From April 23 through April 25, more than 800
Robins & Morton team members gathered

at the Gaylord Palms Resort and Convention
Center in Orlando, Florida, for our 2026
Building Forward® Connect event.

Building Forward® Connect is Robins & Morton’s own
conference-style event that brings our salaried team
members together to learn from each other, connect

as ateam, and reinforce our culture. This company-
wide learning opportunity represented every division
and department and included more than 30 breakout
sessions, 22 informational booths, and a Town Hall event
with our company’s leadership. It also allowed plenty of
downtime for team members to relax, explore the resort,
and renew old friendships and make new connections
at social gatherings such as the Family Reunion event,
Carnival Celebration, ‘80s-themed party, and team
member karaoke.

Connect is a result of Robins & Morton’s Building
Forward® approach, rooted in our culture of caring.
The approach fosters an environment of continuous
improvement and shared goals in every aspect of our
business — a theme visible throughout the event.

“Building Forward® Connect is where our culture
becomes visible,” Director of Building Forward® and
Lean Practices Jennifer Lacy said. “It is not just about
education or events — it is about creating alignment,
strengthening relationships, and reminding every
team member that how we work together matters
just as much as what we build. Connect reflects our
commitment to continuous improvement, shared
purpose, and caring for people first.”

During our third Building Forward® Connect event, we
also celebrated our company’s 80th anniversary. As
we united for this year’s Building Forward® Connect
and commemorated our anniversary, we honored the
values that have guided us and shaped us into the
organization we are today.

“Connect brings our people and their families

together to strengthen relationships and build on the
foundation that has defined our company over time,”
Project Manager Mike Jennesse said. “That investment
carries directly into how we work together and deliver
for our clients.”

This year’s event kicked off Thursday with Booths and
Brews, a showcase of our departments and selected
partners. Team members explored 22 booths exhibiting
information on topics ranging from sustainability

and safety to family resources and culture. Thursday
concluded with a Family Reunion event, a festive
outdoor dinner. As team members and their families
came together, the resort lawn buzzed with a genuine
excitement that lingered long past dinner.
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Day two began with two early morning exercise
options: Yoga on the Lawn and Leadership Walk
and Connect. Afterward, all team members
gathered for breakfast and the opening

General Session. Vice President of People and
Development Aimee Comer welcomed attendees,
reminded them of the importance of mindset,

and introduced the event emcee, Jennifer Lacy.
Jennifer gave an overview of Building Forward®
Connect and helped attendees know what to
expect during the event. Then, she welcomed
Chairman and CEO Bill Morton, President and COO
Robin Savage, CFO Ben Leaver, and Executive Vice
President of Operations Derek Gregg to the stage
to deliver the morning keynote address.

For the next few hours, team members attended
their choice of two dozen breakout sessions

led by Robins & Morton managers and industry
experts, ranging from preconstruction and risk
management to technology and sales. Sessions
continued after the midday keynote speaker,
Bruce Pearl, the former head coach of Auburn
University’s men’s basketball team.

“All it took was a few hours of interacting with
your team for me to get a sense of your culture
of faith, family, and service,” Coach Pearl said.
“It was a wonderful connection!”

Friday evening was filled with fun, beginning with
a carnival celebration outside. Carnival games
surrounded the resort lawn, where team members
enjoyed dinner and friendly competition together.
Afterward, team members donned their best ‘80s
outfits and headed to the ballroom, which had
been transformed into an electric ‘80s-themed
space with retro video games, music and movies,
and a dance floor.

Friday night concluded with late-night karaoke —
a perfect end to an unforgettable night.
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Day three brought more
breakout sessions and
an awards ceremony
recognizing our service
anniversary awards,

ABC Excellence in
Construction award
winners, and 100%
Customer Satisfaction
award winners, listed on
page eight of this issue of
the Newscorner. During
the awards, we also
recognized Jimmy Griffis,
the latest recipient of the
Earl Johnson Leadership
Award created in 1998 to
honor the character and
spirit of one of our most
respected leaders.

d

Building Forward®
Connect concluded with
a Town Hall event, where
leadership addressed
team-member-
submitted questions.

d dd ddddd &

dd 4ddd 4
dAaddd4 4

“This was my first Connect, so | wasn’t
sure exactly what to expect,” Career
Development Specialist Sammey
Gorham said. “I really enjoyed getting
to see everyone in person again in
such a fun environment. In my role,

| travel to many offices and jobsites,
and I've gotten to know many of our
team members. Being able to meet the
families who support and shape them

was really special.”

In total, more than 1,700 people attended
Building Forward® Connect, including
Robins & Morton team members and
their families.

“Connect was such a powerful reminder
of who we are at our core, and our
culture of care truly came to life,” Vice
President of People and Development
Aimee Comer said. “From the incredible
energy — and unforgettable 80s outfits
— to the moments of learning and
connection, it was clear how much

fun we have as a team. And, as we
talked about at the beginning, mindset
matters. When we have a mindset of
excellence, we achieve excellence. That
spirit was on full display throughout

the entire event.”
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From the Chairman and CEO
Bill Morton

Here’s to another incredible Connect
event! | thoroughly enjoyed our

80th anniversary celebration, and

| hope each of you did as well. The
location, weather, food, sessions,
information booths, kids’ activities,
and entertainment all exceeded
expectations. I’'m already looking
forward to our next Connect.

Coach Bruce Pearl, our keynote
speaker, not only delivered an
inspirational message but also
actively participated in a large part
of our event. | hope you had the chance to meet him personally
and agree that he is a genuine, warm, and engaging person.

2026 PERFORMANCE INDICATORS

Sales

Mike Thompson also did a wonderful job setting the stage with
thoughtful questions. Coach Pearl’s message — maintaining
a good attitude, working hard, and being great where you are
— applies to anyone facing the challenge of accomplishing
difficult tasks. In other words, all of us.

My sincere thanks to everyone involved in planning and
executing the event. We welcomed 400 new attendees this
year, which added to the responsibility of ensuring everyone
could take full advantage of the activities. And a special
thanks to our families, whose presence helped make Connect
truly a family event.

As Ben shared, we are off to a strong start in 2026. We are
already projecting to achieve our sales goal of $3 billion, and
we appear to have a solid opportunity to reach our revenue

Goal: $3.0B

Projected: $3.0 B

Goal: $2.4B

Revenue

Projected: $2.3 B

$1.8B

$2.0B $2.2B

Rocky McMichen

Field Leadership Program
Graduates 11 Team Members

In November, team members and their families came together at the Valley
Hotel in Homewood, Alabama, for the Rocky McMichen Field Leadership
Program graduation. This mentorship program combines classroom
training, on-the-job tasks, and structured mentor-trainee experiences and

$2.4B $2.6B $2.8B $3.0B
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Josh Helms

checkpoints. Participants gain managerial skills and learn more about
construction management outside of their specific trades, and the primary

goal is to provide graduates with long-term career opportunities within

Robins & Morton.
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This sixth cohort kicked off its training in Birmingham on
August 8, 2024, and spent 15 months in the program. At
the November graduation ceremony, the team members
and their mentors received certificates and celebrated
their achievement. The Rocky McMichen Field Leadership
Program has graduated 66 team members since its

first class in 2017.

Scan the QR code to see the list of graduates and mentors.

@7\ Second Cohort of the Personal Leadership

and Growth Program Graduates

Last fall, 15 of our team members
graduated from our Personal
Leadership and Growth Program.
The eight-week program, led
by leadership coach Cory
Lee and offered by the
Robins & Morton Learning
and Career Development
team, provides training in F
leadership principles and is
geared toward those who may
become managers and team
leaders in the future.

Scan the QR code to
learn more about the
program and hear from
the graduates.

Corsini
Launches
New Logistics
Knowledge
Base on HUB

Last summer, you may have read the
story “Using Lean Logistics in the Heart of
Nashville,” which showcased innovative
warehousing and logistics strategies.

Since then, Logistics Manager Nic Corsini
has taken the story a step further. In
“Building without Bottlenecks: Last-Mile
Logistics Innovation,” Nic delves into how the
team “transformed fragmented warehouse
practices into a cohesive, data-driven
logistics model.”

with other logistics E h.: E
resources, is Now

S available to our team :

members in the new

The case study, along

Logistics Knowledge
Base on HUB. Access
it by scanning the QR
code to the right.

Spring Interns and Co-ops

This spring, we welcomed 2% co-ops and interns,
of whom are continuing or returning from previous
semesters. This cohort, comprised of students from
schools, is working on 17 jobsites and in one office
across seven states, serving in field operations and
preconstruction roles.

Our co-op and internship program was established
more than 50 years ago, and we engage students
from many colleges and universities each year.
Leadership Development is a core tenet of our
Building Forward® approach, and we recognize that
supporting the next generation of builders is essential
to the future of the construction industry.

Electrified Hardware
Coordination Manager

goal of $2.4 billion. If we meet both goals, we will enter 2027
with the highest backlog in our history — $3.8 billion.

It was a pleasure to recognize Jimmy Griffis as our 2025

Earl Johnson Award winner. Jimmy exemplifies the qualities
that made Earl such an inspiration to all of us. Like Earl, he
consistently puts the client’s interest first and does whatever
it takes to get the job done. We all wish Jimmy and Sherri
wonderful retirement years ahead.

With a strong start to the year and the momentum gained
at Connect, | believe 2026 can be our best year ever. Your
continued focus on taking care of our clients and operating
with the Robins & Morton Way in mind will ensure our
success for the next 80 years. Thank you for everything

you do each day. B

Customer Profit
Satisfaction Percent of year-end
Cumulative projection

Low Voltage Team Launches New Specialized Service

Our Low Voltage team — which has been an integral
part of our Self-Perform Work division since 2017 —
has launched a new team, the Electrified Door and
Hardware Coordination Group.

Born out of feedback from our team members, this
specialized service streamlines the coordination and
installation of electrified hardware, including access
controls and auto-operator doors.

Electrified Hardware Coordination Manager Josh
Helms, who is based in our Orlando office, leads the
new service. Josh has worked with several projects
in both preconstruction and active construction
phases. Through collaboration with these projects
and our Low Voltage and Self-Perform Work teams,
he’s refined our EDHC processes and officially
launched the service.

‘Josh came from the access control world and
has in-depth, extensive knowledge of electrified
hardware,” Low Voltage Resource Director

Steve Culler said. h.:
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Scan the QR code to read about
the Huntsville International
Airport team's experience

with the EDHC team.

Sustainability Group
Launches Waste Reporting
Tool and Dashboard Updates

One of our primary sustainability goals is to achieve
50% corporate waste diversion, meaning that 50% of
the waste produced on our projects is redirected from
landfills to recycling or reuse.

To help us meet that goal, our project teams are
encouraged to implement our Jobsite Waste
Management Policy 0S-280, which requires reporting
waste diversion metrics using our Waste Reporting
Tool. The reports populate in our

Waste Dashboard, where team

members can track progress. E E

Both the reporting tool and =
dashboard have recently been |I
updated to make the process 5

easier and more accessible. Scan
the QR code to see what’s new.

[SlAxEE:

Robins & Morton Named a Top

Green Building Contractor

We ranked #36 on Engineering
News-Record's 2025 Top 100
Green Building Contractors. Our
project teams are committed to
promoting healthy communities
during construction and long after
our work is complete. Together,

we are working to build a more
sustainable future.

ENR TOP 100

GREEN CONTRACTORS

ROBINS & MORTON




PROCORE UPDATE

Back to Basics: How

Procore Powers
ROBINS & MORTON Our Growth

& ; Our projects move fast. As we keep pace and
maintain quality, Procore is how we:

CROWNING OUR
2025 Innovators
of the Year

Our third annual Innovation Awards on February 26

celebrated innovators from across the company with an
exciting virtual event hosted by Innovation Lab Manager
Steve Moore and Senior Vice President Mike Thompson.

Document and communicate what’s

Each contender showcased their innovations with a pre- happening on our jobs, reducing confusion

recorded video, and live voting commenced. More than
350 team members attended and cast their votes for the
2025 Innovator of the Year.

Scan the QR code to read the full recap Protect our company and our team

and watch the ceremony recording.

Provide the foundation for our data strategy
With more than 100 votes, Trash Tipper was the first- and risk management
place innovation. The Trash Tipper is a device that a
project team can station by a dumpster and use to lift
and dump waste carts with minimal effort

and without extra equipment.

When used consistently, Procore is a powerful
tool. That’s why we’re putting a renewed

focus on comprehensive Procore usage

this year. It's a back-to-basics focus that’s
essential to our growth and calls for each team
member’s commitment.

Superintendent Jared Wilson and
Preconstruction Manager Bryan Ward
jointly claimed the title of Innovator of the
Year, had their names included on a plaque
outside the Innovation Lab alongside past
winners, and received a custom trophy.

As we refocus on the basics and strive to set
a standard for Procore usage, each team
member’s effort makes a difference. It’s
another dimension of our culture of caring
— care for the daily actions that make a

big difference.

Jared Wilson
Superintendent

Bryan Ward
Preconstruction Manager
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Throughout the year, keep an eye out for
helpful resources and information to help you
and your team get back to the basics and
harness the power of Procore.
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Huntsville Hospital
Team Tests

Dusty Robotics
Layout Robot

Meet Dusty, the friendly-faced layout
expert who stands just inches tall. This
robot prints digital model data directly
on the jobsite floor, quickly providing

a multi-trade layout “map” while

‘\ maintaining accuracy to 1/16 inch.

Did you know? /e have an in-house Procore
expert dedicated to research,

Innovation Lab and
IdeaEngine Featured
in Building Design +
Construction

In December, Building Design

+ Construction included our
Innovation Lab and IdeaEngine in

a story titled “Innovations from the
nation’s largest construction firms.”

development, and training.
Contact Procore Implementation
Specialist Rod Reedy with all your
Procore questions and needs.

CAPTRUST

Our team members have
been taking steps toward
financial freedom with

DHWR =
cecec e e
cecec e e
cecec e e
cecec e e

| This winter, the team at our Huntsville
Hospital Madison Street Tower project

E Scanthe QR code to E .

Scanthe see how it works, its — a $150 million, five-story vertical guidance from our financial

QR code to key benefits, and the expansion project that adds 120 advisors at CAPTRUST.

read the story. lessons that the team patient rooms to the hospital — had the I
opportunity to give Dusty a test run, and Scan the QR code to see how

[w] s;

_r-.i learned along the way.
CAPTRUST has supported

our team members and how
you can take advantage of
this free benefit.

the results were remarkable.
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From the President and COO

Robin Savage

As we all know, Robins & Morton

is celebrating its 80th year in the
construction business, a significant
and rare feat accomplished by only

a small percentage of companies.
Though much has occurred during
these 80 years to progress and propel
the company, the foundation of
success was laid by our founder, Todd
Robins, in 1946.

| recently began to think about Todd and what it must’ve been
like to start a construction business in 1946. The company’s

first project was a filling station, and who can say whether it was
profitable or not, but it was a start. That was followed by libraries,
schools, steel mills, and an array of other commercial projects,
most of which were hard-bid in a time where you laid your net
worth on the line with every project.

He managed the company through three wars and countless
economic cycles over 40+ years. He was a true builder and
salesman, and he wore every hat necessary to build the
company. Mr. Robins was also a classic Southern gentleman
who chose to do things the right way and with good processes,
even if it meant taking a loss on a project. He was a personally
giving individual who placed great emphasis on treating people
right. He had a certain charm that made you immediately like
him, and | never once saw him lose his temper.

Over those 40+ years, Mr. Robins built a stellar reputation and
was well respected within the community. His last major hands-
on project was the Birmingham racecourse, a high-profile,
complex project. Throughout that era, his work grew from an
800-square-foot filling station to a major horse track as he built
the company. Perhaps most importantly, Mr. Robins established
the structure of our culture that has made us successful to this
day. Even though most of us never met him, at the 80-year mark
we should take a moment to recognize him as our founder and
cultural catalyst for what we are today.

A few words about our recent Connect event: This is our third
time to get together, and by all accounts it was the best on
record. Throughout the entire gathering, there was a feeling of
positivity and connection among all of us. | wanted to share just
a few parting thoughts and highlights.

= There were strong statements from Bill Morton about our
future, longevity, and a solid succession plan to assure
opportunity for all of us.

= We discussed exciting plans for growth, including expansion
and innovation, as well as training and development
to support this.

= We received a very entertaining and heartfelt message from
our guest speaker, Bruce Pearl, about being great wherever
you are and in whatever you’re doing.

= There were great learning and interaction opportunities
from 32 different breakout sessions, covering how we do
things our way.

= \We held an ‘80s party for the ages that touched our theme
of 80 years of success — not to mention it provided an
opportunity to get a little crazy on costumes!

= \We gave out awards reflecting our accomplishments and
recognized our Earl Johnson Leadership Award winner Jimmy
Griffis, who exemplifies our culture.

= Our management leadership team provided open
communication during our Town Hall event to answer
important questions that were on all our minds.

And lastly, we had fun, experienced camaraderie, and grew a
little closer to our team members.

Thanks to everyone who had a part in organizing and
assembling this great event. It was a tremendous amount of
work and well worth the effort for us to experience this time
together. What an appropriate way to close out 80 successful
years and provide a springboard for the next 80.

Over our long history, there have been many factors that

have made us the successful company we are today. Most
importantly, it is our people who have brought us to that level of
success. All of you.

Over the next few years, you will see an emphasis on training,
development, and the retention of our team members. We will
add new people and make those who are here even better. As
we enter the next 80-year era of the company we will continue to
place our clients first while providing our team members a fair
and strong work environment with good opportunities. There will
be challenges with changing markets, technology, and growth,
but we will be ready.

Years ago, there was a movie called Dead Poets Society, in which
Mr. Keating (Robin Williams) made the point that the past was full
of promise at the time, but we must grasp the concept of Carpe
Diem or “Seize The Day.” Our past is full of promise, and leaders
from that era have set the stage for our future success. | hope
you will all seize the day as we look forward to a great future.

Thanks for all you do!

NOW AVAILABLE:

The 2026 State
of Healthcare

Construction Report

Our 2026 State of Healthcare Construction
Report is now available for download.

This year’s edition includes valuable
insights into the industry’s most pressing
questions, such as:

B With constrained budgets and growing
competition for skilled labor, how are

healthcare systems adapting their planning

and delivery strategies to maintain project

efficiency and meet community needs?

B How is artificial intelligence transforming
the way facilities are designed and built to

enhance both construction efficiency and

care delivery models?

B How is the growing demand for community-

based care influencing the rise of smaller,

smarter healthcare facilities, and driving

the need for faster, more adaptable
construction methods?

Read the report to learn how healthcare
leaders, consultants, architects, and

Robins & Morton’s construction experts are
responding to these challenges and paving

the way for future success.

Scan the QR code to access the 2026 State of

Healthcare Construction Report.




NEWS

| BUILDING FORWARD'

CONNECGT

BUILDING FORWARD

2026 Robins & Morton’s own.eonference-style event that brings
our team members together to learn from each other,
connect as a team, and reinforce our culture.

a

event »

Every day we experience the unique bond that is
Robins & Morton — a culture that serves as both
our foundation and our compass.

Building Forward® Connect is never just about
three days on a calendar. It is a reflection of
who we are, how we work, and what we believe
matters most: our people.

DAYS BREAKOUT BOOTHS SOCIAL TEAM TOTAL
EVENTS MEMBERS ATTENDEES

Connect creates space for us to pause from the
pace of projects and priorities and intentionally SESSIONS
invest in each other. It reminds us

that Building Forward® is not simply

a process or a program. It is how

we choose to lead, collaborate, and

care. It is visible in the way we solve

problems, support one another,

challenge ourselves to improve, and

stay committed to something bigger

than individual success.

L7
What stands out most to me is p a
not only the breakout sessions, KNS £ '
booths, or celebrations — it is the o, '
conversations. The moments where .\ (X

someone feels seen, where ideas
spark, where trust deepens, and

where people realize they are part of A%

something meaningful. . BOOTH S AN D B R EWS

That is the true value of Connect. On Thursday afternoon, we kicked off Building Forward® Connect 2026 with
our Booths and Brews event, featuring 22 booths. Our Booths and Brews

Committee, led by Low Voltage Resource Director Steve Culler, made this an
engaging, valuable event for all our team members and their families.

It strengthens the relationships that
carry us long after the event ends and

reinforces the shared responsibility :
we all have in shaping the future o &P With 14 booths hosted by our internal departments and eight hosted by external

of this company. - vendors, there were plenty of topics to explore, including Robins & Morton
culture, operations, safety, technology, benefits, products, and community

As [ reflect on this year’s Connect, resources. Plus, there was plenty of swag to pick up along the way.

| feel immense gratitude — for the

planning teams, the presenters, the

booth champions, the families who

support us, and every team member who showed
up fully present.

Building Forward® is not a destination. It is a
commitment to continuous improvement, to
courage, and to caring for people first.

That is what makes Connect so powerful as we
continue to focus on what’s next.

JENNIFER LACY X 2
Director of Building Forward® and Lean Practices k] 2.0 : f & ’ FAIV”LY

REUNION EVENT

On Thursday evening,

Robins & Morton team members
and their families gathered for
our Family Reunion event, an
inviting outdoor dinner where
team members could reconnect
and relaxtogether.

KEYNOTE SPEAKER

The keynote was one of the most highly
anticipated parts of Building Forward® Connect,
and we were thrilled to welcome Bruce Pearl,
former Auburn University men’s basketball coach,
as our 2026 speaker.

On Friday afternoon, Coach Pearl joined

Senior Vice President Mike Thompson on . >

stage for a conversation-style keynote, which [~

included stories from his coaching career and > 4
heartfelt reflections on what it means to be a ‘

leader and a team. “Be great Where you

“My biggest takeaway from Coach Pearl’s W QPR
keynote was to be the best where you are today, m ! 3 ’

not underestimating the impact you can make — i

in your current role,” Senior Project Manager
Scott King said. “l was also impressed by the
story of how his team responded to a crushing
loss. The character they displayed was a result
of years of discipline and coaching, which
provided a firm foundation for when challenges
came. That story was a great reminder that Not only did Bruce join us to deliver

“Be great where you are,” Bruce
repeated throughout his address,
emphasizing the significance of each
team member’s contributions no
matter the role.

staying committed to our values and building a memorable keynote, but he also
our culture every day prepares us for the spent time with our team members
challenges that come our way.” throughout the event.



OPENING
GENERAL SESSION

After early morning Yoga on the Lawn and
a Leadership Walk, Friday began with a

general session. Vice President of People

and Development Aimee Comer welcomed
attendees and introduced the event’s emcee,
Director of Building Forward® and Lean
Practices Jennifer Lacy. After Jennifer energized
attendees and gave them an overview of what
to expect at Connect, company executives
delivered their keynote address.

Chairman and CEO Bill Morton, President
and COO Robin Savage, CFO Ben Leaver, and
Executive Vice President of Operations Derek
Gregg looked back at our 80-year history and
shared insights of what’s to come.

During the conversational panel discussion,
they shared personal stories from their
Robins & Morton journeys, identified key
moments in our company’s history, and
explained how our company has evolved as
we’ve grown our team, offered new services
to our clients, and expanded our geographic
footprint. As they looked to the future, they
shared details on our continued expansion,
emphasized our commitment to safety, gave
updates on our succession planning, and
shared our Al adoption strategies.

FAMILY ACTIVITIES

While team members gathered for general and breakout
sessions, families had the opportunity to explore activity
stations curated for Robins & Morton guests, including

a sandbox creation station, games on the lawn, a
sustainability-themed craft, and baby alligator handling.

ROBINS & IORTON

BREAKOUT SESSIONS

Throughout Friday and Saturday, team members
attended more than 30 breakout sessions options
on arange of topics, from preconstruction and
production improvement to technology and team
culture. Led by leaders across the company, these
sessions exemplified our Building Forward® tenets of
Collaboration, Continuous Improvement, Leadership
Development, and Creating a Learning Culture.

More than 30 breakout sessions at Building
Forward® Connect allowed team members to
customize their learning experience and hear from
leaders across the company as they shared their
knowledge and experiences.

AWARDS AND TOWN HALL

During the awards ceremony on Saturday morning,
we recognized our newest Earl Johnson Award
Winner, Senior Project Manager Jimmy Griffis.
Jimmy has been with Robins & Morton for 32 years
and has 49 years of experience in the construction
industry. He’s been instrumental in completing 48
healthcare, commercial, education, government, and
hospitality projects totaling $1.3 billion. His caring,
fair-minded, trustworthy, confident, capable, and
diligent leadership made him a standout choice for
this year’s Earl Johnson Award Winner.

We also recognized our service anniversary awards,
ABC Excellence in Construction award winners, and
100% customer satisfaction award winners, listed on
page eight of this issue of the Newscorner.

After the awards ceremony, company executives and
key leaders answered questions submitted by our
teammates at our Town Hall. It was an enlightening

session, and each team member walked away with
new insights into our company’s vision.

80 YEARS OF EXCELLENCE:
THE ‘80S EDITION

On Friday night, after our Carnival and Dinner,
team members and families came together

for an ‘80s-themed party in honor of our 80th
anniversary. Everyone donned their legwarmers,
preppy polos, high tops, and hair spray, sporting
their best retro look as they walked into the
ballroom. Inside, everyone was immediately
transported back to the ‘80s, with movies from the
decade on the big screen, an electric dance floor,
and retro video games.

To keep the party going, our late-night crowd
headed to Wrecker’s Sports Bar for karaoke.

THANK YOU

Thank you to all who participated in Connect 2026.
We are proud of our team and all you do, and
together we will keep Building With Purpose®.

“At Building Forward® Connect 2026, our culture of
caring was evident in every event — from reuniting
at Booths and Brews on Thursday to recognizing
our award winners on Saturday, and all of the
events in between,” Executive Vice President

of Operations Derek Gregg said. “Though our
company has grown exponentially since 1946, our
team members still stay true to the values that
have made us successful from the start. That’s
something to really celebrate, and Connect was
the perfect way to do it.”
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SHARING OUR EXPERTISE
AND ENTHUSIASM

ADVANCING AEC KNOWLEDGE
MANAGEMENT 2025: FROM SILOS
TO SYNERGY

In November, Director of
Building Forward® and
Lean Practices Jennifer
Lacy and Division
Marketing Director
Laura Hernandez led an
informative session at

N2\ Advancing AEC

Knowledge Manogemenf

Advancmg AEC Knowledge Management 2025 in Dallas.

Jennifer and Laura discussed how establishing open
and ongoing communication across teams elevates
knowledge and success in project pursuits. They also
covered sustaining knowledge flow during periods of
growth and structural change, and much more.

WOMEN TALK CONSTRUCTION:
CONSTRUCTION INCLUSION WEEK

Director of Building Forward® and Lean Practices
Jennifer Lacy delivered an inspiring message at Women
Talk Construction's first event in Greenville, South
Carolina, as part of Construction Inclusion Week. The
gathering was designed to build community within

the industry, impart courage, and lift each other up.
Jennifer encouraged attendees to create environments
that fuel growth for everyone because, as Women Talk
Construction reminds us, a healthy workforce culture
begins with belonging.

PROCORE GROUNDBREAK: Al PANEL

Our Procore Implementation
Specialist Rod Reedy joined a
panel at Procore Groundbreak
2025 to discuss the use of

Al to elevate field and office
roles. Rod explored how Al can

improve decision-making,
and make critical insights
more accessible to everyone
— from superintendents to
schedulers to executives.

ADVANCING PREFABRICATION 2026:
MANAGING PREFAB RISKS IN
PRECONSTRUCTION

In February, SmartFab®
Director Matt Hardy, Senior

and Logistics Manager

Nic Corsini led a panel discussion at Advancing
Prefabrication 2026 in Dallas. During their panel
discussion, “Managing Prefab Risks in Preconstruction:
Strategies for Preventing Common Mistakes,” they
discussed aligning design and construction
expectations, identifying common performance and
installation risks, and evaluating accountability over
the course of the project.

ABC ALABAMA 2026 FUTURE
LEADERS IN CONSTRUCTION

Vice PreS|dent Mark Mattox had the opportumty to
speak to the 2026 Future Leaders in Construction
class for Associated Builders and Contractors

of Alabama. The program gives participants the
unique opportunity to connect over lunch with
industry leaders from across the state, fostering
growth and building the next generation of
construction professionals.

reduce administrative burdens,

Superintendent Dustin Ranger,

Giving With

Post your Giving With Purpose activities
on Viva Engage using the hashtag #GWP.

At the end of last year, we were
proud to be the presenting
sponsor for Baptist Health
Foundation’s Clay Shoot and
Day at Pursell Farms. This
event raised more than
$100,000 to support the
foundation, which serves as a
bridge to uninsured patients,
funds pastoral care in
hospitals, assists employees
in need, provides educational
opportunities for medical
professionals, and
contributes to the betterment
of our communities.

We were honored to support
Hope Center for Children’s
Family Fun 5K last year at
Wofford College in
Spartanburg, a wonderful
event where community,
wellness, and purpose came
together. Because our team
has had the privilege of
working on humerous
projects on the Wofford
campus, participating at this
venue held extra meaning.

Our South Carolina team was
proud to join SC Career Kids at
their inspiring Safety Town
Pop-Up event, an interactive
experience that introduces
children to vital safety lessons
and career possibilities in the
Palmetto State. Through
hands-on learning and
collaboration with industry
professionals, SC Career Kids
helps students develop
essential skills like
communication, critical
thinking, and teamwork,
laying the foundation for
South Carolina’s

future workforce.

Last fall, our San Antonio
team participated in the
annual Run the Mission: Race
to End Tuberculosis for the
Texas Center for Infectious
Disease, which brought our
community together while
raising essential funds to
support patients undergoing
critical treatment.

5

During the holiday
season, our
Birmingham team
came together for
aservice event at
Community Food
Bank of Central Alabama. In
just one afternoon, our
volunteers helped prepare
more than 700 disaster relief
and holiday food boxes,
helping support neighbors
facing food insecurity.

After Hurricane Melissa struck
the Bahamas, our South
Florida team joined Memorial
Healthcare System and
several general contractors
to support relief efforts for
affected families. Our team
helped gather important
materials such as attic stock,
generators, tools, and other
essential supplies to assist
with emergency repairs and
rebuilding efforts.

Our team competed at
the recent ABC South
Texas Chapter Chili
Cook-Off with great food,
strong partnerships,
and a shared passion for
building community.

Assistant
Project
Manager
Nick
Medeiros
stepped up to organize ateam
for the San Antonio Walk to
End Alzheimer’s, rallying team
members and friends and
showing that one person can
ignite a wave of support. The
Alzheimer’s Walk brought
together thousands of
participants, raising nearly
$690,000 for care, support,
and research.

Our Tampa and Nashville
teams helped spread holiday
joy through two meaningful
volunteer events. In Tampa,
team members partnered
with onbikes to assemble
bikes that would bring big
smiles to children. In
Nashville, our team wrapped
gifts for A Soldier's Child
Foundation and St. Luke's
Community House, helping
share warmth and kindness
with children and

seniors in need.

Our Tampateam had a
wonderful time supporting
the St. Joseph's Hospitals
Foundation 2025 Holiday
Fashion Show. The event,
which benefits St. Joseph’s
Women's Hospital, featured
fabulous fashions and festive
entertainment in what has
become a holiday tradition.

During the holidays, our
Charlotte team earned
second place at a Christmas
tree decorating event
benefiting Atrium Health
Levine Children's Hospital. Our
team created a construction-
themed tree, which was later

In December, our Charlotte
team joined healthcare
partners across the region in
support of the inaugural Shine
On Soirée, hosted by Women
in Healthcare — North Carolina
Chapter in partnership with
Novant Health.

selected by a patient to keep
in their room to spread cheer
this holiday season.

Earlier this year, with the
support of our trade
contractors and Duke Health,
our Duke Health project team
members laced up their
shoes to host Bowling for
Hunger. In all, the event raised
$13,000 for Meals on Wheels
of Wake County, supporting
the delivery of nutritious
meals throughout

the community.

At the end of 2025, our Carilion
Taubman Cancer Center
project team was thrilled to
join Branch and E.C. Pace
Company in hosting the
Building a Cure Talent Show
and Concert benefiting the
Carilion Clinic Foundation. The
event raised $75,000 to
support the foundation and
our Roanoke community, an
incredible achievement that
wouldn’t have been possible
without the dedication and
support of our amazing

team and partners.

Gl

Our UK Klng s Daughters team
in Ashland, Kentucky,
supported Hope’s Place Child
Advocacy Center, which
provides vital support to
children and families across
Kentucky and Ohio. Team
members joined community
members, trade contractors,
and suppliers to install more
than 8,000 square feet of new
acoustical ceiling tile and light
fixtures, creating a safer, more
welcoming space for

children and families.

This winter, our Johns Hopkins
All Children's Hospital Wesley
Chapel project team laced

up their running shoes to
support the 12th Annual Run
for All Children. Our team was
among the 1,845 participants,
volunteers, and sponsors that
helped raise over $150,000 to
support the area of greatest
need at Johns Hopkins All
Children's Hospital.

Our Birmingham office

This past supported the University of
holiday Alabama at Birmingham’s
season,our  No-Show Ball, an “at-home”
Tampateam  gala where supporters receive
had the a gourmet heat-and-eat meal,

opportunity to assemble
activity kits for patients and
families at Johns Hopkins All
Children's Hospital. The kits
were delivered as part of the
All Kids Wonderland event,
supporting patients and
families during the holidays.

with proceeds benefiting the
UAB School of Nursing.

Earlier this year, our

Roanoke team spent an
evening at the Ronald
McDonald House Charities

of Southwest Virginia,
preparing and serving dinner
for families with children
receiving medical care.

American Heart Association.

Hard Hats with Heart

From Texas to South Florida, our teams helped build a healthier
industry by supporting the American Heart Association (AHA) and
its Hard Hats with Heart initiative during American Heart Month.

Our Miami-Fort Lauderdale team sponsors the Hard Hats with
Heart initiative in Cleveland, Ohio, in partnership with client
Cleveland Clinic. This year, the team extended its impact, serving
as presenting sponsor of the inaugural Hard Hats with Heart of
Broward County event.

Our Nashville team also supports Hard Hats with Heart. This year,
Senior Vice President Glenn Myers and his wife Tara, principal at
ESa, were the co-chairs for Hard Hats with Heart in Nashville.

At the end of last year, Division Marketing Director Alex
DeBernardi was named the AHA Middle Tennessee 2025 Leaders
of Impact winner. Together with her fellow nominees, she raised
$69,500 to further the mission of AHA. Alex has been engaged
with the AHA since 2015, holding multiple committee and
leadership roles. She continues to scale her involvement, raising
awareness and funds for this important cause.

In Texas, our San Antonio team sponsors a booth at the annual
AHA Heart and Stroke walk each year, and Senior Superintendent
Nick Jackson serves as a member of the San Antonio AHA
Executive Leadership team. Before the 2025 Heart Walk, Nick
spearheaded a blood pressure awareness campaign, during
which two self-check blood pressure measurement stations
were available to team members on the jobsite.
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Service Anniversaries

We celebrate these team members and thank them
for their continued dedication.

5 Years
N EW Obryan Berger Artez Glover Onel Ojeda
H | RES Neesha Carroll Matthew Courtney Pollard
Eric Ching Hazelwood lvan Ribadeneira
Featuring new hires and service anniversaries from mid-December 2025 through mid-March 2026 David Cope Chris Johnson Rolando Rivera
JAIME GUERRERO..................... Field ENGINEET vveeveeeeeeeeereesere s seseeesens The Hospitals of Providence Emergency Room Gateway Randy Currington ~ JohnJordan Lopez
BOWDY WACHS ........cccoeuuruenne. Field ENGINEET . ..ovueeeeeeeeceeeeeeeeeeeeeeeeeeeeeaen Huntsville International Airport Albertina Cody Killian Dalton Sizer
ALEJANDRO GIRALDO............. Field ENGINEET .covvvvvvvvrvvvvvvvevevvvssssssssssssesenes Broward Health Coral Springs Medical Office Building Escalante Chad Lenoir Craig Stanford
ALEX BROWN -..ocrrrererrerene Duke Health Cary Hernandez Andrew Lundahl  Tom Thibeaux
TRAVIS RILEY .... . ..San Antonio Office Will Fare Jose Martinez Agner Ubeda
SETH COCHRAN........cccccccrunneee. Commercial Division Manager................ Nashville Office Peyton Ga@brell Jarquin Obregon
MATTHEW WATTS........ccceeuen.e. Assistant Electrical Estimator................. Birmingham Office ﬁjrr;féirma Br.ansen McCaleb Joel Vega J.uarez
CAMERON CLELAND............... Field Safety Engineer......cccoeirircccecnnee Spartanburg Joint Government Center G - Allison McCord Dakota White
) i ) i ) alecio Garza Rashaun Merritt
CHRIS SABATER.........ccceecevuennen Assistant Project Manager ........cccceevvuenne Memorial Regional Hospital
JACOB HAYNES........ccccovrurrnnnne Field ENGINEET ..cvvreeeeeeeeeeeeeeeeeeeenenens Southeast Health Medical Center 10 Years
RYAN MURGO ... Project Director.. ... Dallas Office Kenneth Bolton Blake Evans Chris Miller
MARLEY SHILLINGFORD......... Field ENGINEET ..o BayCare Hospital Manatee James Boullemet Jose Farias Sheldon Monroe

JACOB CALLAHAN* ...........
CONNOR PIONTEK*............

...... Field Engineer....c..ccccveueeee

Construction Coordinator

Spartanburg Government Center
Self Regional Medical Center

Keith Brewer Miguel Fernandez Blake Orum

Rafael Canete Charlie Fernandez Hunter

JOELIEAN NEGRON*...corvso. PrOJECt ASSISTANT woroeereseresereeseresrsesne Orlando Office Paul Colcord Julio Fierro Picklesimer
MCKENNA BUCKER ............... Field Safety ENGINEEr . ...oorerreesresee Duke Health Cary Ben Coode David Johnson David Pratt
PAUL LOWERY... ... Field Superintendent.. ... Lifepoint Houston Rehabilitation Hospital Juan Corona Jonathan Lecrone ~ William Q.ueen
QUINN VALLELY Project ENGiNEer.....cc.veueeveeseeseessnssssannens Redstone Gateway 8100 Martinez Mark Lerma Peof)la Sims
KEIGHLA BRUMFIELD* ............ Construction Coordinator.........ccceeeveeens Duke University Medical Center Bobby Cozart Jerremy Lewis David Tear
JASON HINOJOSA ............oc...... SUPEHNENAENT ..evreeereeeeeeeeeeeerseeeeeesneeens BayCare Hospital Manatee Bernabe Depaz Allen Llodra Laura Tedford
BLAKE ORUM..........c..cccevvuruenncne Project Manager .......ccccveeeeerieccnineccieenns Auburn University “'j\;]::d[;;ran Ximena Lopez Ju.lya Wél?h
JASON ARTHUR® .o SUPEFINENAEN oo UNC Health Pardee . Gregorio Lopez Miller Williams
Jose Espinoza Javier Zamora
LANDON HALBERT................... Construction Coordinator.........cccceeeeenes Nor-Lea Hospital District
COOPER ANDERSON* ............. Field ENGINEET c.vuvveereeereeseeeesreeseeeeenessesenees Duke Health Cary 20 Years
MARLENA GONZMART ............ Learning and Development Assistant ... Orlando Office Scott Campbell Nick Jackson Josh Young
DAVID LETOURNEAU*.............. Superintendent.......coeeeeeereneseeieeseeseenes Las Palmas Rehabilitation Mark Fernung Larry Jones
SCOTT SCHLUDT*........cceceeerenen Construction Coordinator.........cccceeeeuennes Baptist Medical Center Jacksonville Don Hardy Brendan Kenny
YASEMIN BOSLEY .......cccocenenne Accounting Assistant .......cccceeeeeiienenens ERS Trussville
DAVID LEE* B t ; tion Estimat Birmingham Offi 30 Years
................................ resonstruction Estimator ...................... Birmingham ce Mike Bumgardner Bob Wall
*Asterisks designate hires made from the Employee Referral Program.
40 Years

These individuals have displayed a strong work Doug Peck

ethic and have improved their qualifications in

their positions.
Senior Superintendent Project Manager Project Safety Manager
Wayne Baughn Paul Browski Isaac Coto Gonzalez EXECUTIVE AND DIRECTOR PROMOTIONS
Jordan Doggette Chris Chernick Brian King - -
Nick Jackson Mel Chicnes Pizarro Jordyn Bremmerkamp Chandler erght Kyle Davis

Concrete Senior
Superintendent
Adolfo Ruiz Santiago

Low Voltage Senior
Superintendent
Lonny Guertin

Superintendent
Stephen Andersson

Tommy Crowe

Cole Henseler
Troy Martin
Austin Mauer
Matt McDonald
Alex Mosher
Peter Sullivan
Assistant Project

Manager
Miranda Burns

Shane Kirkwood

Senior MEP Manager
Chris LeBlanc

Assistant MEP Manager
Laws Hunter

MEP Assistant
Superintendent
Hector Gomez

Preconstruction Manager

Division Director of MEP Services
In his new role, Kyle will be
responsible for overseeing the
complete scope and quality of
Robins & Morton’s MEP
preconstruction and operations
services for the Florida division. Kyle joined the
Robins & Morton team in 2013 and has been a
leader on our preconstruction team, supporting
nearly $4 billion of projects across the state.

Vice President of Finance

In this role, Chandler will

oversee corporate accounting,

finance, accounts payable,

@K\ payroll, and project accounting.
Over the past 12 years at

Robins & Morton, he’s held the positions of tax

and compliance manager, assistant controller,

and, most recently, controller.

Richard Nelson

Craig King Paola Carmenate William Byrd Project Director Anik Patel

Chris Szapor Crawford Flach Senior Preconstruction Throughou'_t the last two Di|(is.io.n MEP Manager

Low Voltage Carl Harris Estimator decades, Richard has been Anik joined the Robins & Morton

Superintendent Kevin Pedersen Justin Free instrumental in maintaining team 11 years ago and has since

Arturo Jahuar Timoteo Walker Shaw Veronica Fuenzalida Iong—t_erm (_:Iients and se_rving suppqrted many of our comple_x

Eric LeCompte Jake Walker Tler Goodwi our clients in the e_ducatlon, and high-profile pr_OJects, t_otalmg

yler Gooawin government, healthcare, hospitality, and ! more than $3.5 billion. In his new

Field Superintendent Project Engineer Preconstruction Estimator recreation sectors. His experience in Program role, Anik will be responsible for the development

Nick Deaton Joesph Adams Austin Wiegand Management and Construction Manager as and oversight of all MEP field services and

Don Hardy Ryley Boyd Brooke Wilbon Agent delivery was integral to the formal commissioning-related activities for Florida

Marcus Nelson . . establishment of our Construction Program division projects.

Nella Brooks éaf:sr?l\i’m . Mechanical Preconstruction Management division. In his new role, Richard

. a .a ) gars Estimator will coordinate with our clients, design partners, Coleman Bradley

Concr_ete Fleld Elhadj Dial John Cochran trade contractors, and our team to ensure Controller

fggﬁ%’:ﬁ;ﬂdfﬂr:ndez Ryan Early _ Preconstruction effective planning and execution of our projects. In his new role, Coleman will work
Jorge Garcia Coordinator . with Vice President of Finance

Assistant Cody Hand Sarah Whale Andrew Smith Chandler Wright and CFO Ben

Superintendent
Francisco Aponte
Will Farr

Cody Killian

Thalia Morejon Torres
Brian Sanchez

Derek Herrera
May Hickman
Elias Kalariotes
Aaron Mitchell
John Morton

Concrete Project
Administrator
Priscilla Fernandez

Field Office Assistant
Katharina Osani

Austin Soi Trent Price Division Marketing Director
ustin spires Ulises Reyna Garcia Alex DeBernardi
Colin Spiers .
Kyle Sherrer Marketing Manager

Low Voltage Assistant
Superintendent
Yan Moreno

Concrete Project
Engineer
Mariana Kerber

Senior Project
Manager
Matt Hudson

Brian McCullough

Carson Smtih

Edgard Toruno Masis
Field Engineer

Mary Frances Shannon
Ryan Williams

Division Safety Manager
Rene Salinas

Senior Project Safety
Manager
Jeremy Blair

Ashley Theodore

Brand and Design Manager
Ginny Fowler

Senior Communications
Coordinator
Sarah Doriety

Senior Project Accounting
Administrator
Barbara Merryman

Senior IT Technician
Eric Ching

Project Director

In his new role, Andrew will
coordinate with our clients,
design partners, trade
contractors, and our team to
ensure effective planning and
execution of our projects. He has 24 years of
experience in the construction industry and
joined the Robins & Morton team in 2022.

Leaver in overseeing all
organizational accounting
functions and reporting. Coleman joined the
Robins & Morton team as corporate accounting
manager in 2022 and became assistant
controller in 2023.

Farrah Mote

Senior Division Marketing and
Data Director

Farrah has been a member of
the Robins & Morton team for
nearly 21years, playing a key
role in our Birmingham office’s
marketing efforts and contributing to many
pursuits that have supported our success. In
her new role, Farrah will set and carry out the
strategic direction of our customer relationship
management (CRM) platform and support cross-
departmental data integration initiatives. She
will also continue to provide leadership to our
Birmingham marketing team and

support sales pursuits.

Matthew Bentley
Concrete Resource Director

In his new role, Matthew will
oversee budgeting, final pricing,
and operational support for
all concrete self-perform
opportunities across the
company. He joined the Robins & Morton team
in 2022 as a concrete resource manager and
has been instrumental in the growth of our
self-performed concrete services, both in the
number and scale of projects.
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100% Customer Satisfaction for 2025

We are proud to give our clients world-class customer service — the kind that cultivates long-lasting relationships. At the end of our projects, a third-party surveys our
clients on preconstruction, construction, and post construction, as well as miscellaneous topics and overall ratings. We have maintained an overall average of 94% since
the inception of this survey in 1993. Congratulations to the project teams featured below that received 100% results on their customer satisfaction client surveys in 2025.

_ROBINS S
O8INg g

Project Name Type Start - End Date Cost Team Members
AdventHealth Emergency September 2022 — Veronica Fuenzalida Heather Hinkle Kevin Villatoro Elizabeth Duncan
D 2 $4,083,000
Carrollwood epartment August 2023 ,\Uo9, Brian Hamilton Connie Lantrip Todd Watson
Tampa, FL Renovation
Th rain District Parkin August 2024 — Caleb Chandler Dave Hultstrand Jared Selkirk Steve Wiley
S aert(:niur S% ¢ Garagg Ap?il 2025 $20,800,000  Kevin Graffeo Amanda Nelson Jacquie Stamper Miller Williams
P 9 Jeff Hill Cody Osborne Karen Thompson
Encompass South Travis Eubanks Richard Heisler John Michael Fine Bryan Ward
Plains Rehabilitation iy August 2024 - Collin Fall Taylor Hood Charles Miller Heather Ward
Hospital Addition April 2025 $8,447,000 Kaitlyn Goolsby Melissa Leo Melissa Owens Donny Williams
Lubbock. TX Stephanie Harbison Trae Messer Greg St.Cyr
Rusk State izl Ryan Bell Roberto Degante Laura Hernandez Michelle Warren
X (K:iichjn December 2023 - $20.121,000 Nick Busby TJ Fernandez Mitch Rothe
Hospltal R ti April 2025 e Ashley Colon Bill Hejnar Stewart Scott
Rusk, TX Eiez=vileln Steve Culler Adrian Hernandez Chris Szapor
Wayne Baughn Kenneth Gillespie Chris Miller Kevin Pedersen
- - Freshman Jason Bennett David Green John Morton Laquea Robinson
Samford University iy - February 2024 David Biddy Gentry Jones Steven Nickles Matt Self
Horizons Derrftert Jul 202y $125,199,000  Zack Brown Kyle Keaton Amy Nye Clint Smith
e ——— ormltorles, S, S Robert Byrne Connie Lantrip Ben Nye Colin Thompson
’ Parking Garage Allen Corey Eric Lepage Joe Pampinella Amanda Witteck
Justin Free Brandon McDonald Deidre Parker
East Georgia ) Nick Arcara Laura Douglas Jimmy Hastings Alex Schreuders
. . Operating Scott Bullock Kurt Friend Bransen McCaleb Henry Schweers
Regional Medical September 2024 —
g Room September 2025 $8,617,000 Lance Cobb John Galassini Rashaun Merritt Scott Strength
Center Addition Rt Greg Curry James Gardner Ryan Rogers
Statesboro, GA Alex Debernardi JD Hart Lisa Rota
Joseph Adams Sean Falcone Amanda Nelson Steve Wiley
Wofford College Senior Village May 2024 - $7.873,000 Cole Bates Kevin Graffeo Cody Osborn
Spartanburg, SC Renovation September 2025 T Michael Brown Mark Mattox Jacquie Stamper
John Burleson Sheldon Monroe Karen Thompson
Mitchell Ambrose Wesley Hammick Lane McCanless Randy Pinner
Bank Independent New Khalil Baugh Stephanie Harbison Steven Nickles Haleigh Robinson
Operations Center Oberations September 2023 - $77.315,000 Tim Busby Jason Hunter Ben Nye Ryan Rogers
Muscle Shoals Cp November 2025 o Wesley Byrd Gentry Jones Brad Parker Jim Romano
Muscle Shoals. AL enter Mitch Coley Shane Kirkwood Scott Parker Neal Skinner
! Kara Fulks Jeremiah Lucy Neal Pearson Felicity Sykes

ABC Excellence in Construction:

National Awards

Awards

In March, three of our projects were awarded Associated Builders and Contractors National Excellence in Construction awards.
Congratulations to these three teams on this tremendous accomplishment.

Fifth Third Park
Spartanburg, SC

EAGLE AWARD

Roanoke, VA

| BT
ADVENTHEALTH RIVERVIEW
Riverview, Florida

ABC Alabama | Eagle Award
ABC Gulf Coast | Eagle Award

Awards

Nine projects were
recognized by
Associated Builders
and Contractors
during annual

PYRAMID AWARD

Carilion Roanoke Memorial Hospital

RHEUMATOLOGY
ASSOCIATES

OF NORTH ALABAMA
Huntsville, Alabama

ABC North

Alabama | Eagle Award

1S

AdventHealth Rivervi

Riverview, FL

PYRAMID AWARD

HCA SUMMERVILLE
HOSPITAL

Summerville, South Carolina
ABC Greater

Tennessee | Eagle Award

A\
W National Excellence
.| in Construction®

LCI2025

2026 TOP HEALTHCARE  pmerrrey
CONTRACTORS

i

DESIGN AWARD WINNER

Our Cone Health MedCenter project
in Asheboro, North Carolina, was
selected as the LCI 2025 Design

Award winner. Scan the QR code to read more.

ARCHITECTURE AND

DESIGN AWARDS 2025

Senior Housing News

Our Tsali Care Center project in
Cherokee, North Carolina, earned second place in the
2025 Senior Housing News Architecture & Design

NO.1HEALTHCARE CONTRACTOR
ABC Top Performers 2026

We are honored to be ranked the
No. 1 healthcare contractor once
again on Associated Builders and
Contractors’ 2026 Top Performers.

AMERICAN GRAPHIC DESIGN AWARDS
Graphic Design USA
. In November, our Graphic Design
team won three Graphic Design
USA awards for our Sustainability
Commitment Report, healthcare
brochure, and 2024 Christmas
campaign, ranking in the top 10% of over 6,000 entries.

EyEE
o

chapter Excellence
in Construction

1 Awardsﬁllas.

Awards in the Skilled Nursing/Post-Acute Care category.

TSALI CARE CENTER Read more by scanning the QR code.

Cherokee, North Carolina
ABC Alabama | Eagle Award

UNIVERSITY MEDICAL
CENTER OF EL PASO STERILE
PROCESSING DEPARTMENT
El Paso, Texas

ABC South Texas | Eagle Award

CONE HEALTH
MEDCENTER ASHEBORO
Asheboro, North Carolina
ABC Carolinas | Eagle Award
Best in BIM Award

MOST PHILANTHROPIC
= <% COMPANIES

3 g;g Orlando Business Journal

2 J Al Atthe end of last year, we were
S %=l ranked among the Most
Philanthropic Companies by the Orlando Business
Journal, a testament to our Giving With
Purpose mission.

L
GRADUATE BY
HILTON AUBURN, AL
Auburn, Alabama

ABC Alabama | Merit Award

-~

UHEALTH DORAL

MEDICAL CENTER

Doral, Florida

ABC Florida East

Coast | Eagle Award

8 Technology Innovation Award

TOP OUTPATIENT FACILITY
CONSTRUCTION FIRM 2025

= Building Design + Construction
X ! We were ranked No. 4 on Building
Design + Construction’s list of the Top

Outpatient Facility Construction Firms for 2025.

SMYRNA FIRE STATION #4
Smyrna, Tennessee

ABC Greater

Tennessee | Eagle Award

Congratulations to our teams for
the following honors —




Griffis Honored with Earl Johnson Award

Congratulations to Senior Project Manager Jimmy Griffis on his selection as the
2025 Earl Johnson Award winner. Jimmy joined the Robins & Morton team 32
years ago and has 49 years of experience in the construction industry. He’s been
instrumental in completing 48 healthcare, commercial, education, government,
and hospitality projects, totaling $1.3 billion. Throughout his career, he’s
exemplified Earl Johnson’s characteristics — caring, fair-minded, trustworthy,
diligent, confident, and capable.

Robins & Morton created the Earl Johnson Award in 1998 to honor the character and spirit of one
of the company's most respected leaders, Earl Johnson, who served Robins & Morton from 1968
until 1996 when he lost his battle with lung cancer.

%

Scan the QR codes to
access the full features.

Dyer Shares with Construction

Business Owner Magazine

Operations Manager Ashley Dyer spoke with
Construction Business Owner Magazine to share

the guidance that helped shape his career in the
construction industry. Scan the QR code to read
“What’s the Best Career Advice You've Ever Received?”

Klaproth Selected for OBJ
People to Know

Vice President of Marketing and Communications
Katy Klaproth was selected for Orlando Business
Journal’s “People to Know in Commercial Real Estate
and Construction.” Scan the QR code to read about
her nomination.

Young Shares Lessons Learned
with Construction Superintendent

Project Director Josh Young shared “3 Strategies to
Bridge Experience Gaps on the Jobsite,” published in
December by Construction Superintendent. Scan the QR
code to read his top tips.

Florida Trend Features Insights
from Watson

Division Manager Todd Watson shared insights with
Florida Trend in a “Climbs in Construction” article on
the healthcare construction boom in Florida. Scan the
QR codetoread it.

cmBuilder Spotlights
Ruizzo’s Expertise

In January, cmBuilder published an article, “How
Robins & Morton is Raising the Bar on Site Logistics
and Digital Project Planning,” featuring insights from
Manager of BIM/VDC Mike Ruizzo. Scan the QR code to
read the story.

San Antonio Office Celebrates Five Years

In December, our San Antonio team celebrated five years since we opened our office in the Alamo City.
Because we recently moved to a larger location, we held a combined anniversary and open house event
and welcomed team members, clients, and partners. While we established a permanent presence in 2020,
our dedication to San Antonio was decades in the making. Our first project in the area was at Southwest
General Hospital more than 40 years ago, setting the stage for years of partnership and growth. Since
then, we've delivered dozens of projects that have shaped the region’s healthcare landscape. Now in our
new space, we're excited to continue making a lasting, positive impact in our San Antonio community.

ROBINS & IORTON

Comer Earns UWCA
Mervyn H. Sterne Award ¥ UNITED

5y WAY
Our Vice President of People and Development Aimee ®

Comer was recognized by the United Way of Central

Alabama for her role in helping the organization exceed its annual fundraising goal.
Aimee, who co-chaired the Loaned Executive Program in 2025, received the

Mervyn H. Sterne Award, given to those who made the most significant contribution to
the year’s campaign. The campaign raised $39 million to support our community.

Comer Receives
Inaugural Admin Leadership

and Advocacy Award

During Robins & Morton's 2025
Birmingham Regional Admin Awards [
ceremony, Vice President of People and L\
Development Aimee Comer received \
the inaugural Admin Leadership and
Advocacy Award in recognition of her
exceptional leadership, steadfast
dedication, and sustained commitment
to advocating for and elevating the
administrative community. This new
award honors team members who lead
by example, champion collaboration,
mentor others, and create a positive,
inclusive impact that extends beyond
daily responsibilities.

RN Y

Doriety Selected for Rotaract Programs

Senior Communications Coordinator Sarah Doriety has been selected by
the Rotaract Club of Birmingham to participate in the club's Board Fellows
program. Sarah is paired with Hand in Paw, a Birmingham-based animal-
assisted therapy nonprofit, and serves as a non-voting board member. In
March, Sarah was also recognized with the SPOKE Award. This award, short
for "Serving with purpose through outreach, kindness, and engagement,”
recognizes Rotaract members who are making exceptional contributions
to the organization and their communities. In April, Sarah was also voted to
serve on the Rotaract Club of Birmingham's 2026-2027 Board of Directors
as the VP of PR and Communications.

Peavy Named SFBJ Power
Leader 250

Operations Manager Johnathan Peavy was named
to the 2026 South Florida Business Journal’s Power
Leaders 250. Scan the QR code to see his spotlight.

Lacy Joins Executive in
Residence Program

This year, our Director of Building Forward® and

Lean Practices Jennifer Lacy joined the Executive in
Residence Program at East Texas A&M University. The
program connects accomplished business leaders
with students to provide real-world insight, mentorship,
guest lectures, workshops, and strategic advising to
shape future professionals.

Groat Takes on New Board Role

In January, Division Manager Eric Groat, who leads

our San Antonio office, began his tenure on the ABC
South Texas Board of Directors. “I chose to become
more involved with ABC South Texas because of how
they serve this region and the construction industry
through advocacy and promoting merit-shop and free-
enterprise philosophies,” Eric said. “Their dedication to
safety, training, workforce development, and community outreach aligns well
with our passion and focus.”

Young Re-elected to ABC
Carolinas Board of Directors

ABC Carolinas Chapter appointed Senior
Preconstruction Estimator Joel Young as a member of
its 2026 Board of Directors. Joel has been involved with
ABC for many years, and this will be his second year
serving on the Carolinas Chapter board. “ABC builds

up our industry through integrity, a commitment to safety, future workforce
development, long-term relationships, and leadership development,” Joel
said. “It’s rewarding to be a part of it.”

Come see us at 10001 Reunion Place, Suite 200, San Antonio, TX 78216
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ytGen

During Building Forward® Connect, our NextGen Young Professionals
group hosted a special Q&A session with panelists Senior Superintendent
Jeff Jones, Division Superintendent Mitch Rothe, Field Superintendent
Nella Brooks, Project Manager Carrie Buttles, and Senior Preconstruction
Manager Brad Parker. It was facilitated by Senior Communications
Coordinator Sarah Doriety and Preconstruction Estimator Trae Messer.
During the insightful, candid, and transparent conversation, young
professionals from across the company connected with and learned from
more experienced team members.

% I' 7 Women’s Network

'] == Celebrates WIC Week

The first week of March was Women in Construction (WIC) Week, a chance
to celebrate women’s achievements in the construction industry and
inspire the next generation of builders. This year’s theme from the National
Association of Women in Construction (NAWIC) was “Level Up. Build Strong.”

To celebrate WIC Week, our Robins & Morton Network hosted a virtual WIC
Week panel featuring Director of Building Forward® and Lean Practices
Jennifer Lacy. This powerful session, titled “Strong Buildings Start with
Strong People,” focused on respect, well-being, and Lean thinking.

Samford University Freshman and Greek Housing

Residence Halls Open
Homewood, Alabama

Last year, we joined Samford University in
Homewood, Alabama, to celebrate the ribbon
cutting of the new freshman and Greek housing
residence halls. The five-story, 160,000-square-
foot freshman hall includes 513 beds. Two smaller
? residence halls for upper-division students in
Greek letter societies include 140 beds. Additionally, our team completed a 550-space
addition to the north parking facility. The projects, which are part of Phase 1 of the Samford
Horizons: A Blueprint for Tomorrow campus master plan, allow the university to address
high demand for on-campus living. Robins & Morton served as the general contractor
for the project. Davis Architects was the architect for the Greek housing residence halls.
Perkins&Will was the architect for the freshman residence hall.

HCA Florida Mercy Hospital Projects Complete

Miami, Florida

Our expansion and renovation projects at

HCA Florida Mercy Hospital in Miami are now
complete. The $2.5 million inpatient rehab project,
completed in October, included a 15,898-square-
foot renovation of the third floor. Earlier in 2025,
our team completed work on a $22.4 million multi-
phase operating room renovation and expansion.
The project included four new operating rooms,
bringing the total number at the hospital to 16.
Three of the new ORs are dedicated to orthopedic procedures, creating more space in the
main OR for other essential surgical services. The fourth OR is a state-of-the-art hybrid
room specifically designed for cardiac and vascular procedures.

Superintendent James Wilson, who has
previously served as a leader of the
Veterans Network, will actively oversee
the new leaders in their mentorship,
community engagement, and
recruitment efforts.

These five leaders will be supported by
Division Director of MEP Services Kyle
Davis, Superintendent Hans Beutel, and Director of Corporate and Operational Technology David Pratt, the
founding leaders of the Veterans Network. Kyle, Hans, and David, who spearheaded the formation and growth
of the Veteran Mentorship Program and Veterans Network, have taken on an advisory role and will continue to
support the network by guiding the new leaders.

Announcing the New Leaders of the VHERANS NETW"RK

To kick off 2026, our Veterans Network chose new leaders for each of its three committees:
= Mentorship Committee: Senior Project Safety Manager Ken Newton
= Community Engagement Committee: ERS Estimator Andrew Lundahl

= Recruitment Committee: Assistant Project Manager Nick Medeiros and Senior Scheduler Daniel Soliman

Tim and Jayne Donahue Patient
Care Tower at Jupiter Medical
Center Opens

Jupiter, Florida

In January, we joined Jupiter Medical Center to celebrate the ribbon cutting of the new
$135 million Tim and Jayne Donahue Patient Care Tower in Jupiter, Florida. The five-story,
133,000-square-foot building adds 92 patient beds to the hospital’s existing 248-bed
capacity, and includes oncology, cardiovascular, and orthopedic services. The tower also
features a high-tech Clinical Simulation Center dedicated to providing hands-on training,
skills development, teamwork, communications testing, workflows, and new technology
to promote innovation and ensure the highest levels of patient safety. The project included
a $20 million five-deck parking garage with 845 spaces designed to meet the needs of
the growing campus. Robins & Morton served as the general contractor and ESa was the
architect. This is the second project Robins & Morton has completed on Jupiter Medical
Center’s campus in the last five years.

Southeast Health Medical Center Breaks Ground

Dothan, Alabama

We joined Southeast Health on November
12 to celebrate the groundbreaking of

the $81 million emergency department
and bed tower expansion at Southeast
Health Medical Center in Dothan,
Alabama. The four-phase project
includes adding 22,693 square feet to the
emergency department and renovating
23,990 existing square feet, increasing
treatment spaces to accommodate up

10 75,000 visits annually; adding a CT
scanner to improve patient flow and
efficiency; incorporating a safe treatment
area for behavioral health patients; and
reimagining waiting and seating areas
to promote comfort, natural daylight,

and a positive experience for patients.
The project will also add two patient
floors totaling 40,814 square feet above
the emergency department, resulting

in 52 new inpatient beds. Southeast
Health Medical Center is the region’s only
Level Il Trauma Center, a Chest Pain Center, and one of four Comprehensive Stroke Centers in
the state. The project is scheduled to be completed in 2028. Robins & Morton is the general
contractor for the project. Goodwyn Mills Cawood is the architect.

Methodist Hospital | Stone Oak Tops Out

San Antonio, Texas

On November 17, we joined
Methodist Healthcare System to
celebrate the topping out of the
$104 million vertical expansion and
renovation at Methodist Hospital

| Stone Oak in San Antonio, Texas.
The two-story, 83,948-square-

foot expansion will add ICU and
medical-surgical beds while also
expanding key support areas,
including central supply, the lab,
and parking. As part of the project,
the hospital kitchen will undergo a comprehensive renovation. The project will add 54 new
beds, increasing the hospital's total capacity from 245 to 299. The project is scheduled for
completion in late 2026. Robins & Morton is the general contractor. ESa is the architect.




Duke Health Cary B200 Tops Out
Cary, North Carolina

We joined Duke Health on November 19 to celebrate the
topping out of the new Duke Health Cary B200 building in
Cary, North Carolina. The five-story, 111,014-square-foot
expansion facility will add hospital services at the existing
location, providing access to world-class care closer to the
rapidly growing population in Wake County. Some of the

& i services include an emergency department, ambulatory
surgery, specialty care, and infusion services. The project is scheduled to be completed in
2027. Robins & Morton is the general contractor for the project. HKS is the architect.

Huntsville Hospital Madison Street Tower Tops Out
Huntsville, Alabama

On November 19, we celebrated the topping out of our
$150 million vertical expansion project at Huntsville
Hospital Madison Street Tower. The five-story,
154,000-square-foot project will add 120 beds as well as a
cardiothoracic intensive care unit, a neuro intensive care
unit for neurosurgical and stroke patients, three floors

of new acute medical space, and a new and improved
emergency department vehicle entrance. Additionally, the
project will convert 70 existing patient rooms from double
occupancy to single occupancy. When the expansion

is complete, the hospital will have a total of 931 patient beds. The project is scheduled for
completion in 2027. Robins & Morton, which built the Madison Street Tower in 2006, is serving
as the general contractor. Chapman Sisson Architects is the architect.

Memorial Regional Hospital Surgical and Patient Bed

Tower Begins Work
Hollywood, Florida

In November, we began work on the new Memorial
Regional Hospital Surgical and Patient Bed Tower
in Hollywood, Florida. The total project cost is $670
million. Designed to meet growing demand and
improve patient care, the new tower will feature
state-of-the-art surgical facilities, advanced
imaging technology, and 150 acuity-adaptable beds,
: supporting the region’s evolving healthcare needs
while elevatlng patient and family experience. The project includes more than 400,000
square feet of new construction and nearly 50,000 square feet of renovations and will
unfold in two phases. The first phase, the construction of a new surgical tower, is expected
to be completed in 2029. The second connector phase is slated for completion in 2031.
Memorial Regional Hospital will remain fully operational throughout the construction
process. Robins & Morton is the general contractor. HKS is the architect.

Centra Langhorne Medical Center Opens
Lynchburg, Virginia

We joined Remedy Medical Properties and Centra
Health to celebrate the ribbon cutting of Centra
Langhorne Medical Center on December 3in
Lynchburg, Virginia. The five-story, 126,813-square-
foot medical office building features pre-surgery,
imaging, outpatient rehabilitation, endocrinology,
brain and spine, urology, pulmonology, and pain
management services. The facility houses multiple
specialists to centralize and increase access to
healthcare for the Lynchburg community. Additionally, Centra partnered with the City of
Lynchburg to develop an added entry with parking to Blackwater Creek Trail as part of the
new property. Robins & Morton served as the general contractor. Haskell was the architect.
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Spartanburg Joint Government Center Breaks Ground
Spartanburg, South Carolina

On December 11, we celebrated the
groundbreaking of the new Spartanburg
Joint Government Center in Spartanburg,
South Carolina. The five-story,
200,000-square-foot joint complex will
contain the existing administrative functions
located at the County Administration
Building and City Hall, as well as a new
council chamber and outdoor areas for
public use. The joint county-city complex
will be the first of its kind in South Carolina.
The project also includes a parking garage
that will hold about 1,000 spaces. The
project is expected to be completed in 2027.
Robins & Morton is the general contractor
for the project and Clerestory Projects
Group is the project manager. David M.
Schwarz Architects and McMillan Pazdan
Smith Architecture are the architects.

Cedar Ridge Behavioral Hospital Expansion Tops Out
Oklahoma City, Oklahoma

We joined Universal Health Services to celebrate
the topping out of the new Cedar Ridge Behavioral
Hospital expansion on December 15 in Oklahoma
City, Oklahoma. The single-story, 68,593-square-
foot, freestanding behavioral health facility is
being built on the existing Cedar Ridge Behavioral
Hospital campus and will include Q0 beds, 30

: of which will be for adolescents. The facility will
also have a kitchen and dining area, a half-court gym, activity therapy spaces, and an
administration space. The project is scheduled for completion in 2026. Robins & Morton is
the general contractor for the project. Stengel Hill Architecture is the architect.

ROBINS & IORTON

AdventHealth Auburndale ER Breaks Ground
Auburndale, Florida

On January 8, we joined AdventHealth to
celebrate the groundbreaking of the new
AdventHealth Auburndale ER in Auburndale,
Florida. The facility will feature 12 private

exam rooms, imaging, and a full-service lab.
Families can also expect pediatric emergency
care, pharmacy services, and respiratory
therapy. The 13,000+ square-foot facility is
expected to create more than 35 new jobs.
HuntonBrady is the architect and Robins & Morton is managing the construction. The
AdventHealth Auburndale ER, a department of AdventHealth Heart of Florida, is scheduled
to open to new patients later this year.

AdventHealth Heathbrook ER Opens
Ocala, Florida

We joined AdventHealth on January 8 to celebrate the
ribbon cutting of the new AdventHealth Heathbrook
ER in Ocala, Florida. The nearly 14,000-square-foot
facility features 12 exam rooms, including spaces
tailored for specialized needs, such as a resuscitation
room, a bariatric room, an isolation room, and

rooms designed for obstetric and pediatric patients.
Patients will also have access to onsite lab services
and imaging. HuntonBrady is the architect and
Robins & Morton managed the construction.

Okaloosa Gas District Headquarters Opens
Valparaiso, Florida

On January 14, we celebrated the ribbon cutting of
the new headquarters for Okaloosa Gas District

in Valparaiso, Florida. The project included a
four-story, 152,000-square-foot office building,

an 18,400-square-foot operations center, a
7,200-square-foot vehicle maintenance building,
and a 23,540-square-foot warehouse. The space
allows Okaloosa Gas District to consolidate its
team members into a new community-focused
location to serve Panhandle residents for years to
come. In addition to housing the administrative and
operations resources for Okaloosa Gas District, the
new facilities include a large outdoor space, interior
spaces for community events, and kitchen and
catering spaces to serve the occupants and local
community. Robins & Morton served as the general
contractor. DAG Architects was the architect.

Redstone Gateway Projects Open
Huntsville, Alabama

Earlier this year, we completed work on two projects
at Redstone Gateway in Huntsville, Alabama. A one-
floor, 7,019-square-foot office space renovation in
the RG 8100 building includes a conference room,
private offices, cubicle areas, and a breakroom. The
space will be occupied by Camgian. Additionally,
the final space in the Redstone Gateway 9700
building was a suite that includes both office and showroom areas and nearly 11,000
square feet of high-bay research and development space. The space will be occupied

by IPG Photonics. Robins & Morton was the general contractor for the projects. McMillan
Pazdan Smith Architecture was the architect for the Redstone Gateway 8100 project.

Nola | VanPeursem Architects was the architect for the Redstone Gateway 9700 project.

FirstHealth Moore Regional Hospital - Hoke Addition

and Renovation Breaks Ground
Raeford, North Carolina

We joined FirstHealth to celebrate the groundbreaking of
the new $40 million FirstHealth Moore Regional Hospital
- Hoke addition and renovation on January 29 in Raeford,
North Carolina. The 50,000-square-foot facility will
include a two-story addition with 24 patient rooms and

a new medical office building. The project is scheduled
for completion in 2027. Robins & Morton is the general
contractor. Grace Design Studios is the architect.

AdventHealth Zephyrhills Medical Office

Building Tops Out
Zephyrhills, Florida

We joined AdventHealth on March 4 to
celebrate the topping out of a new medical
office building on the AdventHealth
Zephyrhills campus in Pasco County, Florida.
The nearly 35,000-square-foot medical
office building will provide additional

space for physicians and offer patients

more convenient access to care. Once
completed, the facility will house primary
care and multiple specialty physician offices,
including cardiology, gastroenterology,
general surgery, and urology. AdventHealth
is partnering with HuntonBrady Architects
on the design of the new medical office
building, with Robins & Morton serving as the
construction partner. The new medical office
building is expected to be completed this fall.
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UNC Rex Hospital
$450,000,000

Patient Tower

Expansion and Renovation
Raleigh, North Carolina

Oklahoma Children's Hospital
$150,000,000

Pediatric Heart Center
Oklahoma City, Oklahoma

Broward Health

$115,000,000

Medical Office Building

and Parking Garage

Fort Lauderdale, Florida

Florida International University
and Baptist Health South Florida
$100,000,000

New Outpatient Medical Center
Miami, Florida

BayCare St. Joseph's Hospital
$85,000,000

New Central Energy Plant
Tampa, Florida

BayCare St. Joseph's Hospital
$70,000,000

New Cancer Center

and Central Lab

Tampa, Florida

HCA Methodist Hospital
$60,000,000

Parking Garage and
Ancillary Services

San Antonio, Texas
Huntsville-Madison County
Airport Authority
$53,000,000

Parking Deck Expansion
Huntsville, Alabama

UNC Rex Hospital
$50,000,000

Chiller Utility Plant
Raleigh, North Carolina

LifePoint Health Houston
$40,000,000

New Rehabilitation Facility
Houston, Texas

400 Shades Creek Parkway
Birmingham, AL 35209
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Baptist Health Jacksonville
$38,000,000

South Campus Expansion
Jacksonwville, Florida

Nor-Lea Hospital District
$26,000,000

Interior Renovations
Lovington, New Mexico

HCA Methodist Hospital
$25,000,000

Central Energy Plant
San Antonio, Texas

Broward Health Coral Springs
$22,000,000

Medical Office

Building Renovatoin

Coral Springs, Florida

COPT Defense Properties
$20,000,000

Redstone

Gateway 8100 Buildout
Huntsville, Alabama

Nor-Lea Hospital District
$18,000,000

Operating Room Addition
and Renovations
Lovington, New Mexico

HCA Wesley Woodlawn Hospital
$18,000,000

Emergency Department
Expansion

Wichita, Kansas

Nor-Lea Hospital District
$16,000,000

Continuing General Conditions
Lovington, New Mexico
Southeast

Health Medical Center
$12,000,000

Vertical Expansion

Dothan, Alabama

AdventHealth Auburndale
$11,000,000

New Offsite

Emergency Department
Auburndale, Florida

Nor-Lea Hospital District
$10,000,000

North Entrance and

Parking Addition

Lovington, New Mexico
Alabama Department

of Public Health

$7,000,000

Annual Maintenance Projects
and Butler County Health Clinic
Montgomery, Alabama

Huntsville-Madison County
Airport Authority
$7,000,000

Concourse Refresh
Huntsville, Alabama

AdventHealth Heart of Florida
$7,000,000

Elevator Renovation
Davenport, Florida

HCA Florida Northwest Hospital
$6,000,000

EP Lab Addition

Margate, Florida

Duotech Services
$3,000,000

Tenant Improvement
Huntsville, Alabama

Community Health Systems
$3,000,000

Operating Room Renovation
Naples, Florida

AdventHealth Palm Coast
$3,000,000

Catheterization Lab Renovation
Palm Coast, Florida

Wofford College

$2,000,000

Athletic Center and Education
Facility Renovations
Spartanburg, South Carolina

Huntsville Hospital
$2,000,000

Employee Health Renovation
Huntsville, Alabama

Development Specialist Sammey

Gorham said.
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RECENTLY AWARDED PROJECTS

Broward Health
$2,000,000

Emergency Department CT
and X-Ray Upgrades
Deerfield Beach, Florida

Broward Health

$2,000,000

Catheterization Lab Renovation
Deerfield, Florida

AdventHealth Ocala
$2,000,000
Smartroom Upgrades
Ocala, Florida

University of Florida Health
Shands Hospital
$2,000,000

Imaging Renovation
Gainesville, Florida

AdventHealth Ocala
$2,000,000
Exterior Painting
Ocala, Florida

Tenet Healthcare Corporation
$2,000,000

Electrical Infrastructure
Upgrades

Brownsville, Texas

Cherokee Indian Hospital
$1,000,000

Parking Additions

Cherokee, North Carolina
Huntsville-Madison County
Airport Authority

$1,000,000

Public Waiting Hall Renovation
Huntsville, Alabama

Blue Origin
$1,000,000
Furnace Addition
Huntsville, Alabama

Nor-Lea Hospital District
$1,000,000

Miscellaneous Additions

and Renovations

Lovington, New Mexico
AdventHealth

New Smyrna Beach

$1,000,000

Linear Accelerator Replacement
New Smyrna Beach, Florida
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AdventHealth

New Smyrna Beach
$1,000,000

Smartroom Upgrades

New Smyrna Beach, Florida

AdventHealth DeLand
$1,000,000

Lab Renovation
Deland, Florida

AdventHealth DeLand
$1,000,000
Telemetry Renovation
Deland, Florida

AdventHealth Daytona Beach
$1,000,000

Smartroom Upgrades
Daytona Beach, Florida

AdventHealth Fish Memorial
$1,000,000

Linear Accelerator Replacement
Orange City, Florida

AdventHealth Port Charlotte
$1,000,000

Catheterization Lab
Equipment Replacement
Port Charlotte, Florida

Methodist Hospital
$1,000,000

Oxygen Yard Expansion
San Antonio, Texas

Mission Trail Baptist Hospital
$1,000,000

Generator Fuel

Tank Replacement

San Antonio, Texas

University Hospital
$1,000,000

HVAC Upgrades

San Antonio, Texas
Valley Baptist Medical
Center Brownsville
$1,000,000

Generator Replacement
Brownsville, Texas

LifePoint Health Frye

Regional Medical Center
$750,000

Linear Accelerator Replacement
Hickory, North Carolina
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Halifax Health Medical
Center of Deltona
$700,000

Dialysis Renovation
Deltona, Florida

Ascension St. Thomas Midtown
$500,000

CT Equipment Replacement
Nashville, Tennessee

Ascension St. Thomas Midtown
$500,000

X-Ray Equipment Replacement
Nashville, Tennessee

AdventHealth Fish Memorial
$500,000
IR Patient Hold Renovation

Orange City, Florida

Huntsville Hospital
$310,000

ADA Upgrades
Huntsville, Alabama

AdventHealth Ocala
$300,000
Physicians' Lounge Renovation

Ocala, Florida

AdventHealth Ocala
$300,000
Scope Processing

Ocala, Florida

University of Florida Health
Shands Hospital

$300,000

Operating Room Renovation
Gainesville, Florida

AdventHealth Daytona Beach
$300,000
Radiology/Fluoroscopy
Renovations

Daytona Beach, Florida

Ascension Saint Thomas
$100,000
Cardiovascular

Facility Upgrades
Franklin, Tennessee

Lee-Russell

Council of Governments
$12,500

Facility Conditions Assessment
Opelika, Alabama
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