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Eighty years ago, amid a post-war rebuilding era, Robins & Morton’s story began quietly on 
a corner in Birmingham, Alabama, with the construction of a small service station. It was 
simple, with a square design and two uncovered gas pumps. That was the beginning of Robins 
Engineering, which would later be called The Robins Corporation and then Robins & Morton. 

Scan the QR code to read 

even more about the people 

and projects behind our 

80-year history: 

Hearing from Long-Time Team Members

OUR 80-YEAR TIMELINE

Robin Savage, president and COO, 
44 years with Robins & Morton

I have spent my entire 40+ year career at 

Robins & Morton and have always known it is 

where I belong. The foundation, culture, and 

leadership are special in that they revolve 

around supporting good people and in doing 

things right for our clients, industry friends, 

and, most importantly, our team members. I 

couldn’t imagine being anywhere else.  

Connie Lantrip, senior accounts payable 
manager, 49 years with Robins & Morton

This is the only job I have had other than 

summer jobs when I was younger. I’ve chosen 

to spend my career with Robins & Morton 

because I found purpose in my work here and 

enjoyed the people I worked with. I was given 

opportunities to learn and contribute. This 

company gave a 17-year-old the wonderful 

opportunity to take it from doing things 

manually into the computer world. What more 

could someone ask for?  

Robert Gambrell, senior vice president, 
42 years with Robins & Morton

We focus on culture at Robins & Morton 

because it is so important that the company 

culture and expectations align with our team 

members. From day one, I knew that this 

was where I wanted to be. There is truly an 

environment of care, not only for the people 

we touch, but also for the work we do, and 

there are guiding principles that sustain that 

environment.  

Lisa Cowan, senior executive assistant, 
41 years with Robins & Morton

Forty years is a long time, but honestly, it 

never felt like a choice I had to remake over 

and over again — it felt right from the very 

beginning. As a senior executive assistant, 

I've had a front-row seat to this company's 

growth, its challenges, and its finest moments, 

and what's kept me here is simple: the people 

and the purpose. Robins & Morton has always 

been a place where your contributions matter, 

no matter your role. I've supported leaders 

who genuinely lead with integrity, and I've 

watched this company build things that 

change communities. Being part of that, even 

behind the scenes, never loses its meaning.  

Doug Peck, general superintendent, 
40 years with Robins & Morton

Robins & Morton is special because we do 

what we say we’re going to do. That has been 

my driver through generations: You said you’d 

do it, do it. It’s integrity in action.  

WHAT’S THE MOST IMPORTANT LESSON YOU’VE 
LEARNED IN YOUR CAREER?

“You really never know what you can’t do, so 

just keep going, keep trying, and keep doing 

everything to the best of your ability. You would 

be surprised at how many people will support 

you. Also, never underestimate anyone. 

Most importantly, enjoy the ride, because 

it’s a lot of fun.”

The company grew and the name changed, but the 

company would always stay true to the values upon which 

it was founded in 1946.

1946
Robins Engineering 
is formed

1953
Barry Morton begins working as 
Robins Engineering laborer

1966
Robins Engineering becomes The 
Robins Corporation

1972
Shelby Hospital renovations 
mark Robins’ entry into the 
healthcare industry 

1975
Company focus shifts to 
healthcare, Barry Morton 
becomes part owner of The 
Robins Corporation

1980
The Robins Corporation 
embraces partnering approach 
and moves away from hard-bid, 
low-cost business

1982
Nashville office opens

1985
Barry Morton is named president 
of The Robins Corporation

1990
The Robins Corporation is ranked 
#1 general contractor by Modern 
Healthcare magazine

1992
The Robins Corporation becomes 
Robins & Morton

1996
Robins & Morton celebrates 50 
years in business, Wayne Gordon 
named president/COO, Barry 
Morton named chairman/CEO

1999
Orlando office opens, Special 
Projects division launches

2002
Bill Morton becomes president, 
Robin Savage becomes COO

2003
Dallas office opens

2004
Central division established

2007
Huntsville office opens, 
Charlotte office opens

2009
Commercial and Government 
Services divisions established

2015
Bill Morton becomes chairman/
CEO, Robin Savage becomes 
president/COO, Miami-Fort 
Lauderdale office opens, Building 
Forward® approach formalized

2016
Robins & Morton celebrates 
70 years in business

2018
Rocky McMichen Field 
Leadership Program graduates 
inaugural class

2019
Robins & Morton holds first-ever 
Building Forward® Connect 
event, Robins & Morton named 
Engineering News-Record 
Southeast’s Contractor 
of the Year, SmartFab® 
approach founded

2020
San Antonio office opens

2021
Robins & Morton celebrates 
75th anniversary, Tampa 
office opens, Barbara Wilson 
Mentorship Program launches, 
first annual State of Healthcare 
Construction Report released

2022
Robins & Morton holds 
second Building Forward® 
Connect event in Orlando, 
Raleigh-Durham office 
opens, Veterans Mentorship 
Program and NextGen Young 
Professionals Group launch

2024
Robins & Morton’s Women’s 
Network launches

2025
Construction Program 
Management 
division established

2026
Robins & Morton third Building 
Forward® Connect event in 
Orlando, Electrified Door 
and Hardware Coordination 
Group launches 

Our founder, Todd Robins, wasn’t just an 
engineer and entrepreneur; he was also a 
devoted husband, father, and friend. His 
family-centric views and do-whatever-it-takes 
spirit have lived on through Robins & Morton’s 
culture for eight decades. His values of Safety, 
Integrity, Excellence, and Client Focus still 
guide our projects, our people, our programs, 
and our policies. 

Today, we’ve completed more than 2,100 projects 

across 37 states, with nearly 80% of our business 

coming from repeat clients — many of which have 

partnered with us for more than a decade.

On the right, you’ll hear from those who have 
been at Robins & Morton for over half of our 
history and who reflect what this company has 
always been: a place where people stay, grow, 
and build something that lasts.

But in an 80-year-old company, there are 
countless stories to tell — stories waiting to be 
told on every jobsite and in every office. As we 
celebrate our 80th anniversary, find a teammate 
who’s seen our company grow and evolve, ask 
them their Robins & Morton story, and hear 
firsthand the meaning of Building With Purpose®.



2026 PERFORMANCE INDICATORS

From the Chairman and CEO
Bill Morton 

We are 
forecasting 
that we will 
achieve our 
$3 billion 
sales goal 
this year. This 
will result in a 
25% increase 
from our 

sales last year. Thanks to everyone for 
the commitment and hard work you 
bring every day to accomplish these 
outstanding results.

We entered this year with a backlog 
of $3.4 billion. With this backlog and 
achieving our sales goal, we expect to 
reach our revenue goal of $2.4 billion. 
We will also enter 2027 with a backlog 
of just over $4 billion, another all-time 
company record.

We are continuing to celebrate our 
80th anniversary with the story 
of our history on the cover of this 
Newscorner. As you read about how 
we started in 1946 and grew to our 
current status, the central focus has 
always been about our people. From 
the very beginning, Todd Robins 
believed that the success of any 
organization is determined by the 
skills and dedication of its people. 
So, he began to recruit and train new 
people with his vision of continuous 
learning and caring about each other. 
This vision has inspired us to invest 

in policies and procedures, in-depth 
education, initiatives like Building 
Forward®, generous healthcare 
benefits, profit sharing, and a culture 
of caring for each other. 

From that legacy, we continue to 
create development opportunities 
that help our people expand their 
knowledge, strengthen their 
capabilities, and grow in their careers. 
These programs not only support 
individual advancement, but they 
also generate significant long‑term 
value for the company. While the full 
impact is difficult to quantify, we know 
these initiatives play a vital role in our 
continued success.

Below are several specific programs 
that complement our broad 
education offerings and reflect our 
commitment to developing our people 
at every stage:

	§ Barbara Wilson Mentorship Program

	§ Rocky McMichen Field 
Leadership Program

	§ Operational Excellence Program

	§ Robin Savage Leadership Journey

	§ FE/PE Summit

	§ Co-op and Intern Summit

Together, these programs help 
create a culture where learning is 
encouraged, leadership is developed, 
and every individual can grow. As we 

look ahead, our investment in our 
people remains one of the strongest 
foundations for our future, ensuring 
that we continue to build not only great 
projects, but also great careers and 
a great company.

I would ask each of you to become 
familiar with the goals and contents 
of these programs for either your 
own growth or for the growth of the 
individuals in your area.

This fall, we are kicking off our next 
iteration of Strategic Planning. 
Robin has described the goals and 
processes in his letter on the following 
page. People development will be a 
central part in this effort. I foresee 
a continuation of all the ongoing 
programs to help everyone maximize 
their growth. I am also optimistic 
that there will be new initiatives we 
can include in our planning that 
incorporate emerging technologies 
and tools. It is an exciting time to see 
all the opportunities unfolding for both 
individual and company growth.

I am still feeling the energy we all 
experienced at Building Forward® 
Connect. I believe that momentum, 
along with our strong sales results, 
has created an atmosphere where 
“success breeds success.” Thanks to 
each of you who is making your own 
contribution to this success. I am really 
looking forward to a great close of 
2026 and continued growth in 2027. 

New  Robin Savage Leadership Journey Launches 

with LD100: Leader of Self

Announcing Our Inaugural Operational 

Excellence Program Cohort
On May 5, 21 of our preconstruction and operations team members kicked off their training in the Operational Excellence Program (OEP) 
— a new Training for Excellence opportunity designed to grow participants’ operational knowledge and skills through rigorous education, 
exercises, and application. 

Throughout the six-month program, the cohort attends in-person sessions in North Carolina, Alabama, and Florida. These sessions cover 
the entire project life cycle in four core sessions: Preconstruction, Project Startup, Project Operations, and Project Closeout. Each session 
combines classroom instruction, group-based learning, and real-world application. Between sessions, the cohort completes assignments 
such as individual and group activities and applies program concepts to their roles and projects.

The program will conclude with a capstone presentation and graduation ceremony in Birmingham, Alabama, in January 2027.

Congratulations to the following team members for their selection for the OEP:

Assistant Preconstruction Estimator 
Clay Deweese

Assistant Project Manager 
Craig Stanford

Assistant Project Manager 
Dalton Buxton

Assistant Project Manager  
Joe Klawe-Genao

Assistant Project Manager 
Mel Chicnes Pizarro

Assistant Project Manager 
Patrick Adrian

Assistant Project Manager 
Shepherd Jacobs

Assistant Superintendent 
Charles Graham

Assistant Superintendent 
Chris Johnson

Assistant Superintendent 
Easton Farber

Assistant Superintendent 
Michael Ard

Assistant Superintendent  
Michael Carrieri

Scan the QR code 
to learn more 
about the OEP. 
For questions, 
contact Career 
Development 
Specialist 
Sammey Gorham.

Assistant Superintendent 
Tony Torres

Assistant Superintendent 
Trey Williams

Field Superintendent 
Arturo Chavez

Field Superintendent  
Bransen McCaleb

Field Superintendent 
Edward Jackson

Field Superintendent 
Nella Brooks

Leadership Levels

All R&M Team Members 

LD100
Leader of Self
Perform task-specific work to 

advance the performance of 

the department or region

FOCUS

Project Deliverables

VALUE

 � Deliver results for 

success faster

 � Support team and culture

PMs/Supers/Potential High 
Performers, Senior Support 
Dept. Team Members

LD200
Leader of Individuals
Guide individual contributors 

to advance the performance 

of a department or region

FOCUS

Department Goals and 

Deliverables

VALUE

 � Achieving lasting results 

through people

High Performers, Departmental 
Leaders, Project Directors, 
Operations Managers

LD300
Leader of Managers
Guide leadership of 

managers of teams to 

advance the performance of 

a department or region

FOCUS

Region Goals and Deliverables

VALUE

 � Balancing priorities

 � Managing complexity

 � Collaborating up/down/

across organization to 

drive results

Operations Managers, Division 
Managers, Vice Presidents

LD400
Leader of Business 
Region
Guide region-wide decisions 

to advance performance of 

the region

FOCUS

Company Goals and 

Deliverables

VALUE

 � Balancing short-term 

and long-term strategic 

perspectives

 � Drive results through 

innovative business 

development

Senior Vice President, C-Suite

LD500
Leader of Business 
Organization
Guide organization-wide 

decisions to advance 

performance of the company

FOCUS

Company Results

VALUE

 � Create and articulate vision 

and purpose

 � Develop leadership/talent 

strategy aligned with 

business strategy

DELEGATION

 � Department objectives and 

team support

DELEGATION

 � Inter-department 

responsibilities

 � Process improvement

DELEGATION

 � Bottom-line project results

 � Relationship cultivation and 

maintenance

DELEGATION

 � Responsibilities for 

combined business units

CONCENTRATION ON OPERATIONAL EXCELLENCE
OUTWARD HORIZON SCANNING

OVERLAP

  Job Tasks
  Leading Others
  Business Strategy
  Company Committees

Team members are required to complete LD100 before progressing to the next levels, which will include: 

The Robin Savage Leadership Journey, the latest addition 
to our Training for Excellence program, is designed to 
develop leaders across Robins & Morton — no matter 
the role or career stage. It consists of five levels to be 
completed in succession, and every team member 
begins with the first level, LD100: Leader of Self. 

“This program was named in honor of Robin Savage 

and his exemplary leadership,” Vice President of 

Marketing and Communications Katy Klaproth said. 

“Since Robin joined the Robins & Morton team in 

1982, he’s cultivated a leadership style that our team 

members respect and admire, and his guidance has 

shaped our company’s growth.”

This summer, LD100 became available to all team 
members. LD100: Leader of Self is the foundational 
course of the Robin Savage Leadership Journey, and all 
team members are encouraged to participate. Through 
in-person classes, live virtual webinars, on-demand 
courses, and an eight-week leadership cohort, LD100 
builds strong personal habits in professionalism, 
communication, technical proficiency, self awareness, 
critical thinking, and ownership.

Currently, only LD100 is available. LD200 will be released in early 2027. 

“Our success has always come down to our people," Executive Vice 

President of Operations Derek Gregg said. "This program gives 

every team member — no matter their role — a clear path to grow as 

a leader, and that's an investment that pays off across the company 

as well as personally for each individual. LD100 is where it starts, 

and I'd encourage everyone to take that first step.”

Scan the QR code to learn more about the 
Robin Savage Leadership Journey and 
get started with LD100: Leader of Self. For 
questions, contact Career Development 
Specialist Sammey Gorham.

Field Superintendent  
Roh Harchelroad

Mechanical Preconstruction Estimator 
John Cochran

Preconstruction Estimator 
Trae Messer

Actual

$2.3 B

Actual

$3.0 B

Goal

$2.4 B

Goal

$3.0 B

$2.0 B

$2.2 B

$2.4 B

$2.6 B

$2.8 B

$3.0 B

Revenue Sales

94%

Customer 

Satisfaction

Cumulative

Customer 

Satisfaction
Cumulative

95%

Profit

Percent of year-end
projection

Profit
Percent of year-end 

projection

SalesRevenue
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From the President and COO
Robin Savage

Planning has always 
been a critical element 
to our success as 
a company.
Not only do we provide extensive 
planning at a detailed level for our 
projects, but also at a more global 
level for the company as a whole. 

It seems that some years require more robust high-level 
planning than others, and 2026 is one of those, well, “planning 
years.” This year, we will complete planning exercises for two 
major initiatives: strategic planning and AI implementation. 
I wanted to give you a quick update on how those two 
processes are going.

As you may recall, our strategic plans are designed for three-
year cycles, and we have completed many of the actions 
from our 2022 strategic plan. Some of our accomplishments 
from that effort include diversification strategies, updates to 
Policies and Procedures, targeted training and development, 
a structured profit enhancement process, operational 
technology improvement, and specific initiatives for 
improvement at the division level. We will continue to track 
these efforts, and some will spill into our next cycle.

Starting in August, we will begin the process of developing a 
new strategic plan to carry us through 2030. Our structure 
for this will be similar to our last cycle in that we will use a 
professional facilitator to help us through the process. There 
will be separate efforts for developing an overall corporate 
strategic plan versus those needed for specific division plans, 
which will be led by individual division managers.

The preparation process is currently underway and will 
include reviews of people satisfaction surveys, customer 
satisfaction surveys, market data, strategic planning 
best practices literature, and a SWOT analysis from each 
participant. This will prepare us to identify major issues and 
develop good action plans for moving forward. Although there 
will be many issues discussed, there will likely be a focus 
on our people’s growth and development, growth for the 
company in general, an emphasis on managing risk, and how 
to best provide relevant client services such as technical and 
preconstruction planning.

The entire process is scheduled to be completed in November 
with solid plans in place as we begin 2027. The fun part of 
the process is the actual strategic planning. Working on the 
action plan is where the real work starts!

Meet Our Next Barbara Wilson 

Mentorship Program Participants

In 2020, we launched the Barbara Wilson Mentorship Program, 
an opportunity for our support team members interested in 
transitioning into a field engineer position. Through the program, 
participants receive classroom and on-the-job training with an 
emphasis on mentorship. Upon successful completion of the 
program, participants are eligible for an expedited path to an 
operations career with Robins & Morton.

In June, Field Office Assistant Katharina Osani and Project 
Assistant Keon Brooks were selected to 
participate in the third cohort of the program. 

Scan the QR code to read more about 
Katharina and Keon and learn more about 
the Barbara Wilson Mentorship Program, and 
reach out to Career Development Specialist 
Sammey Gorham with questions.

Two New IdeaEngine Features 
Since its launch in 2024, the 
IdeaEngine has become an 
online hub for our team members 
to collaborate on innovative ideas 
— from MudPlugs and CordClips to 
Floored and Forklift Cameras — and our 
Innovation Services team continues to 
improve the platform by enhancing the 
user experience, adding new features, and 
promoting innovations.

Two new features launched recently are the 
Statistics tab and the Products section. 

Use the New 

Robins & Morton 

AI Tool Navigator

 

With so many AI tools now available, it can 
be difficult to determine what tool is right for 
the job and which tools are safe to use for 
work. Our technology team recognizes these 
challenges, and they’ve developed a custom 
solution. The Robins & Morton AI Tool Navigator 
is an all-in-one resource where you can:

	§ Find the right AI tool for the job via 
the Tool Finder.

	§ Browse our library of Approved Tools.

	§ Find information on all major AI tools.

	§ Learn about risk and data security using the 
Security Guide.

“AI is changing every day,” Director of 

Corporate and Operational Technology 

David Pratt said. “As we see new tools come 

out, we’ll keep the navigator updated as 

much as possible so our team members can 

have access to the best resources.”

🔍

Rocky McMichen 

Field Leadership 

Program 2026-2027 

Class Selected
The Rocky McMichen Field Leadership Program is a 
mentorship program that combines classroom training, 
on-the-job tasks, and structured mentor-trainee experiences 
and checkpoints through which participants gain managerial 
skills and learn more about construction management 
outside of their specific trades. The primary goal of the 
program is to provide graduates with long-term career 
growth opportunities within Robins & Morton.

In May, 12 team members were selected for the 2026–2027 
class. The nominees, located on projects across the country, 
have met the requirements and have demonstrated the skills, 
abilities, and aspiration to grow into management roles.

The 2026–2027 cohort kicked off their training in Birmingham 
on June 18 and will graduate in fall 2027. We look forward to 
seeing this new cohort, the seventh class of the program, 
expand their knowledge and experiences with the guidance 
of their dedicated mentors.

MICROCHIP-AI

Listen to the “What the AI” Podcast 

Now Available on HUB

Curious about our company’s AI strategy and 
how we’re using it to grow? You can now hear 
it firsthand from our technology leaders on our 
“What the AI” (WTAi) podcast.

“WTAi is an internal Robins & Morton 

podcast built on the idea that most honest 

conversations about AI aren't happening in 

boardrooms or on keynote stages — they're 

happening between coworkers,” David said. 

“This series brings those conversations 

to every Robins & Morton team member 

in a conversational format, with topics 

that are relevant to both our field and 

support team members.”

Find WTAi and the AI Tool Navigator 

on HUB

You can access the AI Tool Navigator and our 
WTAi podcast on the AI Hub page on HUB, your 
new go-to resource for approved AI tools, use 
cases, and learning resources such as:

	§ The AI Tool Navigator

	§ A prompt-writing guide

	§ Our AI governance policy

	§ FAQs

	§ Knowledge sharing

	§ WTAi podcast episodes

	§ And more to come 

For questions, contact Director of Corporate 
and Operational Technology David Pratt. 

Scan the QR code 
to access it all.

Statistics Tab

Next to the Problems 
and Ideas tabs in the 
top navigation bar of the 
IdeaEngine, you’ll now 
see a new Statistics tab, 
which includes:

	§ Insights into 
IdeaEngine usage and 
activity over time.

	§ A My Score section, which 
displays the points and 
badges you’ve earned. 

	§ A Top Contributors 

leaderboard ranking team 
members by points earned 
through engagement. 

Products Section

To help team members find 
existing solutions, the Innovation 
Services team has created a 
Products section, an AI-powered 
knowledge-sharing hub 
where you can: 

	§ Recommend products or tools 
that have worked for you so 
others can use them, too. 

	§ Find products or tools that have 
worked for others. 

	§ Join product teams. If you’ve 
used a product before, simply 
click to “Join as an Experienced 
User.” Then, team members 
know they can reach out to you 
for an honest review.

Scan the QR code for more on these 
features, plus a sneak peek at what’s 
coming to the IdeaEngine soon. For 
questions, contact Innovation Lab 
Manager Steve Moore.

Scan the QR code to learn more 
about the Rocky McMichen 
Field Leadership Program. For 
questions, contact Executive 
Assistant Teresa Kline.

TRAINEES	 MENTORS 

Adrian Hernandez	 Mike Kahoun

Alex Pacheco	 Gary Slater

Brian Williams	 John Burleson

Elvis Huerta	 LB Cowan and Donnie Kula

Gregorio Lopez	 Adam Gurley

Jacob Brewer	 Casey Mabe

Joseph Oliver	 Rick Fisher and Jeff Lepore

Miguel Espino	 Chris Reed

Steve Veloz	 George Butler

Syllas Novembre	 Josh Farr

Thomas Williams	 Noah Johnston

Willmar Rangel	 Matt Glus and Carlos Berrocal

Our second major initiative for this year revolves around how 
to implement artificial intelligence strategically throughout the 
company. Although this will likely come up in our overall strategic 
planning, it is such an impactful issue that we already have a 
separate group developed to address it.

Since our Connect event in April, we’ve been deliberately building 
something meaningful as we pursue the use of AI. A cross-functional 
group of our team members, led by Mike Thompson, has been 
exploring how artificial intelligence, specifically a platform called 
Claude, can help us work smarter across the full lifecycle of our 
projects. With a focus on improving operations processes, the team 
has, for example, explored creating schedule A’s, tested submittal 
reviews, and compiled progress billings. AI has also been used 
to draft daily reports, preconstruction presentations, and some 
client-focused communications, as well as to evaluate RFPs and 
contribute to the development of sales presentations. Early results 
have been encouraging.

Claude licenses are being rolled out to salaried team members 
in batches, training is underway, and the energy around what’s 
possible is real. Like most things worth doing, we’re approaching 
this by testing real projects, learning what works, and building 
good habits before we share tools with the company. We will also be 
looking for opportunities to collaborate with clients, trade partners, 
contractors, and technology partners.

Technology will always be a factor in how we improve, grow, and 
compete. Thank you to all who are helping with and leading this 
important initiative. You can learn more by listening to our What the 
AI (WTAi) podcast on HUB.

The implementation of something as complex as AI is, truthfully, 
never-ending. However, our goal is to be sure it is utilized in 
a structured, managed way with its benefits maximized and 
responsibly applied.

Almost everyone in the company has provided input of some kind 
to help with these two planning processes. Our efforts in planning 
this year will make us a better company and prepare us for further 
growth in the years to come. 
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We served as the presenting sponsor 
of St. Joseph's Children's Hospital 
Foundation’s 2026 Heroes Ball. The 
Heroes Ball directly supports St. 
Joseph’s Children’s Hospital’s 
Orthopedics and Neurology 
programs, helping children facing 
mobility and neurological challenges 
from conditions like cerebral palsy 
and spina bifida to recover after brain 
surgery. This year's event raised more 
than $3 million.

In April, our 
San Antonio 
team 
supported 
ThriveWell 
Cancer 

Foundation's Conquering Cancer in 
Every Color initiative. ThriveWell is 
dedicated to finding a cure for cancer 
by funding research, providing 
patient support, and offering 
programs that improve the quality of 
life for patients and their families. In 
2025 alone, the organization provided 
more than $2 million in financial, 
transportation, and lodging 
assistance, helping over 1,750 
patients access critical care.

This spring, we supported the 38th 
Annual Mid-Winter Ball hosted by Self 
Regional Healthcare Foundation, to 
help create a lasting impact for our 
Greenwood, South Carolina, 
community. This year’s 
“Mediterranean Soiree” brought the 
community together to support the 
purchase of a 3D mobile 
mammography vehicle, expanding 
access to advanced breast imaging 
and helping drive early detection 
efforts across the Lakelands.

This summer, 
our San 
Antonio team 
joined ABC 
South Texas 
and Roc Solid 

Foundation to build a brand new 
playset for a courageous 4-year-old 
boy undergoing cancer treatment. We 
joined volunteers from across the 
community to create a space where 
this boy can play, laugh, and make 
memories with his sister.

In May, our Orlando 
team participated in 
the 8th Annual 
AdventHealth Golf 
Classic, which raised 

more than $217,000 to help expand 
life-saving services and improve 
access to care for our community. 
Our team was excited to finish in 
second place and support 
a great cause.

In May, our Nashville 
team served as 
the presenting 
sponsor for a 
Greater Nashville 
Hard Hats with Heart 

fundraiser, which surpassed its 
goal of raising $200,000 to benefit 
the American Heart Association. 
A special thank you to our Senior 
Vice President Glenn Myers and 
his wife, ESa Principal and Risk 
Manager Tara Myers, who served 
as co-chairs for the event. Their 
efforts brought the construction and 
business communities together for 
this great cause.

This summer, clients, trade contractors, 
families, community members, and our 
Carilion Taubman Cancer Center team in 
Roanoke, Virginia, came together for an 
evening of kickball, connection, and giving 
back. Together, participants raised $2,500 to 
benefit Ronald McDonald House Southwest 
Virginia and Carilion Children's Hospital.

Our team attended Broward 
Health Foundation’s 2026 Doc 
& Dine for an evening that 
brought together physicians, 
residents, healthcare leaders, 
and community partners 
in support of Broward 
Health’s mission. The event 

celebrates the system’s Graduate Medical 
Education program and raises critical support 
for initiatives that advance patient care 
across the region.

Earlier this year, our 
Orlando team 
supported a 
meaningful cause 
at the AdventHealth 

Sporting Clay Shoot. Thanks to the 
generosity of participants and 
sponsors, more than $175,000 was 
raised to support scholarships for 
doctoral students at AdventHealth 
University and to enhance important 
programs and services that benefit 
patients and families across 
Central Florida.

Our Orlando team had 
a wonderful time 
hosting nearly 200 
friends and 
colleagues for a trade 
contractor 

appreciation event this spring. 
Attendees from a wide range of 
trades joined us, and it was an 
incredible opportunity to connect, 
collaborate, and celebrate the 
amazing work we 
accomplish together.

This year, we 
served as the title 
sponsor of the 
2026 ACE Career 
Trade Show 

hosted by the ACE Mentor Program of 
Alabama. The event welcomed more 
than 160 students who had the 
opportunity to meet with industry 
professionals; explore career paths 
across the architecture, construction, 
and engineering fields; and learn 
firsthand what it takes to build the 
spaces that shape our communities.

This spring, our 
San Antonio team 
participated in 
the 15th Annual 
Sister Michele 
O’Brien Golf Fore 

Friends Tournament, which supports 
The Friends of CHRISTUS Santa Rosa 
Foundation and their mission to 
provide compassionate, faith-based 
medical care to those in need.

In April, our Miami-Fort Lauderdale 
team visited Joe DiMaggio Children's 
Hospital to kick off a new community 
outreach initiative focused on 
bringing moments of joy to patients 
and their families. From decorating 
hard hats to meeting our robot dog, 
Morty, it was a day filled with 
creativity, curiosity, and 
plenty of smiles.

This spring, our Duke Health Cary 
B200 project team in North Carolina 
joined our clients and industry 
peers to assemble nearly 100 care 
packages for families staying at 
Ronald McDonald House Charities of 
the Triangle while their children are in 
the neonatal intensive care unit.

Scan the 
QR code to 
learn more 
about our 
Giving With 
Purpose 
initiative.

Post your Giving With Purpose activities on Viva Engage using the hashtag #GWP.

2025

 Community  

Impact Report

Scan the QR 
code to access 
the full report.

Robins & Morton's Giving With Purpose 
initiative is guided by the compassion 
of our people, who commit to serving 
the communities we call home. In our 
2025 Community Impact Report, we 
share several service events led by our 
team members last year, as well as 
the cumulative impact of their efforts. 
Here’s a sneak peek:

In 2025, we contributed more than 

$2.9 million
to charitable organizations, including 
$888,000 to community-related 
organizations and $1.97 million for 
causes in partnership with clients and 
industry organizations.

Our team members spent 1,100 hours 
volunteering with their colleagues and 
2,400 hours volunteering in their free 
time — a total of 3,500 volunteer hours.

We gave to more than 190 organizations.

SHARING OUR EXPERTISE 
AND ENTHUSIASM

BREAKING GROUND: 
KATY’S STORY | CULTURE = IMPACT

This summer, 
Vice President of 
Marketing and 
Communications Katy 
Klaproth was featured 
on Breaking Ground: 
A Women in AEC 
Leadership Podcast, 
produced by Unanet. 

In the podcast, Katy shares 
her story and emphasizes the 
importance of mentorship and 
culture at Robins & Morton. 
Scan the QR code to listen. 

CLT WOMEN SPEAKER SOCIAL: 
COURAGE OVER COMFORT

In April, Director of Building 
Forward® and Lean Practices 
Jennifer Lacy led a conversation 
titled “Courage Over Comfort” 
as part of the ABC Carolinas CLT 
Women Speaker Social. 

SMPS CHARLOTTE: 
INFRASTRUCTURE CHALLENGES 
IMPACTING HEALTHCARE 
ACCESS PANEL

In June, Project Director Jeff 
Fox joined local officials, 
transportation leaders, and 
healthcare providers for a 
collaborative discussion on 
infrastructure challenges. They 
examined what matters most 
when it comes to accessibility 

and connectivity, and how coordinated planning 
and partnerships can help ensure healthcare 
remains reachable, equitable, and responsive to the 
communities it serves.

ABC ALABAMA: 
EXECUTIVE EXCHANGE

Vice President Mark Mattox invested in the future 
of our industry at the ABC of Alabama Executive 
Exchange event in Birmingham. Mark joined 
construction leaders from across the state to share 
insights on leadership with the next generation 
of ABC members.

CONNECTING ACROSS 
THE  INDUSTRY

CONNECT FOR SUCCESS NC
Earlier this year, we caught up with familiar faces and 
met new specialty trade contractors during the speed 
networking sessions at Connect for Success NC. 
Learning more about each company’s capabilities 
and interests strengthens our estimating process 
and opens the door to building lasting relationships 
on future projects. 

TORCH SPRING 
CONFERENCE AND TRADESHOW
This spring, we attended the Texas Organization of 
Rural and Community Hospital Spring Conference 
and Tradeshow in Arlington.

ABC OF CENTRAL FLORIDA GC CONNECT
Our team participated in this year’s ABC of Central 
Florida GC Connect event to connect with trade 
contractors, vendors, suppliers, architects, and 
engineers and discuss the exciting opportunities 
ahead in our industry. 

SCSHE SPRING CONFERENCE
We attended the 66th annual South Carolina Society 
for Hospital Engineers Spring Conference in Hilton 
Head Island, where we hosted a “The Price is 
Right”-themed booth.
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GROWING OUR TEAM Service 

Anniversaries
We celebrate these team members and thank 

them for their continued dedication.

5 Years
Heath Barbour

Clyde Best

Cesar Canales

Jazmine Chambers

Elizabeth Duncan

Chad Gardner

Jimmy Hastings

Shepherd Jacobs

Arturo Jahuar Timoteo

Chris LeBlanc

Chad Leonard

Christopher Lovelace

Scott McAbee

Ramiro Nunez Chavez

Larry Oneal

Andres Perez

Gustavo Pinero

Preston Sellers

Austin Spiers

Edgard Toruno Masis

Cason Tyler

Raul Vega

Kevin Villatoro

David Walker

David Woodrow

Michael Woolheater

10 Years
Inmer Bernabel

Carrie Buttles

George Carter

Jose Chavez

Joshua Davis

Roberto Degante

Wadne Dexaus

Eric Draganac

Veronica Fuenzalida

Adam Gurley

Zac Hooten

Kyle Keaton

Craig King

Charles Kneisley

Eric Lepage

John Michael Fine

Miguel Morales

Alberto Morin

Helen Pinto

Raney Sledge

Chris Szapor

Luis Torres

20 Years
Colby Barrett

Denise Balzer

Todd Lankford

Richard Nelson

Promotions
These individuals have displayed a strong work 

ethic and have improved their qualifications in 

their positions.

Construction Coordinator
Lee Pritchard

Low Voltage Assistant 
Superintendent
Yan Moreno

Project Assistant
Ana Moreno

General Foreman
James Williams
Aaron LaSalde 

Marketing Assistant
Katie Vehr

Field Engineer
Evan Alaniz

53 NEW HIRES Featuring new hires and service anniversaries from mid-March 2026 through mid-July 2026

EMILY DAVIS*.............................. Procore Implementation Coordinator.... Miami-Fort Lauderdale office
PIERCE ELLISON......................... Project Engineer........................................ Encompass Health Bangor Maine
JACK SLYMAN*........................... Field Engineer............................................ Huntsville Aircraft Rescue and Firefighting Station
BLAKE RAZIANO......................... Project Accountant................................... Birmingham office
ADAM GRIFFIN............................ Field Superintendent................................ Glen Oaks Hospital
ANDRE ESCOBAR....................... Assistant Project Manager...................... Broward Health North Cancer Center
JAMIE ROYSTER* ..................... Superintendent.......................................... Carilion Taubman Cancer Center
COREY DAVIS* .......................... Project Engineer........................................ Baycare St. Joseph's Pagidipati Children's Hospital
KELI DADDIECO ....................... Payroll Supervisor..................................... Birmingham office
CHANEL RUSSELL*..................... Field Office Assistant................................ Baycare St. Joseph's Pagidipati Children's Hospital
CADEN HARRIMAN..................... Assistant Project Manager...................... Vanderbilt University Medical Center
GREG GIAUQUE* ...................... Construction Engineer............................. UNC Rex Hospital
TONY SMITH* ............................ Drywall Superintendent........................... FSU Health Panama City Beach Hospital
JUSTIN WILLIAMSON*............... Assistant Project Manager...................... Duke Health Cary Building B300
STEPHANIE MARSHALL............ Assistant Project Administrator.............. Birmingham office
ELLIE MCPHEARSON................. Staff Accountant....................................... Birmingham office
ZACH REID*.................................. Construction Coordinator........................ Duke Health Cary Building B300
EFRAIN RODRIGUEZ.................. Low Voltage Superintendent................... Johns Hopkins All Children's Hospital
BEAU SCARBOROUGH............... Project Safety Manager............................ Southeast Health Emergency Department and Lobby Expansion
RYAN ABELL*............................... Construction Coordinator........................ UNC Rex Hospital
JURIE GOUWS............................. Superintendent.......................................... Vanderbilt University Medical Center
JOHN JAKUBOWSKI................... Low Voltage Superintendent................... BayCare Hospital Manatee
SEBASTIAN GARCIA................... Field Engineer............................................ Nor-Lea General Hospital
STEVE RODRIGUEZ ................... Field Engineer............................................ San Antonio office
MATTHEW SLACK*..................... Construction Coordinator........................ Nor-Lea General Hospital
DEASON NICHOLS..................... Field Engineer............................................ Mayo Clinic
PAUL MAGEE ............................ Field Engineer............................................ Hunt Regional Medical Center
BAILEY SAIN................................ Field Engineer............................................ Encompass Health Fishers
PIERCE BRUEHL.......................... Construction Coordinator........................ Methodist Hospital Stone Oak
CLARK O'NEILL........................... Field Engineer............................................ Duke Health Cary Building B300
VICTORIA REYNOLDS................ Field Engineer............................................ Duke Health Cary Building B300
ELI BOBO...................................... Field Engineer............................................ Atrium Health Cabarrus
THAD HOGAN.............................. Assistant Project Manager...................... UHS El Paso
BRADY JOHNSON....................... Field Engineer............................................ BayCare Hospital Manatee
JOSH JOHNS ............................. Construction Engineer............................. Methodist Hospital Stone Oak
COLE CHEEK*.............................. Project Manager........................................ Nashville office
JAY FAULKNER*.......................... Construction Coordinator........................ Carilion Taubman Cancer Center
KIM COOKSEY*........................... Division Office Manager........................... Nashville office
JACK KITCHENS*........................ Construction Coordinator........................ UNC Health Pardee
CARSON NELSON*..................... Construction Coordinator........................ Huntsville Hospital
CHASE WILLIAMS...................... Field Engineer............................................ Carilion Taubman Cancer Center
KAYLEE TORRES......................... Field Engineer............................................ Terrell State Hospital
T'ANA YEBBA............................... Preconstruction Estimator...................... Nashville office
ROLANDO RUIZ*......................... Project Manager........................................ Methodist Hospital Oxygen Yard Expansion
MARCIO QUESADA..................... Project Manager........................................ Miami-Fort Lauderdale office
REAGAN GAMBLE...................... Marketing Coordinator............................. Dallas office
LUKE FERENCY........................... Field Safety Engineer................................ Atrium Health Cabarrus
DAYANA GARCIA VALENCIA..... Concrete Field Engineer........................... Carilion Taubman Cancer Center
MICHAEL CVETETIC................... Project Engineer........................................ Huntsville International Airport
TYLER BROWN............................ Assistant Project Manager...................... Carilion Taubman Cancer Center
MADDIE HURT*............................ Field Engineer............................................ Southeast Health Emergency Department and Lobby Expansion
MATEO GARZA*........................... Field Engineer............................................ Terrell State Hospital
MADELYN MORGAN................... Field Engineer............................................ Nashville office

Robins & Morton military veterans   Asterisks designate hires made from the Employee Referral Program.

On the morning of June 24, Senior Project Manager Peyton Gambrell passed away, surrounded by his loved ones after a battle with 
cancer. Peyton joined the Robins & Morton team as a field superintendent on our South Texas Health System Edinburg project in 
Edinburg, Texas, in 2021. During his next project, Florida Coast Medical Center in Port St. Lucie, Peyton transitioned to a project 
management role. He continued that career path and supported multiple Duke Health Cary projects over the next year.

Peyton was a confident leader and a steadfast friend, both on and off the jobsite. He was committed to doing whatever it took to 
deliver on his promises, and he remained a devoted teammate in all circumstances, earning him tremendous respect among 
his peers. In each of his work assignments and relocations, Peyton embraced the opportunity for a new adventure and to 
become part of a new community.

Peyton is survived by his wife, Tenessa; daughter, Kaylee; and his father and mother, Robert and Sheila. We grieve the loss of 
our team member and ask that you join us in keeping Peyton’s family and friends in your thoughts during this difficult time.

IN MEMORY OF
1981–2026

Peyton Gambrell

Find Your Name on the Service Anniversary Wall

Located just down the hall from the Training Center in our 
Birmingham office, the 20-foot display features hundreds 
of names — each one representing a decade or more of 
dedication. The wall is divided into four sections honoring 
team members who have contributed to Robins & Morton’s 
success for more than 10, 20, 30, or 40 years, including both 
craft professionals and salaried team members. 

“We wanted to publicly recognize our team members who 

have dedicated so many years to our company,” Executive 

Vice President of Operations Derek Gregg said. “The Service 

Anniversary Wall is a small way to show all our team members 

how much we appreciate their work and dedication.”

If you’ve been part of the Robins & Morton team for 10 years or more, your name now appears 
on our new Service Anniversary Wall. Each tile includes a team member’s name and the year they 

began their Robins & Morton career. The tiles are magnetically 
mounted, allowing our Human Resources team to add new 
honorees as they reach the 10-year milestone and move 
individuals into new categories as they achieve their 20-, 30-, 
and 40-year anniversaries.

“The Service Anniversary Wall is meant to be a physical 

representation of our people’s service and a symbol of our 

gratitude to all our team members who have spent 10, 20, 30, 

40, or even 50 years with us,” Vice President of People and 

Development Aimee Comer said. “I encourage everyone who’s 

in the Birmingham office to stop by and find their name or the 

names of their team members. It’s amazing to see how many 

people have spent decades building their careers with us.”

“To me, this wall is more than a display,” Chairman 

and CEO Bill Morton said. “It’s a tribute to the 

people whose commitment, skill, and loyalty have 

shaped who we are today. Thanks to each of you for 

all the effort you have contributed over the years.” 
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Introducing the New Company Store 

Management Team and Peer Group
Over the last few months, our Marketing and Communications team has been working hard behind the scenes 
to expand and upgrade our Company Store program. The goal is simple: provide high-quality, durable, and 
brand-reflective gear that our team members are proud to wear, whether in the office or on a project site. A key 
part of that goal has been the establishment of a new Company Store Management Team and Peer Group. 

Meet the Company Store Management Team

To support the daily operations, growth, and financial health of the store, the Company Store program 
has structured its internal management to provide better support to all departments.

	§ Strategic Oversight and Executive 
Leadership: Vice President of Marketing and 
Communications Katy Klaproth 

	§ Marketing and Operations Leadership: 
Marketing Manager Amanda Witteck 

	§ Product Selection and Merchandising Support: 
Senior Marketing Coordinator Elizabeth Duncan

	§ Sales and Inventory Analytics: Marketing 
Assistant Anna McGough

	§ Engagement and Communications: Senior 
Marketing Coordinator Elizabeth Johannessen

	§ Design and Brand Integrity: Brand and Design 
Manager Ginny Fowler and Graphic Designer 
Specialist Allison Mathews

	§ Logistics and Program Support: Field Office 
Assistant Kimberly Mercer

Scan the QR code to learn more 
about what’s changing in the 
Company Store, including data-
driven stocking and new item drops.

Recognize. Respect. 

Respond: Construction 

Safety Week 2026

During the first week of May, we 
recognized Construction Safety Week, 
joining the industry in celebrating the 
impact of safe work and reinforcing 
our dedication to the Pursuit of Safety 
Excellence®. This year, the theme was 
All In Together, and its call to action 
was Recognize. Respect. Respond. 
To reinforce this theme, our Safety 
team published a special Safety Week 
video message from Vice President 
of Safety Jeff Palombo, created a 
Safety Week Activity Guide, and 
encouraged teams to speak up through 
companywide polling. 

Thank you to all our team members 
for your dedication to safety, not only 
during Construction Safety Week but 
every day. If you 
missed Jeff’s 
message, scan 
the QR code 
to watch it now.

This spring, 10 of our team members earned the 
LEED Green Associate accreditation, bringing our 
total number of accredited team members to 107. 
This accreditation demonstrates their expertise in 
green building practices and their commitment to our 
sustainability goals.

Congratulations to the following team members for 
this achievement:

Division Superintendent Mitch Rothe

ERS Estimator Andrew Lundahl

Field Office Assistant Katharina Osani

Field Superintendent Allen Llodra

Mechanical Preconstruction Estimator John Cochran

Project Engineer Muneeb Ahmad

Project Engineer Tyler Brown

Project Manager Noah Ballasch

Superintendent Paul Linehan

VDC Coordinator Melissa Leo

If you’re interested in becoming a LEED Green 
Associate, reach out to Senior Sustainability Manager 
Jackie Mustakas.

Meet the Inaugural Company Store Peer Group

The Company Store team believes the best way to build a store that works for everyone is 
to listen directly to the people purchasing the gear. That idea inspired the launch of our 
inaugural Company Store Peer Group, a diverse panel of team members from across the 
company who will actively shape the future of our storefront.

	§ Learning and Career Development 
Assistant Meg Hereford

	§ Field Engineer Josie Blohm

	§ Project Director Patrick Barrett

	§ Executive Assistant Tammy Howell

	§ Project Engineer John Morton

	§ Field Superintendent Timothy Anderson

	§ Senior IT Administrator Joe Fording

	§ Assistant Project Manager Katie Porter

	§ Assistant Project Manager Isaac Garcia

	§ Project Manager Noah Ballasch

Our Earth 

Month 

Impact
During Earth Month 2026, 
we came together to make 
a lasting impact on our 
environment. Here are 
the highlights:

	§ Our team members 
submitted 980 sustainability 
pledges via Pick Your Pledge. 
That’s more than double last 
year’s total of 453 pledges.

	§ In return, we’re planting 980 
trees, which reduces 490 
metric tons of carbon dioxide 
and generates $2,450 in 
downstream revenue.

	§ Nearly 300 of those 
pledges were related to 
sustainability at Building 
Forward® Connect — whether 
through sustainable travel 
or sustainable habits 
while at the resort.

2025 Results from 

our Contractor’s 

Commitment

In March, our Sustainability Council 
reported on our 2025 Contractor’s 
Commitment results, which exhibit the 
incredible progress we’ve made toward 
building green on our projects.

The Contractor’s Commitment is divided 
into five categories: carbon, wellness, 
waste, water, and materials. Each 
category has specific requirements 
to meet the commitment. If a project 
meets the category requirements, it 
contributes to the percentage goal.

For the wellness, waste, water, and 
materials categories, 30% of our 
projects by revenue must achieve the 
categories’ requirements for us to 
maintain our recognition. In 2025, our 
projects exceeded the goal of 30% in 
every category.

Throughout the year, we implemented 
processes to improve our operational 
efficiency and sustainability, 
and we achieved incredible 
results as a company. 

	§ 98% of our projects implemented 
sustainability commitments.

	§ 99% of our projects reported 
implementation of waste 
management plans.

	§ 43% of project waste was diverted 
from landfills.

	§ 85% of our offices implemented 
strategies to improve 
sustainable operations.

We extend a heartfelt thank 
you to our team members who 
are helping us minimize our 
environmental impact one 
small step at a time.

™

LEED 
GREEN 
ASSOCIATES

CONGRATULATIONS TO OUR NEWEST Explore the New 
LEED Green 
Associates 
Continuing Education 
Learning Path
To enhance our sustainability 
education options and support 
our LEED Green Associates, our 
Sustainability and Learning and 
Career Development teams have 
collaborated to create a new LEED 
Green Associates Continuing 
Education Learning Path, now 
available on Litmos.

The learning path includes 
17 modules and counts for 15 
continuing education hours — two 
years’ worth of required CEUs 
for our LEED Green Associates. 
The learning path not only helps 
our LEED Green Associates 
maintain their accreditation, 
but it’s also a valuable resource 
for those interested in learning 
more about sustainability 
principles and those preparing to 
pursue accreditation.

Scan the QR code to access the 
learning path on Litmos.

Our Largest Summer Co-op and Intern Cohort 

and the 2026 Co-op and Intern Summit

CHECK 98 students  CHECK 30 universities  CHECK 51 work locations

This summer, we welcomed 98 co-ops 
and interns, 38 of whom are continuing 
or returning from previous semesters. 
This cohort, comprised of students from 
30 schools, worked on 42 jobsites and in 
nine offices across 10 states, serving in 
field operations, Safety, Preconstruction, 
Finance, and Marketing roles.

In addition to participating in our 
experience-focused program, 
co-ops and interns learned from 
company leadership at our annual 
Co-op and Intern Summit on June 25 
and 26 in Jacksonville, Florida. The 
event featured networking, a town 
hall with company leadership, and 
professional development and team-
building exercises. 

Scan the QR code to see the full list of 
our summer interns and co-ops.
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Get the Q3/Q4 Learning Guide

Inside the latest Training for Excellence 
Learning Guide from our Learning and Career 
Development team, you’ll find details on 
upcoming training sessions in the areas of 
safety, professional development, operational 
learning, technology, quality, and more. 

Scan the QR code to access the guide.

Marshall Scott Published in 

Medical Construction & Design 

This spring, Medical Construction & Design published 
an article written by Operations Manager Marshall 
Scott. In “Overcoming 2026’s Biggest Healthcare 
Project Challenges,” Marshall outlines four 
considerations to achieve ideal outcomes.

Scan the QR codes to 

access the full features.

Mike Dare Selected for Triangle 

Business Journal 40 Under 40

In April, Operations Manager Mike Dare was named 
among the Triangle Business Journal’s 40 Under 40 
Awards winners. In his 17 years at Robins & Morton, 
he’s contributed to the success of more than 180 
projects totaling more than $1 billion. In 2022, he led 
the opening of our Raleigh-Durham office and has since overseen our work 
in the Triangle.

Darian Robinson Completes 

Leadership Greater Huntsville’s 

Connect Program

Field Superintendent Darian Robinson graduated from 
Leadership Greater Huntsville’s most recent Connect 
class, a 10-month program designed to unlock the 
potential of emerging leaders in the Huntsville community, fostering personal 
growth, professional development, and increased community involvement.Edwige Clark Named Chair of 

the 2026 Broward Hard Hats 

with Heart Campaign

This summer, Project Director Edwige Clark was 
named chair of the 2026 Broward Hard Hats with Heart 
campaign. This year-long initiative, in partnership 
with the American Heart Association, is dedicated to advancing heart 
health awareness, advocacy, and education for construction professionals 
across our region.

Tim Busby Selected for Huntsville 

Business Journal 40 Under 40

In May, Senior Project Manager Tim Busby was 
selected as one of the Huntsville Business Journal’s 
40 Under 40 Awards winners. Tim has been a part 
of the Robins & Morton team for 14 years and has 
contributed to 16 projects totaling nearly $700 million. 
He’s an active member of the Huntsville community, serving through Bank 
Independent’s Helping Hands Foundation and other local organizations.

Kyle Davis Featured in Orlando 

Business Journal People 

on the Move

In May, Division Director of MEP Services Kyle Davis was 
featured in the Orlando Business Journal’s People on 
the Move, which highlighted his recent promotion. 
Since joining the Robins & Morton team in 2013, he’s supported nearly 
$4 billion of projects across Florida. A U.S. Navy veteran, Kyle was also a 
founding member of our Veterans Network and Veteran Mentorship Program. 

Rod Reedy Featured in Procore 

Customer Story

In March, Procore published a customer success story 
that featured Procore Implementation Specialist Rod 
Reedy and his role in our company’s Procore strategy. 
In “Bringing Financial Clarity to Complex Healthcare 
Projects,” Rod showcases how we use Procore to 
connect project financials across our vast portfolio. 

South Florida 

Business 

Journal’s Best 

Places to Work

Introducing Uber for 

Business

In June, we launched our partnership with 
Uber for Business to make business travel 
easier with features such as easy expense 
reporting, meal delivery, exclusive vehicle 
types, and elevated safety and support. 

Scan the QR code to find out how to activate Uber for Business on 
your account. If you didn’t receive an invitation email from Uber, 
contact Relocation Manager Stephanie Chandler. 

Congratulations to our Mayo Clinic Duan Family Building project team and design partners Perkins&Will for being 
named Silver winners in the 2026 Healthcare Design Interior Design Competition.
Scan the QR code to take an exclusive behind-the-scenes look at the facility and the innovative design and construction elements that made this project stand out.

Dave Thomas Foundation 

for Adoption’s 100 Best 

Adoption-Friendly 

Workplaces

We’ve once again been named among the 
Dave Thomas Foundation for Adoption’s 
100 Best Adoption-Friendly Workplaces 
for 2026, ranking No. 1 in the architecture, 
engineering, and construction industry for 
the third year in a row. The list represents 
organizations leading the way in providing 
adoption and foster care benefits 
and recognizing the need for this life-
changing support.

Congratulations to our 
Miami-Fort Lauderdale 
team for being 
recognized as one of the 
South Florida Business 
Journal’s Best Places 
to Work for the fourth 
year in a row. Our team 
ranked No. 5 in the Large 
Companies category.
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Get Involved in Our Serving Those Who 

Have Served Initiative

Through our companywide Serving Those Who Have Served initiative, all 
our jobsite and office teams are encouraged to give back to veterans and 
veteran-serving organizations in their local communities. While we'll place 
a special emphasis on volunteering around Veterans Day on November 
11, these service opportunities can be organized and completed any 
time of the year.

Our new Serving Those Who Have Served Toolkit has everything you need to 
organize a service effort for a veteran or veteran-serving 
organization in your community, including:

	§ A recommended timeline

	§ Step-by-step instructions

	§ An invitation template

	§ A sign-up sheet

Scan the QR code to learn more about our Serving 
Those Who Have Served initiative and to access the toolkit. 

UAB St. Vincent’s East US Heart and Vascular 
Clinic Completes
Birmingham, Alabama

This spring, our UAB St. Vincent’s East US Heart 
and Vascular Clinic project opened in Birmingham, 
Alabama. The new ambulatory surgery center will 
provide a range of cardiology and vascular procedures, 
including right and left heart catheterizations, loop 
implants and explants, pacemakers, defibrillators, and 
stent placements. 

Glen Oaks Hospital Expansion Breaks Ground
Greenville, Texas

On April 22, we celebrated the 
groundbreaking of an expansion at Glen 
Oaks Hospital in Greenville, Texas. The 
10,437-square-foot single-floor addition will 
add 24 beds, including eight accessible 
rooms. The facility will feature a treatment 
planning space, a quiet group room, a 

social activity room, and two courtyards. The project also includes a 1,338-square-foot 
dining room renovation to increase dining capacity, and 22 parking spaces will be added 
to the existing lot. The project is scheduled to be completed in 2027. Johnson Johnson 
Crabtree Architects (JJCA) is the architect.

JOIN NEXTGEN

UF Health Florida Surgical Center Expansion Opens
Gainesville, Florida

We joined UF Health to celebrate the ribbon cutting of the 
new $27 million UF Health Florida Surgical Center expansion 
on March 12 in Gainesville, Florida. The 24,000-square-foot 
addition includes six operating rooms, with room to expand 
to eight, and a prep and recovery area. The expansion will 
support outpatient services for total joint replacements 
and other orthopedic procedures. We served as the 
general contractor for the project, and Flad Architects 
was the architect.

Interested in becoming a part of NextGen, our young 
professionals’ network, or helping lead a group in your 
region? Contact Senior Communications Coordinator 
Sarah Doriety or Preconstruction Estimator Trae Messer.

Helen and Jacob Shaham 

Academic Medical Center 

Breaks Ground
Miami, Florida

On May 27, we joined Thornton Construction, Florida International University, and 
Herbert Wertheim College of Medicine (FIU Medicine) to celebrate the groundbreaking 
of the new $158 million Helen and Jacob Shaham Academic Medical Center. The 
seven-story, 163,000-square-foot facility, slated to open in 2028, will feature 
academic learning spaces and outpatient multi-specialty services, including 
same-day surgery and diagnostic imaging. These services will make it easier for 
the community to access high-quality outpatient care while helping train the next 
generation of physicians. FIU Medicine is partnering with Baptist Health South 
Florida, which will be the care provider and will manage the center’s operations. The 
center will anchor FIU’s growing clinical enterprise, integrating education, research, 
and patient care to establish a premier hub for academic medicine in South Florida. 
Robins & Morton and Thornton Construction are partnering in a joint venture as the 
general contractor for the project. Stantec is the architect.

PROJECT UPDATES

Join the Women’s Network 

for Coffee and Conversations

Congratulations to the 

Second Veteran Mentorship 

Program Graduating Class

During the 
Veterans 
Network 
breakout 
session at 
Building 
Forward® 

Connect 2026, team members celebrated the 
graduation of the Veteran Mentorship Program’s 
second cohort. Throughout the one-year 
program, the veteran mentors and mentees 
built relationships that will remain strong long 
after the program’s graduation.

Congratulations to this year’s graduating cohort:

	§ Preconstruction Engineer Garrett Britt 
(Mentor: Superintendent Grant West)

	§ Assistant Superintendent Brian Sanchez 
(Mentor: Senior MEP Superintendent 
Larry Park)

	§ Project Engineer Liberty Beecher (Mentor: 
Assistant Project Manager Nick Medeiros)

Don’t Forget to Wear 

RED on Fridays

Our Veterans Network also encourages all 
team members to honor and show gratitude to 
our deployed military servicemembers 
by wearing red on Fridays as part of the 
nationwide RED (Remember Everyone 
Deployed) Shirt Friday movement.

Scan the QR code to find our custom 
RED T-shirts, a RED Shirt Friday flyer, 
and more resources. 

For two years, our Robins & Morton Women’s Network has 
been hosting Coffee and Conversations, a monthly half-
hour virtual meeting to share stories and connect. 

The network has a great lineup of Coffee and 
Conversations topics scheduled for the rest of 
2026, including: 

	§ August: Owning Your Growth: Confident Conversations 
About Career Progression

	§ September: Protecting Your Peace: Setting Boundaries 
and Steering Clear of Energy Drains

	§ October: AI at Work: Curiosity, Confidence, and 
Real-World Use

	§ November: Beyond the To-Do List: Managing Time, 
Energy, and the Mental Load

	§ December: Giving Back with Purpose: Creating 
Impact Beyond Gifts

If you haven’t received an invitation for Coffee and 
Conversations, contact Senior Project Manager and 
Women’s Network Leader Carrie Carr. 

Scan the QR code 
to meet Garrett, 
Brian, and Liberty 
and hear about 
their experience 
in the program. 

REMEMBER   EVERYONE   DEPLOYED
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Broward Health Medical Center Medical Office 
Building Breaks Ground
Fort Lauderdale, Florida

On April 30, we joined Remedy Medical 
Properties and Broward Health to celebrate 
the groundbreaking of a new medical office 
building on the Broward Health Medical Center 
main campus in Fort Lauderdale, Florida. The 
eight-story, 188,000-square-foot facility will 
include 129 exam rooms, expanding access 
to high-quality healthcare in Broward County 
and providing state-of-the-art space for 
primary care and specialty physician offices. 
The medical office building is designed for 
flexibility and scalability and has the ability 
to expand to 237 exam rooms. Services will 
include cardiovascular, pulmonology, primary 
care, gastroenterology, neuroscience, 
women’s services, and space for future 
growth. The project also includes a seven-
story, 300,000-square-foot parking garage 
with about 700 parking spaces. The project 
is scheduled to be completed in 2027. The 
development was designed by The Beck Group 
in collaboration with DMZ Architects.

Gadsden Athletic Center Breaks Ground
Gadsden, Alabama

We joined the City of Gadsden on 
May 1 to celebrate the groundbreaking 
of the new Gadsden Athletic Center. The 
$70 million state-of-the-art complex will 
include a two-story, 120,000-square-
foot comprehensive recreation center 
and a sports field development. It will 
serve as a hub for community athletics, 

recreation, and events, supporting a wide range of sports and wellness activities. The 
project is scheduled to be completed in 2027. Chambless King Architects is the architect.

Self Regional Medical Center Spring 
Street Breaks Ground
Greenwood, South Carolina

On May 5, we joined Self Regional 
Healthcare to celebrate the 
groundbreaking of Self Regional 
Medical Center Spring Street, a new 
68,000-square-foot multispecialty 
medical office building in Greenwood, 
South Carolina. The facility will bring 
together a wide range of specialty services 

under one roof, including urology, gastroenterology, general surgery, bariatric surgery, 
women’s health, and infusion services. Construction is expected to be completed in the 
summer of 2027. McMillan Pazdan Smith is the architect.

Johns Hopkins All Children’s Hospital Wesley 
Chapel Tops Out
Wesley Chapel, Florida

On May 8, we joined Johns Hopkins to celebrate 
the topping out of the new Johns Hopkins All 
Children’s Hospital in Wesley Chapel, Florida. 
The five-story, 239,000-square-foot hospital 
will include 56 beds, a 16-room emergency 
center, a 12-bed inpatient rehabilitation unit, 
and clinic space with room to grow. Additionally, 
the complex will include four imaging rooms, 

four operating rooms, and support services. The project also includes a full-service 
pharmacy, sleep laboratory, and 25,000-square-foot ambulatory outpatient center, 
as well as dining, outdoor spaces, and meeting space. The project is scheduled for 
completion in 2027. HKS is the architect.

Bank Independent Team Campus Opens
Muscle Shoals, Alabama

On May 11, we joined Bank Independent for the 
ribbon-cutting of our Bank Independent Team 
Campus project in Muscle Shoals, Alabama. 
The four-story, 100,000-square-foot center 
was built to house about 300 team members, 
allowing Bank Independent to consolidate five 
offices into one location. It includes spacious 
offices, functional communal workspaces, 
training rooms, a café, and a fitness center. 

It marks the fourth project on which Bank Independent and Robins & Morton have 
partnered, including 225 Holmes Avenue, Bank Independent Branch and Office Downtown 
Huntsville, and Bank Independent South Huntsville Branch on Hays Farm. Lambert Ezell 
Durham was the architect of record and KPS Group was the associate architect.

Starr Regional Medical Center ICU Renovation and 
Addition Completes
Athens, Tennessee

On May 12, we joined LifePoint Health to celebrate the 
ribbon cutting of our Starr Regional Medical Center ICU 
renovation and addition project in Athens, Tennessee. 
The $12 million project doubles the number of beds in 
the ICU and adds a family waiting area, two additional 
medical/surgical beds, and tele-ICU services. Hinson 
Miller Kickirillo Architects was the architect.

Atrium Health Concord Freestanding Emergency 
Department Completes
Concord, North Carolina

On May 13, we celebrated the ribbon 
cutting of the new Atrium Health Concord 
Freestanding Emergency Department 
in Concord, North Carolina. The 
11,021-square-foot, 10-bed facility was built 
entirely using modular construction and 
was completed in less than 10 months. 
Blox was the architect and manufacturer.

Cape Fear Valley Health Dorothea Dix Adolescent Care 
Facility Completes
Lillington, North Carolina

On May 22, we celebrated the ribbon cutting of the Cape 
Fear Valley Health Dorothea Dix Adolescent Care facility 
in Lillington, North Carolina. The one-story, 8,843-square-
foot freestanding behavioral health center, located on the 
campus of Central Harnett Hospital, includes 21 inpatient 
beds, a group therapy room, an outdoor recreation 
area, and a quiet activity room. McMillan Pazdan Smith 
Architecture was the architect.

St. Luke’s Health and Lifepoint Rehabilitation Inpatient 
Rehab Hospital Breaks Ground
Greater Houston, Texas

We joined St. Luke’s Health, a member 
of CommonSpirit Health, and Lifepoint 
Rehabilitation, an operating division 
of Lifepoint Health, on June 2 to 
celebrate the groundbreaking of a 
freestanding inpatient rehabilitation 
hospital in the Greater Houston, Texas, 
area. The new 58,000-square-foot 
facility with 40 private rooms will be 

located on the campus of St. Luke’s Health-Springwoods Village Hospital. It will address 
a community need by expanding access to intensive nursing and physical, occupational, 
and speech pathology services for adults recovering from conditions such as stroke, 
neurological disease, brain or spinal cord injury, and other debilitating illnesses or injuries. 
Upon completion, Lifepoint Rehabilitation will manage the day-to-day operations of the 
facility. The hospital is expected to open in spring 2027. ESa is the architect.

Cedar Ridge Behavioral Hospital Expansion Completes
Oklahoma City, Oklahoma

On June 24, we joined Universal 
Health Services to celebrate 
the ribbon cutting of the new 
Cedar Ridge Behavioral Hospital 
expansion in Oklahoma City, 
Oklahoma. The single-story, 

68,593-square-foot, freestanding behavioral health facility was built on the existing 
Cedar Ridge Behavioral Hospital campus and includes 90 beds, 30 of which are for 
adolescents. The facility also has a kitchen and dining area, a half-court gym, activity 
therapy spaces, and an administration space. Stengel Hill Architecture was the architect. 

Terrell State Hospital Tops Out
Terrell, Texas

We joined the Texas Health and 
Human Services Commission 
(HHSC) on June 26 to mark 
the topping out of Terrell State 
Hospital’s replacement facility. 
The 415,500-square-foot, 275-bed 
project will replace the 141-year-

old behavioral health hospital. It will feature state-of-the-art therapeutic spaces and 
separate areas for adult and adolescent patients. The new facility will have 50 maximum 
security, 175 non-maximum security, and 50 adolescent beds. The state allocated 
$573 million for the project. CannonDesign is the architect. This is the second large-scale 
behavioral health replacement facility project that Robins & Morton has led for HHSC in 
the last seven years, beginning with Rusk State Hospital, which was completed in 2023.

BayCare Hospital Manatee Tops Out 
Palmetto, Florida

On July 10, we joined BayCare Health 
System to celebrate the topping out 
of the $563 million BayCare Hospital 
Manatee in Palmetto, Florida. The 
new 450,000-square-foot hospital, 
conveniently located one mile north of 
the I-75 and I-275 junction in Manatee 
County, will include 154 beds in private 
patient rooms, expanding access to 
healthcare for the growing community. 
The hospital is expected to open in 
2028. Gresham Smith is the architect.
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RECENTLY AWARDED PROJECTS 
BayCare St. Joseph's Pagidipati 
Children's Hospital
$330,000,000 
New Children's Hospital

Tampa, Florida

Covenant Health System
$230,000,000 
Medical Office Building 

and Emergency 

Department Expansion

Knoxville, Tennessee

Auburn University
$220,000,000 
North Endzone 

Stadium Expansion

Auburn, Alabama

Oklahoma Children's Hospital
$220,000,000 
New Pediatric Heart Center

Oklahoma City, Oklahoma

Baptist Health South Florida 
Homestead Hospital
$130,000,000 
Tower Expansion

Homestead, Florida

Burton Property Group
$40,000,000 
New Hotel

Mobile, Alabama

COPT Defense Properties
$37,000,000 
Core and Shell Office Building

Huntsville, Alabama

Prisma Health Greenville
$32,000,000 
Ambulatory Surgery Center, 

Medical Office Building, 

and Core and Shell

Greenville, South Carolina

Broward Health
$29,000,000 
New Parking Deck

Fort Lauderdale, Florida

Self Regional Medical Center
$25,000,000 
New Medical Office Building

Greenwood, South Carolina

HCA TriStar 
Skyline Medical Center
$25,000,000 
New Parking Garage

Nashville, Tennessee

Nemours Children's Hospital
$21,000,000 
New Ambulatory Care Center

Viera, Florida

Lee Health 
$20,000,000 
New Freestanding 

Emergency Department

Fort Myers, Florida

Cleveland Clinic Indian River
$17,000,000 
CEP Expansion

Vero Beach, Florida

Huntsville Hospital 
Health System
$16,000,000 
New Freestanding 

Emergency Department

Huntsville, Alabama

Baldwin County Commission
$12,000,000 
Preconstruction Services for 

County Courthouse Renovation

Bay Minette, Alabama

University Medical 
Center of El Paso
$12,000,000 
Observation Unit Renovation

El Paso, Texas

HCA Tristar 
Horizon Medical Center
$11,000,000 
Rehabilitation Facility Renovation

Dickson, Tennessee

Universal Health Services 
Lakewood Ranch Medical Center
$10,000,000 
Freestanding 

Emergency Department

Bradenton, Florida

City of Dadeville, Alabama
$10,000,000 
New Performing Arts Center

Dadeville, Alabama

HCA Healthcare Spotsylvania
$10,000,000 
Emergency Department 

Expansion and Renovation

Fredericksburg, Virginia

HCA Hollywood
$9,000,000 
New Freestanding 

Emergency Department

Hollywood, Florida

HCA Santa Rosa
$9,000,000 
New Freestanding 

Emergency Department

Fort Walton Beach, Florida

Huntsville Hospital Health System
$8,000,000 
New Urgent Care 

and Imaging Center

Huntsville, Alabama

Vanderbilt 
University Medical Center
$8,000,000 
IMRI Renovation

Nashville, Tennessee

Florida Atlantic University
$6,000,000 
Quantum Computing 

Lab Renovation

Boca Raton, Florida

UNC Health Pardee
$6,000,000 
Phase II Renovation

Hendersonville, North Carolina

Self Regional Medical Center
$5,000,000 
Imaging Addition and Renovation

Greenwood, South Carolina

Alabama Department 
of Public Health
$5,000,000 
Butler County Health 

Department

Greenville, Alabama

Vanderbilt University 
Medical Center
$5,000,000 
High-Bay Generator

Nashville, Tennessee

University of Florida Health 
Shands Hospital
$4,000,000 
Medical Surgery Unit Renovation

Gainesville, Florida

Baptist Medical Center
$4,000,000 
Air Handling Unit Replacement

San Antonio, Texas

Encompass Health Rehabilitation 
Hospital of Columbia
$4,000,000 
Dialysis and Kitchen 

Addition/Expansion

Columbia, South Carolina

US Heart & Vascular
$3,000,000 
Heart Clinic Renovation

Birmingham, Alabama

AdventHealth Palm Coast
$3,000,000 
Chiller Replacement

Palm Coast, Florida

Mayo Clinic
$3,000,000 
Public Elevator Upgrades

Jacksonville, Florida

Valley Baptist Medical 
Center Brownsville
$3,000,000 
Electrical Infrastructure 

Upgrades

Brownsville, Texas

Self Regional Medical Center
$2,000,000 
Neurospine Center Renovation

Greenwood, South Carolina

AdventHealth Daytona Beach
$2,000,000 
Emergency Department 

Renovation

Daytona Beach, Florida

Duke University 
School of Medicine
$2,000,000 
Sterilizer Replacement

Durham, North Carolina

Atrium Health Wake Forest 
Baptist Medical Center
$1,000,000 
Pediatric CT Scan Renovation

Winston-Salem, North Carolina

Huntsville-Madison County 
Airport Authority
$1,000,000 
Club Level Renovation

Huntsville, Alabama

Huntsville Hospital Athens TOC
$1,000,000 
Second-Floor Clinic Expansion

Athens, Alabama

HH Madison Hospital
$1,000,000 
Infrastructure Upgrades

Huntsville, Alabama

Huntsville-Madison County 
Airport Authority
$1,000,000 
Signage and Wayfinding

Huntsville, Alabama

Broward Health  
$1,000,000 
Continuing Services

Fort Lauderdale, Florida

Broward Health North
$1,000,000 
MRI Replacement

Deerfield Beach, Florida

University of Central Florida
$1,000,000 
Locker Room Renovation

Orlando, Florida

AdventHealth Zephyrhills
$1,000,000 
Catheterization Lab Renovation

Zephyrhills, Florida

AdventHealth Ocala
$1,000,000 
Catheterization Lab 

Replacement

Ocala, Florida

Halifax Health | UF Health - 
Medical Center of Deltona
$1,000,000 
Fire Pump Replacement

Deltona, Florida

Halifax Health Medical Center 
of Daytona Beach
$1,000,000 
Kitchen Renovation

Daytona Beach, Florida

UNC Rex Hospital
$1,000,000 
Nuclear Camera Imaging Exhaust 

Raleigh, North Carolina

HCA Del Sol Medical Center
$1,000,000 
Medical-Surgical Renovation

El Paso, Texas

University of Florida Health 
Shands Hospital
$700,000 
CT Renovation

Gainesville, Florida

Ascension Health 
Systems St. Thomas
$600,000 
Nuclear Medicine 

Equipment Renovation

Nashville, Tennessee

UHealth Doral Medical Center
$500,000 
MRI Buildout

Doral, Florida

University of Florida Health 
Shands Hospital
$500,000 
Operating Room Renovation

Ocala, Florida

AdventHealth Fish Memorial
$400,000 
Catheterization Lab 

Equipment Replacement

Orange City, Florida

Health First Holmes 
Regional Medical Center
$300,000 
Nuclear Medicine Replacement 

Melbourne, Florida

Halifax Health | UF Health - 
Medical Center of Deltona
$200,000 
Life Safety Upgrades

Deltona, Florida

Halifax Health | UF Health - 
Medical Center of Deltona
$100,000 
Coffee Shop

Deltona, Florida


