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Mark Mattox, Operations Manager

Rusty Bratcher, Superintendent

Trey Crittenden, Senior Project Manager
Kevin Graffeo, Project Manager

Pat Moore, Assistant Superintendent
Adam Scott, Senior Estimator

Blake Sayers, Assistant Estimator

Sheldon Monroe, Regional Safety Manager

Located at the academic core of campus, the Rosalind
Sallenger Richardson Center for the Arts is Wofford
College’s first building dedicated specifically to
performing and fine arts programs. The 65,000-square-
foot building includes space for both departments’
instruction, performances and exhibits. It features two
performance theaters - the 320-seat Jerome Johnson
Richardson Theatre and the Sallenger Sisters Black Box
Theatre. The Richardson Family Art Museum and the
Richardson Family Art Gallery showcase permanent art
and artifacts collections, student artwork and works by
visiting artists.

The Rosalind Sallenger Richardson Center for the Arts
was a gift from Carolina Panthers owner and Wofford
College alumnus, Jerry Richardson, to the University in
honor of his wife, Rosalind.



LETTERSﬂom our LEADERS

FROM
the
CHAIRMAN

Based on the results of our most recent
sales meeting we believe we have a
good opportunity to make our sales goal
for the year. We have had a very successful
three months with several major wins,

&lnd including two new clients. These new
projects are scheduled to start in the latter
CEO part of this year or early 2018. This will
help us finish the year with a comfortable
Bill Morton backlog of over $1.5 billion, which will

lead to an excellent 2018.

The Orlando office is having an
outstanding year and is one of the primary
reasons for our success in sales this year.
If you recall, Rocky and Derek opened

the office in 1999 and not far behind

were Katy, Tristan and Bruce. From the
beginning, with a $10 million sales goal in
the first year, the office has seen incredible
growth under Bruce’s leadership, there is
no doubt the great success will continue.
Below is a write-up of a celebration held at
the Orlando office in July recognizing the
great sales success this year. It highlighted
the long-term relationships developed
with some major clients, as well as the
individual contribution of many of the
people who were involved.

his summer we held an intern summit

that brought together the largest
group of Robins & Morton interns and
co-ops we have ever had for a summer
period. More than 50 of our young people
attended this event which included fun,
education, participation and discussion-
but it was mostly an opportunity to get
to know each other. It was a chance for
some of our future leaders to get together
and learn more about Robins & Morton
while beginning to form those long
term, important relationships with their
future professional peers. As the outing
progressed, it quickly became apparent
that this was not only an education
session, but also a celebration of some
of our young leaders and what they have
accomplished. The level of enthusiasm,
class, and leadership among this group was
impressive. It was very much a “people”
event.

FROM
the
PRESIDENT
and

COO

Robin Savage

The Orlando office recently held an event
to recognize some of the successes we have
had in sales for the Florida division. It was
attended by many of the people who have
made the Florida division successful over
the years including superintendents, project
managers, preconstruction professionals,
and all of the folks who support our efforts
operationally on our jobs. Our division
leaders reviewed our history with various
clients, both failures and successes, and

Pictured from Left to Right: Derek Gregg, Rocky McMichen,
Bruce Adams, Bill Morton and Robin Savage.

Luis Torres, Banks Smith and Dustin Wear.

It’s very exciting to see how our Building
Forward initiative is spreading across the
company and is adding significant value
to our projects. In addition, it has allowed
us to move beyond the everyday project
related tasks and focus on things that

can make a difference for our people.
For example, helping some of our craft
workers get their high school GED. If you
have not already seen it, I urge you to
take a look at the video on Hub entitled
The Value of a Mentor. It is the story

of George Butler who joined R&M as a
laborer and through mentoring and his
own effort earned a GED, then continued

his education and graduated from college.
He is now a foreman.

We believe you are our greatest asset. We
are committed to providing high quality
education and training to increase your
knowledge and skills. And we try to instill
in you our vision of a business dedicated
to satisfying clients. This approach has
served our clients and our company very
well over the past 71 years. Our recent
sales success is directly attributable to

the reputation you and our people have
earned. Thank you for all your hard work
and personal dedication to making our
company successful.
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discussed the past road map for success
that resulted in various project awards. As
the event moved on, it became apparent,
again, that this was very much a celebration
of people in the company-those that have
worked so hard and given their personal
time to make us successful with literally
dozens of clients. The level of personal
management talent in the room was
overwhelming. Most importantly, there was
an environment of teamwork and personal
accomplishment among the many people
that have contributed to the success of our
Florida operation. This, too, was truly a
“people” event.

It's no wonder that our history as a
company has emphasized people as

a core culture. Our top leadership has
supported this since the founding of

the company. Todd Robins was a great
promoter of policies and direction. As a
result, training became a very important
part of developing people in the company
and our training center is named after Mr.
Robins because of his emphasis on this.
When Barry Morton became president

and CEO of the company, he promoted
professional growth and mentoring as a
key to developing people. Career planning
was emphasized so we could build a strong
management team for the future. Since

Bill has led the company, there has been
an emphasis on a personal approach of

Profit
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working together and developing a family
culture. This is evidenced by his personal
involvement with people at all levels of
the company relating to both private and
professional issues. Recently, under Bill’s
guidance, we conducted an employment
satisfaction survey to get direct input from
everyone about areas that we can improve
upon. Each of our historical leaders in the
company have emphasized people as the
most important element for success, and
have left their marks on where we are as
a company that emphasizes fair treatment
and development of people.

In closing, I would like to challenge
everyone in the company to think about
your role in promoting people. What are
you doing for the people of Robins &
Morton? Do you emphasize development,
accomplishment and improvement with
your peers? Do you support and encourage
those that report to you every day? Do

you celebrate successes and encourage
learning from mistakes? Do you take a
personal interest in the well-being of those
that you work with regularly? I believe we
are truly bought into this way of thinking
and support a culture that celebrates our
people, the human, personal side of our
company. Thanks for all the effort that each
of you make to promote that culture.

Florida Division

CELEBRATION

On July 28, the Florida Division recognized the hard work and
dedication of our Florida team members. Attendees of the
celebration included Bill Morton, Robin Savage, Orlando and
Miami office employees as well as field team members from

our Florida project sites, totaling 70 people. During the event,

Derek Gregg and Ken Aquino.
2

attendees viewed a presentation detailing our long-term client
relationships and the contributions that our team members —
from every stage of the project - have made over the years. In
addition to recognizing our team members, the celebration
also recognized Rocky McMichen's 15-year Florida division
leadership. His guidance and oversight helped carve the way
for the division’s continuous success. Thank you to everyone for
their continued hard work and dedication!



ROBINS & MORTON

Forward

SECOND ANNIVERSARY UPDATE

July 20 marks the second anniversary of our official Building Forward launch. While we are
still growing in our journey, much progress has occurred. Early efforts have evolved as we
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learn from mistakes and develop more effective ways to engage our people on projects ) )
and in offices across the company. Despite the evolution and changes we’ve faced, what e b o

remains steadfast are the four guiding tenants of Building Forward—collaboration, learning Oocimtd

culture, continuous improvement and leadership development. Learning Initiatives

PROJECT ASSESSMENTS

Earlier this year, the Build-
ing Forward Committee
developed a list of 10 tools,
strategies and processes that
should be implemented on
each pilot project. In addition
to ongoing self-assessments,
the pilot project’s progress
will be monitored by its Op-
erations Manager and they

ENGAGEMENT
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Company-wide engagement of Building Forward processes and tools has steadily in-
creased over the past two years as individuals, projects and departments implement and
realize value from the Building Forward tools and processes. If you would like to join the
Building Forward Committee, please reach out to Aimee Comer for more information.

CENTERS OF LEARNING

A Center of Learning is a
project that fully under-
stands and demonstrates
the Building Forward
culture, including top down
support and bottom-up
participation. Each Center
of Learning project will
teach and promote des-
ignated Building Forward
processes of which they
have extensive knowledge
and expertise.

Duke Raleigh Hospital
Raleigh Durham, NC

Harrah’s Cherokee }/”//

Cherokee, NC MUSC
Charleston, SC
John Sealy

Galveston, TX

Tradition Medical Center
Port St. Lucie, FL

Preconstruction has established a core team
group to lead the realignment of the de-
partment’s Building Forward efforts. A new
vision, mission and Conditions of Satisfaction
for Preconstruction were established with
corresponding goals and initiatives. The new
collaboration space houses an improved
weekly coordination meeting, which includes
a cross-section of participants from other
departments and division offices. Technology
improvements include growth in the use and
application of BlueBeam, Procore, Assemble, and Building Connected. A new internal
alignment/kick-off agenda promotes thorough collaboration and planning. The updated
interested bidders memo format and process streamlines documentation while clearly com-

municating expectations of Building Forward and Lean utilization to trade partners.

Preconstruction has also employed a template for conducting virtual pre-bid meetings and
enhanced the new employee orientation. Learning and innovation are being emphasized

through training courses and trade conferences such as Procore, TUG, Advanced Building
Estimation, Lean Enterprise Institute, as well as Robins & Morton classes and jobsite visits.

WELCOME NEW BOARD MEMBER: SCOTT PARKER

Scott Parker, Chief Financial Officer of Gray, Inc., a design-build gen-
eral contractor based in Lexington, Kentucky, has joined and accept-
ed our invitation to become a member of our Board of Directors.

Scott began his career with Ernst & Young in 1985, after graduat-
ing from the University of Kentucky with a BS in Accounting. He
became a CPA in 1987, and ultimately left public accounting to join
Gray Construction in the fall of 1989.

Scott has remained at Gray since then, currently serving as the parent company CFO
and as President of Gray’s real estate development business. We welcome Scott to our
board and look forward to the expertise he will bring to Robins & Morton.
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Yammer was released in the Fall 2016, offering a designated interface for quick, easy,
interactive sharing via a mobile app, desktop site and HUB. Gaining adoption at an im-
pressive rate, Yammer currently has 465 users (out of ~600 salaried employees), averages
140 posts per week, and has collected nearly 4,500 posts since launch.

MARKETING

Throughout the past year, marketing has partnered with project teams to develop and refine
project-specific communication plans. These plans identify known project milestones, as
well as overall project goals, to strategically share progress and success stories with both
internal and external audiences. Communication and collaboration between marketing and
operations continues to grow as these plans evolve with each project. Here are a few of the
ways marketing is sharing your project’s stories now and throughout the last 12 months.
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LEADERSHIP DEVELOPMENT

Adhering to its core fundamentals and philoso-
phies, Building Forward has inspired employees to
pursue opportunities to elevate leadership devel-
opment. Acknowledging the fact that our people
are truly our greatest asset, we have initiated a
journey to recruit, train, assess, and retain indi-
viduals at the craft level. This commitment to our
employees’ career/professional development, as
well as their personal development, has achieved
extraordinary success. We have seen higher en-
gagement levels and overall company buy-in with

employees whom we have spent time discussing
their overall development and goals. This practice
will continue to help us grow and retain the best, most qualified people in the industry.
Despite the current labor shortage, we have also seen an increase in prospective employ-
ees wanting to come work specifically with Robins & Morton.

The Lean Construction Institute (LCI) operates as a
catalyst to transform the industry and is a founda-
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tional resource for our Building Forward initiative.
Robins & Morton has been a member of LCI since
2010 with continuous involvement and leadership
at national and local levels. We are a gold sponsor and recurring presenter for LCI’s
annual Lean Congress and will be presenting on 4D scheduling at the 19th annu-
al event this October in Anaheim, CA. For more information, visit www.lcicongress.org

| SHAWN JENKINS CHILDREN'S
| HOSPITAL NAMED PROJECT OF
THE YEAR BY NAMC

The National Association of Minority Contractors
(NAMC) South Carolina Chapter has recognized the
MUSC Shawn Jenkins Children’s Hospital as Project of
the Year. Construction Managers Robins & Morton,
along with associate partners Cumming Corporation
and Brownstone Construction Group have teamed up with numerous minority contractors
based in South Carolina to build this magnificent facility. Some of the minority contractors
include: CCCS International, Paragon Builders, Palmetto Civil Group, LLE Construction, Hard

Hat Transportation, Brown Enterprise and DK Hayden. Founded in Oakland, California in 1969,
NAMC is the oldest minority construction trade association in the United States with over 50 Hall
of Fame members and Legacy Builders and an annual project capacity of over one billion dollars
nationally.

Photo: (From left) Senior Project Manager Rallisa Jones, Division Marketing Director Jennifer Lacy
and Field Engineer Chandra Jones.



GIVING with PURPOSE

Robins & Morton spon- On April 20,
sored and volunteered Robins & Morton
at the YMCA of Great- sponsored

er Spartanburg’s first the Carolinas
annual triathlon on Miracle

April 29. Volunteers League’s 10th
included (from left anniversary

to right) Logan Rush, game and

celebration. The
Carolina Miracle
League has
allowed nearly
350 children facing mental and physical challenges to play
organized baseball. Robins & Morton team members Field
Engineer Charles Kneisley, Logan Rush and Senior Project
Manager Rallisa Jones attended the event.

intern Natorious Huff,
Field Superintendent
Tyler Paul, and Project Engineer Chancey Drew.

Robins & Morton’s Dallas office participated in Red Balloon
Run on April 22 in Plano, Texas. The Red Balloon Run and
Ride offers a 5k run and a variety of bike races all benefiting
Children’s Health. Attendees included John Rutherford,
Jennifer Lacy, Mike Corwin and Blair Hansen.

On June 16, Robins & Morton
kicked off our annual campaign
fundraising for United Way

of Central Alabama at our
Birmingham office. Participants
enjoyed lunch with entertainment
in the form of a dunk tank. For $5
per throw, employees and their
families could dunk their favorite
leaders including Chairman/CEO
Bill Morton, Vice President of
Safety Operations Jeff Palombo,
Senior Project Manager David
Green, Controller Ben Leaver, Director of Marketing Melissa
Butler and Director of Human Resources Aimee Comer. The
campaign successfully raised $150,000.

RECENTLY PROMOTED

These individuals have displayed a strong
work ethic and have improved their skills and

qualifications in their positions.

Construction workers from Robins & Morton, Cumming and
Brownstone and their many subcontractors who are building
the new MUSC Shawn Jenkins Children’s Hospital and Pearl
Tourville Women'’s Pavilion in Charleston, S.C., took a break on
May 17, to meet some of the children and families who have
been impacted by the expert care at the children’s hospital.

Since returning to Treasure Valley Surgery Center for the
tenant improvement project in Boise, Idaho, Robins & Morton
has partnered again with the John Williams Jackson Fund’s
recycling program, Idaho Youth Education Recycling
Partnership (iYERP). This program utilizes recycling initiatives
to advance academic scholarship, performing arts and
outdoor sporting for Idaho youth.

The “meet and greet,” which took place on the site of the new
hospital, was organized by the MUSC Children’s Hospital
Patient and Family Advisory Council (PFAC) to help create
the personal connection between workers and families.
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R&M project MILESTONES

MAGNOLIA REGIONAL HEALTH CENTER

HOLDS OPEN HOUSE
CORINTH, MISSISSIPPI

On March 2, Magnolia Regional Health Center in Corinth,
Mississippi, held an open house celebrating the opening of
their newly renovated psychiatric space. Located on the third
floor, the 10,550-square-foot renovation included updated
decor, mechanical systems, and relocated the 19-bed
behavioral area from the fourth floor. The new space will
offer features to better serve the area’s geriatric and adult
behavioral health needs.

DUKE RALEIGH HOSPITAL PATIENT TOWER

AND EXPANSION BREAKS GROUND
RALEIGH, NORTH CAROLINA

Robins & Morton recently kicked off construction of the new
inpatient tower and surgery expansion at the Duke Hospital
in Raleigh, North Carolina. The six-story, 250,000-square-
foot facility will nearly double the size of the existing campus
when complete in 2021. Utilizing an integrated construction
management approach, Robins & Morton will work
collaboratively with HOK and Duke Health to ensure the
facility meets the needs of the rapidly growing community.

Robins & Morton will implement Lean tools and philosophies
throughout the duration of the project. One solution

that came about during preconstruction is the utilization

of prefabrication to construct the facility’s two-story,
15,000-square-foot modularized central energy plant (CEP)
off site. The largest benefit will be the schedule advantage —
it is projected to save two months off the original schedule.
Robins & Morton will also perform constructability reviews
with the owner and designers using virtual reality.

DESTINATION MEDICAL CLINIC TOPS OUT
JACKSONVILLE, FLORIDA

Robins & Morton, Perkins Will, Newcomb & Boyd, Walter
P Moore and honored guests joined together to celebrate
the structural topping out of the new Destination Medical
Building located at Mayo Clinic in Jacksonville, Florida.

The 190,347-square-foot, five-story new facility provides
outpatient services including hematology oncology clinics
and neurology/neurosurgery clinics. The facility will include
infusion areas as well as departmental exam rooms.

During the topping out ceremony, each attendee signs

a beam that is then hoisted into place. This beam marks

the structure completion. The signatures symbolize each
individual's support and contributions to the project. Hospital
employees, community members, and the project team
members attended the event. The Destination Medical
Building is scheduled to be completed in Summer 2018.
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BAPTIST DESOTO BREAKS GROUND ON

EMERGENCY DEPARTMENT ADDITION
SOUTHAVEN, MISSISSIPP!

Robins & Morton broke ground on Baptist Memorial Hospital,
DeSoto’s emergency department expansion on March 27 in
Southaven, Mississippi. This $14 million expansion will double
the size of their current emergency department when it is
completed in 2019. With the expansion, the hospital will also
upgrade their diagnostic technology and lab equipment to
provide quicker diagnoses and treatments.

FLORIDA HOSPITAL MEMORIAL MEDICAL

CENTER PEDIATRIC WING OPENS
DAYTONA BEACH, FLORIDA

On May 11, Robins & Morton celebrated the opening of
Florida Hospital Memorial Medical Center’s new pediatric
wing. The wing features inpatient, emergency, delivery and
neonatal intensive care. The inpatient area now houses 10
new beds for children, and 24 new beds for women. Overall,
this $11 million expansion increased FHMMC's bed count
from 293 to 327.

SPIRE REHABILITATION HOSPITAL

CELEBRATES GRAND OPENING
JACKSON, TENNESSEE

On June 14, the Spire Rehabilitation Hospital held a grand
opening ceremony. The 57,000-square-foot comprehensive
medical rehabilitation hospital was developed in partnership
with HealthSouth and West Tennessee Healthcare and
includes 48 all-private rooms; a spacious, on-site therapy gym
a courtyard; and cutting-edge rehabilitation technologies.

It also offers 10 patient rooms fully equipped for dialysis
treatment. The hospital will ultimately provide comprehensive
physical rehabilitation to patients who have experienced
stroke, trauma, brain and orthopedic injuries and other major
illnesses or injuries.

HARDIN MEMORIAL HOSPITAL AND

MEDCRAFT PARTNER FOR NEW HOSPITAL
BARDSTOWN, KENTUCKY

On June 29, Robins & Morton broke ground on Hardin
Memorial Hospital and Medcraft partnership’s new
70,000-square-foot Bardstown Family Medical Center.
The facility will house laboratory, diagnostic imaging,
cardiovascular, rehab and disease management services.
A variety of specialists will also be in the building.
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LEESBURG REGIONAL MEDICAL CENTER
ED BREAKS GROUND
LEESBURG, FLORIDA

The Leesburg Regional Medical Center team officially broke
ground on its new emergency department expansion on
May 10. The expansion will double the size of the current
emergency room, adding 24 patient beds and a Fast Track
unit to accommodate pediatric patients. These beds will
also include several trauma-sized rooms for critical care. A
spacious waiting room and atrium-like lobby will also be in
this project’s scope. It is currently scheduled for a summer
2018 completion.

HILTON GARDEN INN AT FORT WALTON

BEACH HOLDS GRAND OPENING
FORT WALTON BEACH, FLORIDA

On May 12, Innisfree Hotels opened the doors to the new
Hilton Garden Inn in Fort Walton Beach, Florida. Robins &
Morton constructed the new 175-room hotel that features
a lazy river with a pool and deck overlooking the ocean,
banquet room, restaurant, indoor and outdoor bars and
indoor pool.

FLORIDA HOSPITAL WATERMAN

CELEBRATES GROUNDBREAKING
TAVARES, FLORIDA

Florida Hospital Waterman, Jacobs, Robins & Morton,
Gresham Smith & Partners and honored guests joined
together to officially break ground on the Florida Hospital
Waterman Emergency Department Expansion and New
Patient Tower located in Tavares, Florida.

The $70 million expansion and renovation project will add
more than 111,000 square feet of patient care space to

the hospital, including an expansion of the Emergency
Department to 58 beds and a 24-bed women and children’s
unit. Floors three and four of the new patient tower will be
shelled for future growth, and the structure will support an
additional expansion up to six floors. The project will more
than double the hospital’s Emergency Department capacity as
well as expand their women'’s services, pediatrics and future
growth. The project also includes the addition of a sub-grade
connecting tunnel, connecting structure, and adding required
MEP capacity and upgrades to the existing central energy plant.



IDIQ/MATOC for Two-Phase
Design/Build for Healthcare
Facilities in Support of the
MEDCOM Program
$249,000,000

U.S. Army Corps of Engineers,
Mobile District

Florida Hospital Tampa
$120,000,000

Bed Tower Addition
Tampa, Floida

Baptist Health South Florida
$100,000,000

East Wing Addition/Expansion
Miami, Florida

Orlando Health Horizon
West Hospital
$90,000,000

New Hospital

Winter Garden, Florida

Halifax Crossing Hospital
$75,000,000

New Hospital

Deltona, Florida

Southeast Georgia Health
System

$70,000,000

ER/OR Renovation
Brunswick, Georgia

Mayo Clinic
$55,000,000
South Expansion
Jacksonville, Florida

Florida Hospital Waterman
$52,000,000

Expansion and Renovation
Tavares, Florida
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RECENTLY awarded PROJECTS

Marriott Springhill Suites
$38,000,000

200-Bed Hotel

Panama City Beach, Florida

Baptist Health South Florida,
Doctors Hospital
$34,000,000

MOB/Ortho Renovation

Miami, Florida

Horizon West
$30,000,000
Freestanding Emergency
Department

Winter Garden, Florida

South Lake Hospital
$30,000,000

Expansion and Renovation
Clermont, Florida

HealthSouth Sewickley
$23,516,000

55-Bed Rehabilitation Hospital
Sewickley, Pennsylvania

COPT - Redstone Gateway
$23,000,000

Class A Office Building with
Manufacturing Facility
Huntsville, Alabama

Miami Cancer Institute at Baptist
Health South Florida
$22,000,000

Research Center Buildout

Miami, Florida

Integris Edmond - Arcadia Trails
$20,000,000

Ad(diction Center

Edmond, Oklahoma
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University of Central Florida
$14,000,000

Downtown Tri-Generation Facility
Orlando, Florida

Martin North
$12,000,000
Phase |

Stuart, Florida

Harrah’s Cherokee Valley
River Casino

$10,000,000

Bowling Alley and
Restaurant Addition
Murphy, North Carolina

Florida Hospital Carrollwood
$8,000,000

ED Renovation

Tampa, Florida

Florida Hospital Wesley Chapel
$8,000,000

Freestanding Emergency
Department

Wesley Chapel, Florida

Bayfront Health - St. Petersburg
$7,200,000

Neurology Renovation

St. Petersburg, Florida

Memorial Regional Hospital
$7,000,000

Sixth Floor Buildout
Hollywood, Florida

Choctaw Nation Health
Services Authority
$6,000,000

McAlester Clinic Addition
McAlester, Oklahoma
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Nicklaus Children’s Hospital
$6,000,000

Second and Third Floor Renovation
Miami, Florida

University of Texas Medical
Branch (UTMB)

$6,000,000

Miscellaneous Projects
Galveston, Texas

Baptist Health South Florida
$5,000,000

ASC Renovation

Miami, Florida

Mayo Clinic
$5,000,000

Fifth Floor
Jacksonville, Florida

Nicklaus Children’s Hospital
$5,000,000

Enabling Projects

Miami, Florida

Otto Kaiser Memorial Hospital
$5,000,000

Conversion of Former Hospital to
Medical Office Building

Kenedy, Texas

Parsons High Bay
$4,000,000

Research and Development
Huntsville, Alabama

Florida Hospital Tampa
$3,000,000

Women’s Center Renovation
Tampa, Florida

Indian River Memorial Hospital
$3,000,000

Endoscopy

Vero Beach, Florida

Wofford College
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Choctaw Nation Health
Services Authority
$3,000,000

Poteau Wellness Center
Poteau, Oklahoma

AHS Parkridge

$3,000,000

Behavioral Health Unit Renovation
Hendersonville, North Carolina

Exchange Bank
$3,000,000

Historical Renovation
Birmingham, Alabama

Brookwood Hospital
$2,400,000

Hybrid OT
Birmingham, Alabama

Marshall Medical Center South
$2,000,000

Parking Lot

Boaz, Alabama

St. Thomas Medical

Partners - Franklin

$1,500,000

Tenant Buildout of Physician Office
Franklin, Tennessee

HealthSouth Midland
$850,000

Generator Upgrade
Midland, Texas

Carolinas HealthCare System
Northeast

$600,000

EPLab

Concord, North Carolina




