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With 2016 results almost in the books, it looks like we are going to have a 
solid sales and revenue year. We are projecting $1.2 billion in sales and $1.1 
billion in revenue. We will start 2017 with a $1.4 billion backlog, an increase 
of five percent over last year and our highest ever.  

Our 2017 business planning session is scheduled for Dec. 9, and we are 
optimistic about the opportunity for another excellent year of growth. As al-
ways, the construction business is truly dynamic and ever changing; we are 
fortunate that our major market is absolutely essential and the population 
demographics are favorable. 

As you can see, we are now projecting to achieve 75 percent of our annual 
profit goal. While we did not reach our goal, this is a significant increase 
over last year’s performance.

In review of 2016, we recognize a few of our major milestones:

• We achieved a customer satisfaction rating of 95 percent, and two of 
the projects that were surveyed achieved 100 percent. 

• We received eleven first place ABC Excellence in Construction Awards. 
See the award section for a complete list.

• In March, we made a contribution to our profit-sharing plan for 
the 28th year in a row.

• We recognized 10 new champions of the Building Forward initiative 
and now 45 percent of the company has attended onboarding sessions.

• The Miami Office completed its first year of successful operation.

• We had 1,404 attendees in the Training for Excellence program,  
spanning 62 classes.

As we put 2016 in the record books, I want to personally thank each of you 
for the hard work and contribution you make to ensure our success. Our 
industry demands a great deal of all of us in terms of working hard and 
overcoming challenges. You always do whatever it takes to meet those chal-
lenges, and by doing so deliver a unique product to each client, satisfying 
their expectations and creating the opportunity for future work. 

The holiday season gives us the opportunity to be thankful for all of our 
blessings and to enjoy time with our family and friends. Please make sure 
you balance your work with some well-earned time off. 

As we enter the holiday season and the year comes to an end, we of-
ten look back at how we performed over the past year. From a business 
perspective, the company has had a very good year, accomplishing many 
of our goals related to our business metrics. This is also a great time to 
look forward to the coming year and ask how we can do better, both as a 
company and as individuals. In the spirit of continuous improvement, we 
should consider what we can do to improve in the next year as individuals 
and, more importantly, how we can take better care of ourselves. Although 
this touches on many opportunities, there are three major areas of great 
importance to us all: physical well-being, financial well-being and overall 
development.

Our individual wellness is of the utmost importance. The commitment to 
take care of ourselves from a health perspective is an individual commit-
ment and takes a priority approach for it to be successful. There are many 
tools provided by the company that can assist in this effort. Under our 
wellness initiative, there are screening programs, educational webinars and 
health tracking tools that help us provide organization and metrics when 
it comes to taking care of our health. Although most are unaware of it, we 
have a nutrition advisory program that can have long lasting effects on our 
overall health. We also have exercise advisory programs and health chal-
lenges that help in changing our habits so we become more active, and to 
educate us on what healthy activity is. Additionally, there are financial aid 
programs in the form of HSA accounts and reward programs that help us 
with the cost of staying individually healthy. However, no amount of aids 
or tools can surpass the development of an overall attitude by you as an 
individual to practice good wellness and health. If you have not taken ac-
tion on this already, I urge you to make this a priority in the coming year.

Becoming financially stable and accumulating wealth is also an important 
goal for all of us individually. As you know there are many factors that 
play into this. First, it is important to set goals for financial success. Each 

of us must determine the goals that are appropriate for our lifestyle and 
future. The company can aid in this area through the providing of personal 
financial classes and webinars, access to personal investment advice and 
training on growing and investing our money. Profit sharing and appropri-
ate compensation are also important, and we strive to exceed the industry 
in this area, but the management of those wealth resources is what makes 
us financially stable over the long term. If you have not made a commit-
ment to a long-term wealth building plan, I urge you to organize this in the 
coming year.

A third area that is essential to taking care of ourselves revolves around 
career development and personal accomplishment. Enjoying your job and 
what you do (well, maybe not EVERY day!) is essential to well-being. Life 
and career planning tools are available to you to help in organizing your 
actions on this. The company also provides opportunities to give charitably 
and to support our communities, and to participate in areas of interest such 
as sustainability, safety, policy development, and efforts around continu-
ous improvement. It is important to collaborate, share ideas and interact 
positively with co-workers and peers. I encourage you to find a mentor or 
become one. Most of all, take the time to enjoy our environment of accom-
plishment that revolves around construction and building. If you are on the 
job, stop occasionally to recognize the progress of your project – it is truly 
amazing how much we get done. If you are in an office supporting the 
overall company effort, visit a project and see what our end product looks 
like. In our business it is important to take pride in the physical accom-
plishment of what we are doing.

I hope you will take time to think about how you can improve and take 
care of yourself over the coming year. As we all know, there's nothing 
more important than our safety in the workplace and on our jobsites. This 
also holds true for our well-being as individuals. Have a great holiday sea-
son, and a prosperous and healthy new year.

Bill Morton

FROM the 
CHAIRMAN

and CEO

Robin Savage

FROM the 
PRESIDENT 

and COO

LETTERS  from our LEADERS

DALLAS
Bob Wall
Division Manager 
As you read through the 
70th anniversary book 
commemorating Robins 
& Morton's work over 
the past seven decades, 
you will find common 
themes of excellence 

and reputation in many of the stories. It is no 
surprise that these two traits lead to a successful 
company with many repeat clients.

Looking back on 2016 and some of the projects 
that our Dallas office is wrapping up, it is of 
note that most have a direct relationship to 
repeat clients. Each relationship, much like each 
project, is unique and important.

INTEGRIS HEALTH

Our first project with INTEGRIS began in  
2005. We will soon be turning over the last 
phase of the current project at their Canadian 
Valley campus in Yukon, Oklahoma. This rep-
resents our seventeenth project 
with INTEGRIS across four 
campuses, and the eleven-year 
relationship between  
our companies.

WASHINGTON REGIONAL 
MEDICAL CENTER

Fifteen years ago, Robins & 
Morton built a new hospital 
in Bentonville, Arkansas. Our 
project manager  
maintained a relationship with 

the administrative staff even as they moved 
on to Washington Regional in Fayetteville. In 
2014, we completed a hybrid operating room 
for Washington Regional and at the end of this 
year we will be turning over their new women's 
center tower. 

CHOCTAW NATION

We are nearing the completion of the Choc-
taw Nation Regional Medical Center in Durant, 
Oklahoma. This will mark the completion of 
the first project Robins & Morton has built for 
the Choctaw Nation. The team’s efforts on this 
project have paved the way for additional work, 
resulting in the awards of both the Choctaw Ca-
sino Resort expansion in Grant, Oklahoma, and 
several projects in Talihina, Oklahoma.

We appreciate the work that our clients give 
us because it is a testament to the excellence 
that each of our employees and project teams 
deliver every day. Each project, relationship and 
challenge contributes to the long list of stories 
that we have created throughout the years.

Choctaw Clinic, November 2016

 

In conjunction with Robins & Morton's 
70th anniversary, we selected a new Earl 

Johnson Attitude Award Winner. This 
award recognizes an employee that exhibits 

the unique character traits of Earl, who 
served as the Vice President of Estimating 
at Robins & Morton until he lost his battle 

with lung cancer in 1996. Congratulations 
to Accounts Payable Manager Connie 
Lantrip for being selected as the 2016 
Earl Johnson Award Winner. Check out 
the award announcement video on HUB!

INTRODUCING 
CAPTRUST FINANCIAL ADVISORS

Retirement investment advice that is a part of your 401(k) 
Profit Sharing Plan benefits package.

Make an appointment by visiting:
www.captrustadvice.com or call (800) 967-9948

Expert advice to help you retire with confidence. 
If you're like most retirement plan participants, you may struggle feeling 

confident while making financial decisions regarding how much to save, or 
how to invest. Robins & Morton believes in helping you make the most of 
your benefits to help you build a solid financial future. CAPTRUST will now 

serve as a resource for investment advice to support you through these 
important decisions.

Earl Johnson
Attitude AwArd 2016 winner

The
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EXCELLENCE in CONSTRUCTION AWARDS

ABC OF ALABAMA 

Cherokee Indian Hospital
Cherokee, North Carolina 
Healthcare $50 Million to $100 Million 
Excellence Award (First Place)

Otto Kaiser Memorial Hospital
Kenedy, Texas 
Healthcare $25 Million to $50 Million 
Excellence Award (First Place)

Grand Bohemian Hotel
Mountain Brook, Alabama 
Commercial $25 Million to $50 Million 
Excellence Award (First Place)

Calhoun Community College
Huntsville, Alabama 
Institutional $25 Million to $50 Million  
Excellence Award (First Place)

Duke University Medical Center  
Surgical Unit Renovation  
Durham, North Carolina 
Healthcare Less Than $10 Million 
Excellence Award (First Place)

BioCryst Pharmaceutical Laboratory Renovation 
Hoover, Alabama 
Commercial $5 Million to $10 Million 
Excellence Award (First Place)

HealthSouth Rehabilitation Hospital  
of Cincinnati at Norwood 
Norwood, Ohio 
Healthcare $10 Million to $25 Million 
Merit Award

Nicklaus Children’s Hospital
Miami, Florida 
Healthcare $50 Million to $100 Million 
Merit Award

Huntsville Hospital Cardiac Prep and Recovery 
Huntsville, Alabama 
Healthcare Less Than $10 Million 
Merit Award

Oxford Pharmaceuticals
Birmingham, Alabama 
Industrial $25 Million to $100 Million 
Merit Award

ABC OF NORTH ALABAMA 

Calhoun Community College
Huntsville, Alabama 
Institutional $20 Million to $10 Million 
Excellence Award (First Place)

Huntsville Hospital Cardiac Prep and Recovery 
Huntsville, Alabama 
Healthcare Less Than $10 Million 
Excellence Award (First Place)

ABC OF MID-TENNESSEE

Crestwyn Behavioral Health Center 
Germantown, Tennessee
Healthcare $10 Million to $25 Million  
Eagle Award (First Place)

ABC OF THE CAROLINAS

Duke University Medical Center Surgical Unit 
Renovation 
Durham, North Carolina 
Healthcare $5 Million to $10 Million 
Eagle Award (First Place)

Carolinas Healthcare System Northeast, Hayes 
Family Center  
Concord, North Carolina 
Healthcare $10 Million to $25 Million 
Eagle Award (First Place)

ABC OF CENTRAL FLORIDA

Doctors Hospital Patient Room Renovation 
Coral Gables, Florida 
Healthcare $10 Million to $20 Million 
Award of Merit

Watch for videos highlighting these award 
entries to be posted on HUB throughout the 
month.

2016

2016 ENR Southeast Annual Best 
Project Award Winner

AWARDS

CHEROKEE INDIAN HOSPITAL   
Cherokee, North Carolina  

Healthcare, Award of Merit

JERRY RICHARDSON INDOOR STADIUM TOPS OUT,
NAMED CENTER OF EXCELLENCE

When the Jerry Richardson Indoor Stadium began, the Wofford graduate and 
Carolina Panthers owner Jerry Richardson charged the construction team to 
build the most impressive, state-of-the-art indoor stadium that college athletics 
had to offer. The team not only accepted the charge for outstanding quality, 
but took it a step further, working to implement an unprecedented standard 
for onsite collaboration and innovation throughout the construction process. By 
demonstrating the four tenants of the Building Forward initiative and enhancing 
the success of the project, the team earned the Center of Excellence designation.

On Sept. 28, the project hosted two celebrations: the topping out ceremony at 
11 a.m. and the Center of Excellence ceremony at 1 p.m., split by a beam sign-

Duke University Medical Center Surgical Renovation

PROJECT OF THE YEAR
At the annual Excellence in Construction banquet 
for ABC of the Carolinas on Nov. 17, Robins & 
Morton accepted two first place eagle awards 
and another especially prestigious award: Project 
of the Year. The Duke University Medical Center 
Surgical Renovation in Durham, North Carolina, 
received the award because of the complex, 
superiorly coordinated work performed at the 
medical center with minimal interruptions to daily 
operations. Congratulations to the team!

ing and lunch. In addition to Wofford College faculty and staff, team members 
from Robins & Morton, Wofford College, McMillan Pazdan Smith Architecture, 
Kirlin Carolinas, Lithko Contracting, CM Steel Inc., Carolinas Structural Welding, 
Sears Contract, Graham-Hodge Associates, Borgosz Masonry Enterprises, and 
Hayes & Lunsford Electrical Contractors were recognized for their contributions to 
the forward momentum of this project following the facility's topping out ceremo-
ny. Operations Manager Mark Mattox presented each company with a commemo-
rative Center of Excellence award.

The 125,000-square-foot stadium will have a seating capacity for 4,500 and will 
house home and visitor locker rooms, a training room, coaches' office team meet-
ing rooms. It is slated for completion in fall 2017. 

BE SURE TO CHECK OUT THE VIDEO ON HUB!

SPARTANBURG, SOUTH CAROLINA

Robins & Morton received 16 awards from the Associated Builders & Contractors (ABC) Excellence in Construction awards 
program. The program recognizes individuals and companies who exemplify the high quality of merit-shop workmanship 
in their projects while upholding a dedication to building projects on time and under budget.

Congratulations to
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Timothy Adams 
Senior Estimator 
Corporate Office

Dylan Allen 
Foreman 
Munroe Regional Medical Center

Kena Anderson 
Field Engineer 
HealthSouth Jackson

Mark Blankenship 
Assistant Superintendent 
Marshall Medical Center

Jeremy Bolton 
Assistant Estimator 
Corporate Office

Jeffrey Butler 
Senior Estimator 
Orlando Office

Steven Cobb 
Superintendent 
Osceola Regional Medical Center

Benjamin Coode 
Field Engineer 
Saint Thomas Medical 
 

Chace Crowe 
Field Superintendent 
South Lake Hospital

Christy Davis 
Preconstruction Assistant 
Corporate Office

Eric Draganac 
Field Engineer 
Davita Labs Deland

John Fine 
Field Engineer 
Snowbird Residential

Joshua Frohock 
Field Engineer 
Baptist Memorial Oxford

Brian Gallucci 
Assistant Superintendent 
CHS Northeast Modernization

Terri Genshock 
Field Office Assistant 
CHS Northeast Modernization

James Goldrup 
Project Engineer 
Miami Beach Convention Center

Brandon Greet 
Outside Sales Representative 
ERS Nashville

Butch Hornbaker 
Field Superintendent 
Corporate Office

Kalyn Huguley 
Operations Assistant 
Corporate Office

Brian Hunter 
Superintendent 
Davita Labs Deland

Ian Jones 
Field Safety Manager 
Huntsville Hospital Decatur Morgan

Beverly Marks 
Field Office Assistant 
Tidelands

Ted McComb 
Store Manager 
Orlando ERS

John McElhany 
Superintendent 
Oxford POB

Kenneth McHenry 
Assistant Superintendent 
Birmingham Pain Clinic

Daniel McKnight 
Project Engineer 
Miami Beach Convention Center

Bryon Mullaney 
Assistant Superintendent 
FMCSA Eagle Pass

Blake Orum 
Field Engineer 
Washington Regional Medical Center

Anthony Parker 
Field Superintendent 
Tidelands

Cory Powell 
Project Engineer 
Saint Thomas Medical

Matthew Preisz 
Assistant Project Manager 
HealthSouth Jackson

Jerrod Ratliff 
Assistant Superintendent 
Huntsville Hospital Decatur Morgan

Stewart Scott 
Senior Project Manager 
Dallas Office

Raney Sledge 
Field Engineer 
CHS Northeast Hayes Family Center

John Smith 
Warehouse and Logistics 
Manager 
ERS Orlando

Michael Stivender 
Assistant Superintendent 
FMCSA S Border Naco

Catherine Thompson 
Mail Clerk 
Corporate Office

Bill Ward 
Outside Sales Representative 
ERS Nashville

Lee Wiewiora 
Assistant Project Manager 
South Lake Hospital

GIVING with PURPOSE 

DUNKING FOR THE AMERICAN HEART ASSOCIATION

On Sept. 9, Florida Hospital Memorial Medical Center in 
Daytona, Florida, had a dunk tank to raise money for the 
American Heart Association. Project Manager Jon McAlpin 
was selected as their last victim. Unfortunately for Jon, 
nobody missed!

BIRMINGHAM OFFICE BUILDS HABITAT FOR HUMANITY 

Members of 
our Birmingham 
team spent Sept. 
8 working on 
a home with 
Habitat for 
Humanity. Thank 
you to everyone 
who was able to 
participate!

SERVICE  
ANNIVERSARIES

TIDELANDS PARTICIPATES IN BREAST CANCER WALK

PIG IRON CHALLENGE

Robins & Morton competed in the Pig Iron BBQ Challenge 
benefiting Children's Harbor on Oct. 21 in Hoover, Alabama. 
We won an honorable mention for our take on "Roadkill 
Cafe" booth decor. Thanks to Todd Lankford of ERS for 
being our lead chef. 

BY THE NUMBERS

Rallisa Jones  .  .  .  .  .  .  .  .  .  .  .  .  .Senior Project Manager
Jimmy Hunter  .  .  .  .  .  .  .  .  .  .  .  . Senior Superintendent
Rusty Spray   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Senior Estimator
Brandon Griffith  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Project Manager
Keith Coggins  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Superintendent
Burt Easterling  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Superintendent
Ron Morris  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Superintendent
Ottis Seaborn  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Superintendent
Christopher Miller   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .Estimator
Scott Friend   .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Field Superintendent
Clint Wilson   .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Field Superintendent
Timothy Busby   .  .  .  .  .  .  .  . Assistant Project Manager
Jeffrey Quaritius  .  .  .  .  .  .  . Assistant Project Manager
Dustin Wear  .  .  .  .  .  .  .  .  .  . Assistant Project Manager
Jordan Carter  .  .  .  .  .  .  .  .  .  . Assistant Superintendent
Mabry Cook  .  .  .  .  .  .  .  .  .  .  . Assistant Superintendent
Alex Hand   .  .  .  .  .  .  .  .  .  .  .  . Assistant Superintendent
Nicholas Kornas  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Project Engineer
John Rutherford  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Project Engineer
Steven Hodnett   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Foreman
Raul Mendoza   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Foreman
Martin Scherder  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Foreman
Kenneth Stechly  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Foreman 
Billy Weatherford  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Foreman
Scott Moore  .  .  .  .  .  . ERS Inside Sales Representative
Chandler Wright  .  .  .  .  .Tax and Compliance Manager
Laura Wellborn  .  .  .  .  .  .  .  .  .  .  . Accounting Supervisor
Rachael Headley  .  .  .  .  . Communications Coordinator
Mindy Lovell  .  . Workers' Comp Claims Administrator
Donna Dooley Glenn   .  .  .  .  .  .  .  .  . Executive Assistant

RECENTLY PROMOTED
These individuals have displayed a strong work  

ethic and have improved their skills and  
qualifications in their positions.

Lance Cobb 
Mark Mattox 
Steve Wiley

Jessica Alvelo 
Patrick Barrett 

Scott Campbell 
Robert Creswick 
Brooke Dobbins 

Jason Givens 
Robert Grady 
Cherry Groat 

Brian Hale 

Rusty Bratcher 
Gloria Cook 

Jeff Morrissette

WE WELCOME

39
NEW HIRES

Our team at Tidelands Community Hospice participated in 
the breast cancer walk in Georgetown, South Carolina, on 
Oct. 1. Thanks to (from left to right) Superintendent James 
Gardner, Margaret Gardner, Project Assistant Beverley Marks, 
Assistant Superintendent Mabry Cook and Carpenter Jose 
Ibarra for contributing!

CANSTRUCTION COLLABORATION IN ORLANDO

On Oct. 23, Robins & 
Morton teamed up 
with RLF Architects and 
together designed and 
built our incredible edible 

— a s'more. When the 
structures are taken off 
display, the cans will 
be donated to Second 
Harvest Food Bank in 
Orlando. Thanks to all 
who participated!

ROBINS & MORTON SPONSORS ANNUAL TROUT DERBY

On Aug. 6, Robins & 
Morton sponsored 
the annual Talking 
Trees Children's 
Cherokee Trout 
Derby, an outdoor 
event for fishing, 
attractions and prizes. 
This event provides 
an opportunity for 

children to spend a few days outdoors while developing a 
love for fishing.

Jordan Carter 
Roland Dorsey 
Cathy Godfrey 

Leigh Misso 
Chandra Jones 
Corey Kennedy 

Danielle Simmons 
Michael Skrobis 
Corey Wright

15 20
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MUSTAKAS NAMED TO 
BD+C TOP 40 UNDER 40

Building Design + Construction 
named Sustainability Manager 

Jackie Mustakas to the 
2016 Top 40 Under 40 Class. 

Congratulations, Jackie!

through Nov. 1.

TRADITION PARTICIPATES IN FLOOD BUCKET CHALLENGE

On Sept. 1, 
Tradition Project 
team members 
from Robins 
& Morton, 
Harper Limbach, 
Enterprise, and 
CBRE joined forces 
to participate 
in the Flood Bucket Challenge. These buckets went to the 
Louisiana flood victims to help with the cleanup. The team 
was able to assemble 20 supply buckets to ship— each 
bucket including more than 16 items.

EMPLOYEES ASSIST IN FLOOD RECOVERY EFFORTS

Senior Scheduling 
Analyst Steve Moore 
and Co-Op Mason 
Albert assisted with 
recovery efforts 
in Baton Rouge 
homes after extreme 
flooding. Robins & 
Morton provided 
Mason with a truck 

and provided supplies and tools for them to use.

WOFFORD PROJECT ORGANIZES SCHOOL SUPPLY DRIVE

Our Jerry 
Richardson Indoor 
Stadium team at 
Wofford College 
hosted a supply 
drive just in time 
for back to school! 
On Aug. 12, they 
delivered supplies 
to Chapman 
Elementary, Mary 
H. Wright Elementary and Carver Middle School. Thanks 
to this team for representing Robins & Morton in the 
Spartanburg, South Carolina, community!

John Helms 
Jeff Jones 

Ken Matherson 
Jody McDonald 
Barry Rodgers 
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R&M project MILESTONES 

DETAR HOSPITAL NAVARRO HOLDS RIBBON CUTTING FOR 
EMERGENCY DEPARTMENT
VICTORIA, TEXAS

Robins & Morton celebrated the ribbon 
cutting of DeTar Hospital Navarro's new 
emergency department addition in Victoria, 
Texas, on Oct. 20. The 15,000-square-foot 
expansion added 23 private rooms, including 
two trauma suites, two cardiac suites, two 
triage rooms and an isolation room. 

JACKSON HEALTH SYSTEM, ROBINS & MORTON CELEBRATE 
GROUNDBREAKING OF JOSE MILTON MEMORIAL HOSPITAL
DORAL, FLORIDA

Jackson Health System, Jose Milton Family 
Foundation, Robins & Morton, Perkins + Will 
and honored guests joined together to officially 
break ground on the new Jackson West Hospital 
located in Doral, Florida, on Oct. 26. The new 
210,000-square-foot facility will include a pri-
mary and specialty children’s clinic, an adult spe-
cialty clinic, imaging/diagnostics, an emergency 
department and a children’s ambulatory pavilion. 
It is scheduled to open its doors in late 2019.

HEALTHSOUTH, WEST TENNESSEE HEALTHCARE HOLDS 
GROUNDBREAKING CEREMONY FOR REHAB HOSPITAL

JACKSON, TENNESSEE

Robins & Morton celebrated the ground-
breaking of Spire Rehabilitation Hospital in 
Jackson, Tennessee, on Oct. 5. Spire, a joint 
venture facility between HealthSouth and West 
Tennessee Healthcare, will be approximately 
57,000 square feet and will feature 48 private 
patient rooms, 10 dialysis rooms, a therapy 
gym, courtyard, dining and day room areas. 
The facility is slated to open summer 2017.

CONWAY BEHAVIORAL HEALTH CENTER BREAKS GROUND
CONWAY, ARKANSAS

On Oct. 6, Acadia Healthcare broke ground 
on their newest behavioral health hospital in 
Conway, Arkansas. The 70,000-square-foot 
facility will include 80 beds, primarily serving 
children, adolescents and adults, and will 
also offer substance-abuse services. Upon its 
projected opening in the last quarter of 2017, 
the hospital is expected to employ nearly  
150 people.

WOFFORD COLLEGE TOPS OUT THE ROSALIND SALLENGER 
RICHARDSON CENTER FOR THE ARTS
SPARTANBURG, SOUTH CAROLINA

On Sept. 13, Robins & Morton and 
Wofford College celebrated the 
topping out of the Rosalind Sallenger 
Richardson Center for the Arts facility. 
The 65,000-square-foot facility will 
house academic programs in theatre 
arts, visual arts and art history, plus 
a 300-seat performance hall, studio 
space, museum and gallery spaces, 
classroom and offices upon its comple-
tion in spring 2017.

MUSC BREAKS GROUND ON SHAWN JENKINS CHILDREN'S 
HOSPITAL AND PEARL TOURVILLE WOMEN'S PAVILION
CHARLESTON, SOUTH CAROLINA

The construction manage-
ment team of Robins & 
Morton, Cumming and 
Brownstone Construction 
broke ground  on the new 
625,000-square-foot Medical 
University of South Carolina 
Shawn Jenkins Children’s 
Hospital & Pearl Tourville 
Women’s Pavilion on Aug. 
12. The team will provide 
construction management services and support throughout the hospital's $385 million devel-
opment, slated for occupancy during the fourth quarter of 2019. The facility will be focused 
on the advanced and specialized needs of pediatric tertiary and quaternary cases in South 
Carolina and the Low Country region. 

GROVE HILL MEMORIAL HOSPITAL HOLDS RIBBON CUTTING 
GROVE HILL, ALABAMA

Robins & Morton, Goodwyn Mills 
and Cawood architects and Grove Hill 
Memorial Hospital celebrated the ribbon 
cutting of Grove Hill Memorial Hospital's 
new emergency department addition on 
Aug. 14. The 5,522-square-foot addition 
now houses an expanded emergency 
department, intensive care unit, nursing 
unit, obstetrics department and surgery 

space. The exterior entrance of the facility also got a face lift.

CALHOUN COMMUNITY COLLEGE HOLDS RIBBON CUTTING
HUNTSVILLE, ALABAMA

Calhoun Community College 
celebrated the ribbon cutting of 
their new Math and Science Labo-
ratory building on Sept. 19. The 
93,650-square-foot facility boasts 
two chemistry labs, two physics 
labs, two anatomy/physiology labs, 
two biology labs, one microbiology 
lab, one biochemistry lab and three 
computer science labs in addition to 
11 traditional classrooms. It opened 
to students in time for the beginning 
of the fall semester.

CHOCTAW CASINO RESORT GRANT HOLDS GROUND-
BREAKING CEREMONY FOR FIVE-STORY HOTEL EXPANSION
GRANT, OKLAHOMA

On Aug. 18, Robins & Morton and Arrowhead construction celebrated the groundbreaking of 
the Choctaw Casino Resort Grant Expansion in Grant, Oklahoma. The expansion will include 96 
hotel rooms, two restaurants, a new poker room and pool. When complete in summer 2017, 
the expansion is expected to create more than 100 new jobs. 

OXFORD PHARMACEUTICALS HOLDS  GRAND OPENING
BIRMINGHAM, ALABAMA

Oxford Pharmaceuticals celebrated the 
ribbon cutting of its new manufac-
turing facility in Birmingham, Alabama, 
on Aug. 1. Local government officials 
such as Alabama Governor Robert 
Bentley and Birmingham Mayor 
William Bell were in attendance. The 
120,000-square-foot facility is expected 
to employ nearly 200 people once fully 
operational.

GROUND BREAKS AT SNOWBIRD RESIDENTIAL SITE
SNOWBIRD, NORTH CAROLINA

Leaders of the Eastern Band of Cher-
okee Indians and Robins & Morton 
broke ground on the future Snowbird 
Residential Treatment Center on July 
13. The 20-bed main lodge is 11,322 
square feet with two 4,224 square foot 
cottages planned – one for men and 
one for women. The facility is slated for 
completion in fall 2017, and will serve 
community members struggling with 
substance abuse.

HARRAH'S CASINO AND RESORT BREAKS GROUND FOR 
BOWLING ALLEY AND ENTERTAINMENT CENTER ADDITION
CHEROKEE, NORTH CAROLINA

Robins & Morton celebrated the groundbreaking of the Bowling Alley and Entertainment 
Center at Harrah's Cherokee Casino and Resort on July 19. With over 150 tribal elders, 
casino management staff, tribal 
council and community members in 
attendance, both Chief Lambert and 
Vice Chief Richard Snead addressed 
the crowd prior to the ceremo-
nial groundbreaking. In addition 
to the tribal leadership, the tribal 
elder bowling team was invited to 
participate in the ceremony. The 
50,000-square-foot addition will 
consist of two floors and 24 bowling lanes, 16 on the first floor and eight on the second 
floor. There will also be a full service restaurant and bar, a stage for performances, seating 
areas, a kitchen, arcade and outdoor seating. It is slated for completion in September 2017.
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ON the COVER 
1. Calhoun Community College: Huntsville, Alabama
2. Huntsville Hospital Cardiac Prep and Recovery: Huntsville, Alabama
3. The Villages Regional Hospital Tower Addition: The Villages, Florida
4. INTEGRIS Health: Edmond, Oklahoma
5. CHS Northeast Miriam Cannon Hayes Family Center: Concord, North 

Carolina
6. Otto Kaiser Memorial Hospital: Kenedy, Texas
7. HealthSouth Rehabilitation Hospital: Savannah, Georgia
8. Oxford Pharmaceuticals: Birmingham, Alabama
9. North Central Baptist Hospital: San Antonio, Texas
10. UTMB Victory Lakes: Galveston, Texas
11. Biocryst Laboratory: Hoover, Alabama
12. Crestwyn Behavioral Health Center: Germantown, Tennessee
13. Grove Hill Memorial Hospital: Grove Hill, Alabama
14. HealthSouth Rehabilitation Hospital of Cincinnati at Norwood:  

Norwood, Ohio
15. Duke University Medical Center Operating Room Renovation: Durham, 

North Carolina
16. Nicklaus Children's Hospital: Miami, Florida

Mayo Clinic Regional Clinic 
$55,000,000 
Regional Health Clinic 
Jacksonville, Florida

Bristow Medical Center 
$22,000,000 
Replacement Facility 
Bristow, Oklahoma

Urology Centers of Alabama 
$20,000,000 
Vault Expansion 
Homewood, Alabama

Vanderbilt University  
Medical Center 
$20,000,000 
Eighth Floor Inpatient Bed Tower 
and Chiller Plant 
Nashville, Tennessee

Memphis Central Station 
$18,000,000 
Remodel of Historic Central Station 
Memphis, Tennessee

Choctaw Nation  
Health Services – Talihina 
$17,000,000 
Multiple Campus Additions and 
Renovations 
Talihina, Oklahoma

Leesburg Regional  
Medical Center 
$17,000,000 
ED Expansion 
Leesburg, Florida

Southeastern Health 
$10,000,000 
Inpatient Surgery Center Renovation 
Lumberton, North Carolina

HealthSouth Midland 
$5,000,000 
20-Bed Addition 
Midland, Texas

Brookwood Medical Center 
$4,000,000 
Renovation for Orthopedic Center 
of Excellence 
Birmingham, Alabama

University of Miami Medical 
Center Morrison Miami  
$4,000,000 
Multiple Interior Food Service/ 
Retail Renovations 
Miami, Florida

US Army Corp of Engineers  
$3,000,000 
Various Projects

HealthSouth Phenix City 
$2,800,000 
12-Bed Addition 
Phenix City, Alabama 
 
 
 
 
 

Dallas O
ffice U

pdate  2

INDUSTRY leader AWARDS 

ROBINS & MORTON NAMED GENERAL CONTRACTOR OF THE 
YEAR BY SUBCONTRACTORS ASSOCIATION OF ALABAMA

Subcontractors Association 
of Alabama (SubAla) named 
Robins & Morton General 
Contractor of the Year, cate-
gory III, at its annual Industry 
Awards Banquet on Oct. 13. 

Vice President Phil Yance 
accepted the award on Robins 
& Morton's behalf.

The banquet was held at The 
Club in Birmingham, begin-
ning with a cocktail hour, 
followed by a dinner. Once 
the ceremony began, several 
members of the local industry 
were honored for their 
contributions to Alabama's 
construction climate. 


