and logistical orderliness. Believe 
it or not, we were one of the first construction 
companies to use video conferencing between 
jobsites and the main office, saving travel time 
and greatly improving communication. We 
adopted a “three point” message for making 
a sales presentation, an extremely effective 
communication method with potential clients 
in a sales environment. As of late, our Building 
Forward program is promoting innovative 
thinking in many areas. Simple ideas from 
promoting methods for keeping people off the 
top step of a ladder to developing a collaborative 
specification review are being developed on a 
daily basis. More globally, we are finding ways 
to train and improve through cluster groups and 
cross-functional learning, as well as promoting 
the idea of inspiring for performance versus 
manipulating for performance. Other examples 
of areas of innovation include improvement 
in delivery of materials, subcontractor quality 
training and development of pricing confidence 
scales. Some of our projects are even developing 
innovation logs to track and manage the many 
suggestions. Robins & Morton has always had 
a controlled methodology for fostering and 
promoting innovation, and we are taking that to 
a new level.

Innovation and improvement can come from any 
level of management in the company including 
craftworkers, administration, executives or 
mid-level managers. A few characteristics of 
innovation leaders are: 

•	 They have technical knowledge and 
	 expertise in their area of work 
•	 They serve and don’t direct
•	 They are thoughtful yet tactful and  
	 practical
•	 They connect with their constituent  
	 workers
•	 They communicate well in a wide  
	 range of circumstances 
•	 They have breadth, versatility, and  
	 open-mindedness
•	 They demonstrate a desire to improve  
	 and change how we work 
 
But most importantly, they’re not afraid to 
accept failure, as this is a part of the innovation 
process.  Not every idea proves to be beneficial 
but even those that fail often lead us to 
solutions.

There are many of us in the company that display 
these characteristics and can contribute fruitfully 
to the process of innovating how we do things. 

The desire to improve, create innovative thinking 
and communicate ideas in the company is critical 
to our long-term success and competitiveness 
in the market. We are all innovators in our 
particular area of expertise, as well as beyond 
that “comfort” area, and everyone can contribute 
– we need only to have the willingness and 
habits to make this part of our daily routine. 
Please know that innovation and improvement 
by everyone is encouraged and appreciated 
without judgement of ideas that may fail. Thanks 
to everyone who has contributed to our success 
in improving and we look forward to advancing 
the company through more innovative ideas in 
the future. 

 
-- Robin

Bill Morton

FROM the 
CHAIRMAN 

and  
CEO

Robin Savage

FROM  
the  

PRESIDENT 
and
COO
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LETTERS  from our LEADERS

CHEROKEE INDIAN HOSPITAL
Cherokee, North Carolina
New Replacement Hospital

Team Members: Alex Brock, 
Ginger Cullen, Steve Culler, 
Kyle Davis, Chancey Drew, 
Jeffery Durrett, Josh Farr, 
Robert Grady, Jimmy Griffis, 
Adam Gurley, Chandra Jones, 
Gentry Jones, Craig King, 
Paul Melvin, Eric Pagels, Tyler 
Paul, Marshall Scott, Danielle 
Simmons, Bill Stevens,  

Phil Yance, Josh Young

Comments: 
“Robins & Morton was 
outstanding in how it 
embraced the tribe and the 
community. It was amazing to 
watch.”
Casey Cooper
Chief Executive Officer, 
Cherokee Indian Hospital

PINCKNEYVILLE COMMUNITY HOSPITAL
Pinckneyville, Illinois
New Replacement Hospital

Team Members:  Gage Adkins, 
Scott Bullock, Tim Busby, Jimmy 
Hunter, Connie Lantrip, Glenn 
Myers, Dennis Peterson, Lisa 
Rota, Clint Wilson, Sean 
Wofford 

 
 
 

Comments: 
“I convinced my board that 
hiring an owner’s representative 
wouldn’t be necessary, given 
how well Robins & Morton 
performed. I’ve recommended 
Robins & Morton numerous 
times and have had nothing but 
positive experiences.” 
Thomas Hudgins 
CEO, Pinckneyville  
Community Hospital

EMPLOYEE TRAINING 
BROCHURE 

2016

Be sure to check out the classes and  
register on Sage! 
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T-MOBILE CUSTOMER CARE CENTER
Birmingham, Alabama 
Renovation of Existing Office 
Building into a Call Center

Team Members: Jeremy 
Colburn, Ginger Cullen, David 
Green, Brandon McDonald, 
Marlon Page, Jim Romano, 
Robin Savage, Rusty Spray 
 

Comments: 
“Robins & Morton did a 
tremendous job of reacting to 
the changes and not allowing 
them to impact the project ... I 
think that the team that Robins 
& Morton presented to us was a 
differentiator.” 
Jerry Grunzinger 
Construction Manager,  
KP Development

SIERRA PROVIDENCE EAST
El Paso, Texas
Patient Tower Addition

Team Members: Ben 
Calligaris, Gloria Cook, Leland 
Elston, Damion Flynn. Robert 
Gambrell, Martin Gonzalez, 
Cherry Groat, Dick Groat, 
Eric Groat, Jeff Jones, Corey 
Kennedy, William Kennerly, 
Dan Kershner, Fernando 
Madrid, Heidi Marty, Bill 
Michael, Mike Oliphant, 

Garrett Plossay, Ramon 
Ramirez, Norma Saenz, Adam 
Scott, Erik Woods

Comments: 
“The only selection criteria we 
had for this project was for 
our contractor to be Robins & 
Morton.”
Kim Pulliam
Director of Central States 
Construction and Design,  
Tenet Healthcare

NOR LEA GENERAL HOSPITAL
Lovington, New Mexico 
Oncology Clinic and Parking 
Expansion
Team Members:  Sharon 
Barrett, Scott Bullock, Ashley 
Colon, Corey Kennedy, James 
Long, Glenn Myers, Pedro 
Olvera, Barry Rodgers, Mitch 
Rothe 
 

Comments: 
“Robins & Morton did a fantastic 
job, and we are very pleased 
with the outcome of the project.  
I feel that Robins & Morton 
has a very good program and 
constantly meets all of our 
needs.” 
David Shaw 
CEO, Nor Lea General 
Hospital

HUNTSVILLE HOSPITAL MICU
Huntsville, Alabama
Medical Intensive Care Unit 
Buildout

Team Members: Richard 
Anderson, Mitch Coley, JD 
Johnson, Brendan Kenny, 
Connie Lantrip, Dennis Peterson, 
Colin Rankin, Rosemary Rogers, 
Eric Talley, Roy Woods

Comments: 
“This year we just celebrated 
our 25th anniversary of Robins 
& Morton having a constant 
presence at our facility. It is truly 
a valued relationship that we 
have with Robins & Morton.” 
Rudy Hornsby 
Senior Vice President, 
Huntsville Hospital

FISHER-TITUS MEDICAL CENTER
Norwalk, Ohio
Surgery Renovation

Team Members: Heath 
Bridges, Scott Bullock, Ashley 
Colon, John Galassini, Gentry 
Jones, Glenn Myers, John 
Pasour, Lisa Rota 
 
 
 

Comments: 
“We are just a bunch of happy 
campers when it comes to 
Robins & Morton. They have 
always taken very good care 
of us.”
Lorna Strayer
Executive Vice President,
Fisher-Titus Medical Center

TREASURE VALLEY SURGERY CENTER
Boise, Idaho
Surgical Suite Addition, 
Patient Room Addition, 
Interior Renovation

Team Members:  Neal Brock, 
Debbie Collins, Heidi Marty, Phil 
Massa, Ken Matherson, Charles 
Miller, Dennis Peterson, Garrett 
Plossay, Jamey Watson, Donny 
Williams

 

Comments: 
“Robins & Morton truly spent a 
lot of time building rapport and 
[relationships] with the staff 
and local stakeholders. They 
seemed to have some truly 
happy subcontractors on this 
project, so the morale was very 
high. Everyone [was] well-
coordinated.” 
Wayne Carr 
SCA Project Program 
Management

FLORIDA HOSPITAL TAMPA 
Tampa, Florida
Emergency Department 
Relocation

Team Members: Bruce Adams, 
Joe Adams, Allen Bolin, Frankie 
Brennan, JT Coleman, Renee 
Forbes, Tristan Johannessen, 
Larry Jones, Michael Kahoun, 
Connie Lantrip, Jon McAlpin, 
Rocky McMichen, Michael 
Roberts, Allen Sanders, Brooke 
Sanders, Karen Skellion, Todd 
Watson, Corey Wright 

Comments: 
“I just can’t say enough good 
things about Robins & Morton 
and I would never hesistate to 
recommend the company. I plan 
on using the company whenever 
and wherever I can.” 
John Negley  
Assistant Vice President of 
Construction/Support Servies, 
Florida Hospital Tampa Bay 
Division

FLORIDA HOSPITAL NEW SMYRNA BEACH
New Smyrna  
Beach, Florida
Medical Office Building

Team Members: Steve Culler, 
Kyle Davis, Mark Fernung, 
Todd Gossett, Derek Gregg, 
Tristan Johannessen, Connie 
Lantrip, Rocky McMichen, 
Richard Myers

 
 

Comments: 
“My relationship with Robins 
& Morton goes back a long 
way. In fact, I’m such a happy 
customer that I use Robins & 
Morton exclusively on all of 
my construction projects.”
Darlinda Copeland
COO, Florida Hospital 
Memorial Medical Center

DOCTORS HOSPITAL
Coral Gables, Florida
Patient Room Renovation

Team Members: Bruce Adams, Ken Aquino, Celvin Alonzo, Ron 
Bowes, Anais Cabeza, Angel Colon-Rios, Robert Creswick, Todd 
Gossett, Tristan Johannessen, Connie Lantrip, Ryan Monaghan, 
Benito Rosales 

Throughout the last year, we have 
been introducing elements of a con-
tinuous improvement initiative to the 
company and our stakeholders. As 
you might imagine, change is some-
times both difficult and elusive, how-
ever, positive steps are occurring 
and which is encouraging. Through 

email, we have shared some of those positive steps and 
stories along the way, and they are growing in stride. 

While we are not yet running, we are moving forward and gain-
ing momentum. The name for our efforts, Building Forward, rep-

resents that continuous pursuit - moving ahead in collaboration, 
sharing, inclusion and learning. Our marketing team has led the 
way in one of these pursuits by reworking our HUB site so that 
it accommodates critical and foundational parts of this Lean jour-
ney. When the new HUB launches this spring, I think you will 
notice right away that the site invites your participation, collab-
oration, and learning and will hopefully become a resource that 
encourages the sharing of ideas across our company. 
 
In the future, all of the Building Forward stories will live in our 
HUB site along with a calendar and library of Lean tools and 
other resources. It is important that everyone in our company is 
connected to Robins & Morton and feels that inclusive spirit. I 
encourage you to Please share your thoughts, read about others 
and get involved in this experience.

BUILDING FORWARD: IMPROVING COMMUNICATION
VISION

To be the construction and 
engineering services provider 

of choice, whose people 
demonstrate integrity and 

positive attitudes.

MISSION
To listen to our clients and 
exceed their expectations.

VALUES
Safety

Client first
Integrity
Respect

Commitment
Collaboration

Excellence

ROBERT GAMBRELL 
SENIOR VICE PRESIDENT
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NEW HIRES 
Todd Bailey
Superintendent
Hilton Garden Inn

Denis Boucherie 
Concrete Superintendent
Miami Beach Convention Center

William Boughton
Project Superintendent
TECO

James Boullemet
Division Safety Manager
Birmingham Office

Andrew Bradford
Field Engineer
Hilton Garden Inn

Brandon Brasher
Inside Sales Representative
ERS

Keith Brewer
Assistant Superintendent
Blue Ridge OR

Alex Brock
Field Engineer
Blue Ridge OR

Ronald Busbin
Field Superintendent
Baptist Memorial Hospital,  
North Mississippi

Lester Calix
Superintendent
Miami Beach Convention Center

Rafael Canete
Assistant Project Manager
Miami Beach Convention Center

Gary Cofer
Superintendent
Birmingham Office 

Paul Colcord
MEP Coordinator
Tradition Medical Center 

Justin Dorning 
Assistant Project Manager
Hampton Inn & Suites

Diego Espinosa
Project Manager
Mt. Sinai Medical Center

Daniel Farris
Field Engineer
Wofford College

Charles Fernandez
Field Engineer
North Central Baptist

Miguel Fernandez
Project Engineer
Baptist Health Cancer Center

Trine Fernandez II 
Field Safety Manager
Washington Regional

Gary Franklin
Senior Precon Manager
Birmingham Office
 
Jason Garner
Inside Sales Representative
ERS Nashville

Gavin Grant
Assistant Project Manager
Birmingham Office

Emily Green
Field Engineer
Washington Regional

Paul Haines, Jr.
Field Superintendent
Nashville Office

Brian Hamilton
Project Engineer
Florida Hospital Carrollwood  

Joseph Houlker
Drywall Foreman
Florida Hospital Memorial Medical 
Center 

Jake Jacobs
Field Safety Manager
Miami Beach Convention Center

Mickey Jenkins
Superintendent
Nashville Office

Andrew Johnson
Project Engineer
Washington Regional

Roger Jones
Superintendent
Tradition Medical Center 

Sam Lane
Field Superintendent
Florida Hospital Wesley Chapel 

Jonathan Lecrone
Superintendent
Tradition Medical Center

Mark Lerma, Jr.
Foreman
Sierra West MOB

Kelly Lyons
EPC Project Director
P&I Birmingham

Kirk Maynor
Senior Superintendent
Birmingham Office 

Kelsey Martin
Assistant Project Manager
Blue Ridge OR

Christopher Miller
Assistant Estimator
Birmingham Office

Sheldon Monroe
Division Safety Manager
Charlotte Office

Doug Nealeigh
Senior Project Manger 
Miami Beach Convention Center

Jonathan Nee
Project Engineer
Birmingham Office

Brandon Parks
Assistant Superintendent
Florida Hospital Memorial Medical 
Center

Adriana Perez-Aponte
Project Manager
Miami Office

Raphael Perpignand
Field Engineer
Baptist Health Cancer Center

Omi Pesante
Project Engineer
North Central Baptist

Carrie Pope
Field Engineer
Nashville Office

Alex Romigh
Field Engineer
Tradition Medical Center

Samantha Sullivan
Receptionist 
P&I Birmingham

Joey Tocci
Field Superintendent
Miami Beach Convention Center

Roy Waldrup
Superintendent
Baptist Hospital of Southeast 
Texas

Julya Welch
Field Engineer
Hampton Inn & Suites

Miller Williams
Field Engineer
Sierra Providence East

Orlando Zambrana
Superintendent
Miami Beach Convention Center

Jordan Zydel
Administrative Assistant
Charlotte Office

GIVING with PURPOSE 

2016 RUN 4 LOVE 
Robins & Morton participated in the 2016 Run 4 Love 
in Winter Park, Florida, on Feb. 13, presented by Florida 
Hospital. 

Pictured above is Division Preconstruction Manager Tristan 
Johannessen. Every year, several runners wear heart 
costumes, and if the other runners beat the hearts, they 
receive a prize.  

R&M project MILESTONES 

BY THE NUMBERS

FLORIDA HOSPITAL TAMPA WINS NATIONAL ABC AWARD
TAMPA, FLORIDA

Associated Builders and Contractors (ABC) announced Rob-
ins & Morton as a 2015 National Excellence in Construc-
tion Pyramid award winner for the work on Florida Hospital 
Tampa’s emergency department at the 26th Annual Excel-
lence in Construction Gala on March 2 in Fort Lauderdale, 
Florida.

ABC’s Excellence in Construction Awards program recog-
nizes outstanding construction projects across the country based on safety, quality, teamwork, 
planning and innovation. 

The project earned recognition for its complex nature, expert value engineering and continuous 
scheduling adjustments to ensure the project was completed on time. Part of the project’s com-
plexity was the need to build a new, modern 42,500-square-foot emergency department in 
the middle of the existing 475-bed hospital campus surrounded by the Women’s Heart Pavilion, 
Pepin Heart Institute and the hospital’s north tower, then connecting it to the existing facilities. 
This impacted every hospital utility with minimal disruptions to hospital operations.

Mid-project, Robins & Morton also kicked off the construction of a three-story, 50,000-square-
foot intensive care unit (ICU) tower above the emergency department while adding an ambu-
lance canopy, expanding the central energy plant, relocating a loading dock and tying the 
buildings together. Ultimately, the $54.6 million project was completed on time and saved the 
owner $2.4 million.

“This award is a commitment to our customer service and is a byproduct of exceeding our clients’ 
expectations on every project, every time,” Florida Division Manager Bruce Adams said.

SERVICE 
ANNIVERSARIES

5  
YEARS OF SERVICE


Clint Wilson
Ken Fennell 

10  
YEARS OF SERVICE


Tammy Allen 
Ron Bowes

Audrey Roden
Jacob Davenport 

Mitch Wayte 
Ryan Albert 

Johnathan Peavy 
Kathy Ringgold 

Angel Colon 

15  
YEARS OF SERVICE


David Skipper 
Johnny Sturkie 

Pat Dailey

20  
YEARS OF SERVICE


Bob Wall 

Mike Bumgardner
 

25 
YEARS OF SERVICE


Jimmy Hunter

RECENTLY PROMOTED
This individual has displayed a strong 

work ethic and has improved his skills and 
qualifications in his position.

CONSTRUCTION 

Phil Massa......................Senior Project Manager

BABIES were born to Robins & 
Morton employees. 
To see photos of these bundles of joy, visit 
the Employee Announcements  section 
of HUB.

NATIONAL WEAR RED DAY FOR WOMENS HEART 
HEALTH 
On Feb. 5, Robins & Morton’s Nashville office participated 
in National Wear Red Day. This awareness holiday asks 
participants to wear red, post a photo on social media with 
the tag #GoRed and donate to raise funds for women’s heart 
health. 

NASHVILLE HEART GALA 
Robins & Morton attended the American Heart Association’s 
Heart Gala in Nashville on Feb. 6. Pictured above, from left to 
right: Jim and Kim Poole, John and Margy Galassini, Courtney 
and David Skipper, Greg and Dawn Stein (HCA) and Glenn 
and Tara Myers.  

OCALA REGIONAL ICU COMPLETES
OCALA, FLORIDA

March brought an end to the final phase of work for Robins & 
Morton’s crew at Ocala Regional Medical Center. ORMC held a 
grand opening with guided tours to showcase the 34-bed ICU 
addition. Upon completion, this addition nearly doubled the 
facility’s total ICU bed count. Renovations were also completed 
for the CVICU, PACU and pre-op holding departments.

ROBINS & MORTON AWARDED DUKE 
MEDICAL CENTER PATIENT TOWER 
ADDITION
DURHAM, NORTH CAROLINA

Duke University recently selected Robins & Morton for both 
preconstruction and construction services for the $120 
million Duke Raleigh Hospital Surgery Expansion and new 
bed tower. The 204,000-square-foot patient tower, located 
in the center of campus, will include additional surgical 
suites and will tie in to the existing facility. The sitework for 
this patient tower will consist of relocating existing utilities 
(main natural gas feed, medical gas tank farm, and two 
emergency generators) while maintaining continuous oper-
ations on campus.
 
Robins & Morton will work with HOK and Duke Medicine 
in a collaborative design-assist approach. Preconstruction 
services will begin in February 2016 and a construction 
schedule of 24 months beginning in fall 2016. 
 

HEALTHSOUTH REHABILITATION 
HOSPITAL OF CINCINNATI AT NORWOOD 
RIBBON CUTTING CEREMONY
CINCINNATI, OHIO

On Feb. 4, Robins & Morton celebrated the grand opening of 
HealthSouth’s newest location in Cincinnati, Ohio. 

The 44,000-square-foot facility has 40 private rooms and 
features assisted daily living, speech, psychological, respiratory 
and physical therapy services and a courtyard. 

WE WELCOME
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NIGHT UNDER THE BIG TOP 
On Feb. 19, Robins & Morton sponsored and attended A 
Night Under the Big Top supporting Glenwood Autism and 
Behavioral Health Center. Guests enjoyed a silent auction, live 
music and the annual “silent disco.” 

TECO HOSTS FOOD DRIVE FOR LOCAL MISSION 
Robins & Morton’s TECO project held a food drive for the 
local migrant workers’ mission and delivered the items, plus 
an additional $500 for perishable items, on Feb. 26.

2016 EXCEPTIONAL FOUNDATION CHILI COOK OFF  
On March 5, Robins & Morton participated in the Exceptional 
Foundation’s 26th Annual Chili Cookoff in Birmingham, 
Alabama. There were 108 teams competing and more 
than 20,000 attendees, making it the largest turnout yet. 
Senior Preconstruction Manager Bill Michael used Assistant 
Estimator Blake Sayers’s chili recipe to make 10 gallons and 
completely ran out by 1 p.m. Sayers and estimating co-op 
Craig King also built a prop for the tent to look like a fire 
truck.

MUSC TEAM TALKS SKILLED WORKFORCE 
IN PREPARATION FOR HARD HAT DAY
CHARLESTON, SOUTH CAROLINA

In preparation for ABC Carolina’s Hard Hat Day, our MUSC 
jobsite dedicated some time during their safety meeting on 
Feb. 24 to discuss current construction legislation. Everyone  
on-site had the opportunity to voice what they believed to 
be concerns in the construction industry. Bobby Teachey with 
Robins & Morton’s partner Brownstone Group attended the 
Hard Hat Day event on March 2, met state representatives, 
and discussed issues within the construction industry, namely 
skilled workforce.  

4
30
Doug Peck

YEARS

FLORIDA HOSPITAL WESLEY CHAPEL 
EXPANSION TOPS OUT
WESLEY CHAPEL, FLORIDA

On March 10, Robins & Morton celebrated the topping out 
of Florida Hospital Wesley Chapel’s new, three-story vertical 
expansion. At the beginning of the week, the team put the 
beam out for hospital employees to sign and it was lifted to the 
roof during the ceremony. 

The expansion will build out floors five and six as patient rooms, 
and the fourth floor will be built out for offices and a waiting 
area with the remainder shelled for future expansion. The scope 
also includes a renovation of the prep/recovery spaces on the 
first floor, expanding the surgery department on the second 
floor and adding new patient rooms on the third level. The 
nearly $50 million project is for long-time client Florida Hospital 
Wesley Chapel.

TECO STRUCTURAL WELDER 
TAKES SILVER IN NATIONAL CRAFT 
CHAMPIONSHIPS
FORT LAUDERDALE, FLORIDA

Robins & Morton craft professional Cameron Brafford 
won the silver medal in pipe welding at the National Craft 
Championships in Fort Lauderdale, Florida, on March 4.
Brafford was among more than 200 craft professionals 
competing in 15 categories. During the multi-day competition, 
Brafford completed a written exam accounting for 25 percent 
of his score and a practical performance test, consisting of a 
six-hour project and accounting for the remaining 75 percent.  
“Winning [this] award gives me a sense of pride in myself and 
my profession,” Brafford said. “The experience has helped me 
to realize that if I stay committed to my craft and put in the 
time, I will achieve my goal to be a combo-welder.”

ROBINS & MORTON ATTENDS KIRKLIN CLINIC’S 
ARTBLINK GALA 
On Feb. 20, Robins & Morton attended the ArtBLINK Gala 
benefiting the University of Alabama at Birmingham’s Kirklin 
Clinic. Guests enjoyed a cocktail hour, followed by a 90 
minute period where a host of artists started and completed 
a work of art to auction. Senior Project Manager David Green 
and Marketing Assistant Rachael Headley attended. 

LEIGH HOLLIMAN RUNS FOR BELL CENTER  
Robins & Morton sponsored Assistant Project Manager Leigh 
Holliman in the Mercedes Marathon in Birmingham on Feb. 
14. Her platform was the Bell Center, a local program that 
provides early-intervention services for infants and toddlers.

 

CASSADY ELECTED AS 2016 
CHAIRMAN FOR NCCER

The National Center for 
Construction Education (NCCER) 
named Robins & Morton’s 
CFO, Ed Cassady, as its 2016 
Chairman. Congratulations, Ed! 
To learn more about NCCER, 
visit nccer.org.

WOMEN IN CONSTRUCTION MONTH
In conjunction with Women in Construction week (March 6-12 
sponsored by National Association of Women in Construction) 
and National Women’s History month, Robins & Morton spent 
the Month of March recognizing women whose contributions 
and commitment positively affect our company and the 
construction industry as a whole. To read the stories of a few 
of these women, check out our website: robinsmorton.com/
news/building-together/.
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Birmingham Pain Clinic 
$4,000,000 
Conversion of Existing Facility to  
New Medical Office 
Hoover, Alabama

Champions Place 
$8,000,000 
Condominiums 
Tuscaloosa, Alabama

Choctaw Casino 
$40,000,000 
Grant Resort Expansion 
Grant, Oklahoma

Duke Raleigh Hospital 
$110,000,000 
Patient Tower Addition and  
Surgery Expansion 
Raleigh, North Carolina

Exchange Bank 
$3,000,000 
Historical Building Renovation 
Birmingham, Alabama

GSA - FMSCA Southern Border  
Inspection Program 
$11,500,000 
Border Inspection Stations 
Various Locations 
 
Harris Regional Medical Center 
$7,500,000 
Emergency Department Expansion 
Sylva, North Carolina 
 
Harris Regional Medical Center 
$3,000,000 
Birthing Center 
Sylva, North Carolina

HealthSouth Rehabilitation Hospital at 
Jackson 
$16,000,000 
New Rehabilitation Hospital 
Jackson, Tennessee

Huntsville Hospital Hospice 
$6,000,000 
Inpatient Hospice Facility 
Huntsville, Alabama

Huntsville Hospital Dialysis Renovation 
$2,000,000 
Dialysis Renovation 
Huntsville, Alabama

Morrison at University Miami  
Medical Center 
$4,500,000 
Cafeteria and Wellness Center Renovations 
Miami, Florida

North Central Baptist Hospital 
$3,600,000 
Acute Rehab Unit 
San Antonio, Texas 
 
Osceola Regional Medical Center 
$23,000,000 
NICU and Vertical Expansion 
Kissimmee, Florida  
 
Tradition Medical Center 
$68,000,000 
92-Bed, Three-Story Vertical Expansion 
Port St. Lucie, Florida 
 

UTMB – Victory Lakes Specialty  
Care Center 
$2,500,000 
10 Bed Build Out 
League City, Texas 

UTMB John Sealy Hospital 
$100,000,000 
Women’s and Children’s Renovation and 
Facade Replacement 
Galveston, Texas 

Winnie Palmer Hospital for Women & 
Babies 
$8,000,000 
Expansion and Buildout 
Orlando, Florida 
 

Engineering News-Record selected a photo taken by J.T. Jones, 
Superintendent at Baptist Memorial Hospital North Mississippi, to be featured 
in the annual Year in Construction photo contest gallery. 

Jones shot this photo of a shear-wall form being stripped away on the 
600,000-square-foot hospital in Oxford, Mississippi. This photo is just one of 
the hundreds Jones has taken to document the day-to-day processes of the 
project, but decided to submit this one based on the sky’s blue gradient and 
the position of the sun. 

Although there were nearly 200 workers nearby, Jones said that he liked how 
this photographs seems to capture the “one moment where it looks like pure 
silence.”

Engineering News-Record’s 2015 Year in 
Construction Photo Contest winner
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P&I Division 
Engineering.............$4,392,088 
The P&I division has received several engineering 
awards by firms throughout the country. The details 
of location, cost and complexity concerning many 
of these projects are confidential per the clients’ 
request.


